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Chairman Van Orden, Ranking Member Pappas, and members of the Subcommittee, thank you
for the opportunity to testify today on “Strengthening the Workforce of Veterans in America.”.
The International Brotherhood of Teamsters represents 1.3 million hardworking people in the
United States, Canada, and Puerto Rico, in nearly every Congressional district, including tens of
thousands of veterans, currently serving reservists, and military spouses.

I currently serve as a Business Agent for Teamster Local 282 in New York City, as well as the
Teamsters Trade Advisor to Helmets to Hardhats, working to create employment opportunities
for Veterans working as Teamsters in the Building and Construction Trades. I retired from the
Marine Corps Reserves in 2023, as Company First Sergeant, Company A, 1% Battalion, 25"
Marine Regiment, following two deployments in support of Operation Iraqi Freedom and one in
support of Operation Enduring Freedom.

My experience is also one of a successful transition from military service to civilian
employment. Following my first deployment, I received my Commercial Drivers License and
began driving a truck while serving in reserve status. Following my second deployment, I began
my career as a Teamster in Local 282, driving trucks in the heavy construction industry in New
York City.

The most important message [ hope to leave the Subcommittee with is the value and the promise
of a union contract and union career to our nation’s veterans - and the ability and dedication of
the Teamsters union to secure such a career.

Not only do I come from a union household, but the strong wages, working conditions, and
opportunities provided by union jobs, and union training programs have provided real careers for
hundreds of thousands of my brothers and sisters leaving the Armed Services.

The Teamsters have long been heavily engaged in these efforts — both creating and operating our
own training programs, working in conjunction with other labor organizations, and advocating
for common-sense legislative proposals in Congress.

Helmets to Hard Hats

The Teamsters have long been proud participants in Helmets to Hardhats (H2H), a national
program that assists veterans, transitioning service members, and Guard and Reserve members in
finding opportunities within registered apprenticeship programs and careers in the unionized
building trades. Since 2003, H2H has connected nearly 55,000 veterans to good-paying, stable
careers providing solid middle class lives for the families of the brave young men and women
who served our country.

H2H collaborates with the 14 major building trades unions under North America’s Building
Trades Unions, nearly 80,000 contractors nationwide, the Department of Labor Veterans’
Employment and Training Service, Hire Our Heroes, the National Guard Association of the
United States, and the Army Reserve's Public-Private Partnership. These partnerships ensure
veterans aren’t just placed in jobs but launched into meaningful careers that value their discipline
and leadership.



While working with Helmets to Hardhats, I have worked with countless veterans connecting
them to locals, training centers, and employers, affording them opportunities to begin well paid
careers as Teamsters in the construction industry. I have also had many discussions with our
locals and training centers who are committed to aiding our nation’s veterans and seek them out
while looking to grow their workforce.

Commercial Drivers Licensure

Across the country, Teamsters local unions in 20 states have established training trusts or
apprenticeship programs to train and certify our members and other workers as CDL drivers, as
well as offering training in hazmat, passenger, school bus and doubles/triples endorsements —
all at little or even no cost to students. Our programs graduate CDL holders who not only have
the actual skills needed to be safe drivers but also obtain a pathway to employment, and we are
proud to have trained many veterans through these programs.

Not only are these programs high-quality, but they serve as an important bulwark against
predatory CDL programs persist across the country. As the Commercial Vehicle Training
Association (CVTA) stated in a recent letter to Transportation Secretary Sean Duffy, “the
continued presence of non-compliant entities on the TPR [training provider registry]| allows these
bad actors to offer substandard training services, resulting in students paying out-of-pocket for
instruction that does not meet federal standards. These students are often left unable to pass the
CDL skills test, obtain employment, or operate safely; creating a significant risk to all who share
the road.” It benefits no one to generate “graduates” who can’t pass a skill tests or, if they can,
are not able to operate safely.

Regrettably, these programs have been to know to target transitioning veterans, taking advantage
of both their personal resources and resources available through the G.I bill. As discussed later,
the pervasiveness of these programs necessitates both Congressional interventions broadly, and
specifically in support of high-quality programs like those offered by Teamsters locals.

Transition Assistance Program

The International Brotherhood of Teamsters includes 315 Local Unions throughout all 50 States,
and represent a vast array of industries, we sometimes refer to as workers “from A to Z, Airline
Pilots to Zookeepers”. Our nation-wide, multi-industry structure puts the Teamsters Union in a
strong position to assist those who may be entering the workforce for the first time or re-entering
the workforce after a long absence. Veterans have skills that are in demand and many military
skills can be parlayed into family sustaining careers as Teamsters where a member will earn top
wages, superior health insurance benefits for his/her family and secure retirement benefits.

Given the deep breadth of our membership and occupations, we believe that there are future
opportunities for the Teamsters Union would to more closely partner with the Department of
Defense Transition Assistance Program (DoDTAP) to assist returning service members with
career assistance as they transition to civilian life, and commit to working with any member of
the Committee in ensuring that participants in TAP have the opportunity to pursue the vast array
of careers our members work in.



Congressional Priorities

The Teamsters have been deeply involved in numerous legislative efforts intended to strengthen
veteran employment pipelines and career opportunities in Teamster represented industries. We
believe that working in conjunction with your Committee, and other committees of jurisdiction,
we can accomplish critical legislative changes to improve the pipeline and increase the
availability of good jobs to veterans.

Aircraft Maintenance

The Teamsters are proud to represent approximately 10,000 aircraft mechanics, the majority of
whom work for United Airlines. While it has long been the case that much of our commercial
pilot workforce is made of veterans who flew military aircraft, the same is unfortunately not the
case for individuals who performed military aircraft maintenance — in fact less than 10% of
military aircraft mechanics are able to make the transition to civilian commercial service. In part,
this gap existed because of failure of the Departments of Transportation, Defense, and Veteran’s
Affairs to work cooperatively to address the needs of these workers as they transition out.

This includes failures to educate service members on resources which already exist, such as the
Joint Service Aviation Maintenance Technician Certification Council (JSAMTCC) process, a
pathway for military members to meet the requirements for an FAA Airframe & Powerplant
(A&P) mechanic certificate based on their military training and experience. It also includes
limitations in those programs, such as requiring separating services members to participate in
duplicative testing or qualification which may be unnecessary.

To close this gap, the Teamsters led efforts during the FAA Reauthorization bill to create similar
pathways that exist for pilots for mechanics, which ultimately included in the enacted
legislation.! We thank particularly thank Committee Chairman Bost for his advocacy in ensuring
the provision was included in the bill.

The provision requires FAA to create new regulation, including creating a written competency
test for military mechanics to reduce testing burden and consider developing an Airman
Certification Standard to qualify eligible military maintenance technicians for a civilian
mechanic certificate. The Teamsters are pleased that the FAA has already tasked the Aviation
Rulemaking Advisory Committee in developing these requirements, as well as identifying other
actions that can be taken to streamline the FAA mechanic certification process for military
applicants. We call on FAA to complete its tasking and these requirements expeditiously.

Supporting High-Quality CDL Training

While we are proud to run the CDL training programs discussed previously, our locals are
limited in resources, which has constrained our ability to both operate new programs, and expand
existing programs. To that end, we believe that Congress can play an important role in expanding
access by increasing competitive grant opportunities for high-quality CDL training. Currently,

1Sec. 426. Military aviation maintenance technicians rule



Congress has funded driver training though the Commercial Motor Vehicle Operator Safety
Training (CMVOST) grant program.

The program is small in scope — in 2024 it awarded a total of $3.5 million to 27 awardees, and
most awards are targeted at advanced safety training for previously licensed drivers.? As
Congress debates surface transportation reauthorization, we strongly support an expansion of that
program to include significantly higher funding levels, and a focus on initial licensure.

By doing so, Congress and the Department of Transportation can partner with the Teamsters and
other quality operators to provide CDL training, including to veterans. CMVOST is also a
particularly good fit for these efforts, as existing law requires that the “Secretary shall award
priority to grant applications for programs to train former members of the armed force™, a

tasking we are prepared to meet.

Additionally, we have previously supported common-sense legislation which improves the
pathway to careers as a commercial driver. The Teamsters were proud to endorse the Veteran
Improvement Commercial Driver License Act, which was signed into law last year, and thank
many members of the Committee, including Subcommittee Chairman Van Orden and Ranking
Member Pappas for their sponsorship of the bill. In short, the legislation allows veterans to make
use of G.I. funds at new CDL training schools, provided it is a new campus of an existing
program, making use of the existing curriculum. This resolved a problem with G.I. bill
restrictions for new facilities and we were pleased to see it become law.

Similarly, we have previously endorsed the Veterans’ Transition to Trucking Act, led by
Ranking Member Pappas and Representative Kiggans, further cosponsored by Subcommittee
Chairman Van Orden, which would allow the VA to streamline the approval of apprenticeship
programs in the trucking industry.

In sum, we believe that trucking offers tremendous career opportunity for transitioning veterans,
and hope to continue to work closely with this Subcommittee and Congress to assist veterans in
finding careers in the industry.

Rail Benefits

It is also critical that existing statute does not create unnecessary barriers or deterrents for
veterans to pursue particular careers. In the rail industry, workers receive unemployment and
sickness benefits through the federal Railroad Retirement Board. However, current federal law
excludes railroad workers who are also receiving military retirement pay from receiving rail
unemployment or sickness benefits that they have otherwise earned. This exclusion harms
veteran rail workers without logical cause and should be addressed — to that end we support the
enactment of H.R.10109, the Veteran Benefits Enhancement Act, led by Representative
Stansbury.

Other Legislation

2 https://ai.fmcsa.dot.gov/Grants/CMVOST.aspx
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The Teamsters are also committed to working with Congress and this Subcommittee on
legislation to improve pathways to employment for veterans which are not inherently specific to
the transportation industry. We have previously endorsed both the Servicemember
Apprenticeship Act and the College Opportunities for Servicemembers Act, led by Reps. Sherrill
and Kiggans, which would expand access to Registered Apprenticeship programs that are
available to servicemembers in the Skillbridge Program, and foster cooperation between colleges
and the Department of Defense with regards to veterans’ entrance into Skillbridge programs,
respectively.

We know that numerous members of this Subcommittee and the full Committee have also
introduced various pieces of legislation on this important subject, and we welcome the
opportunity to work closely with members on advancing proposals which will improve the
veteran employment pipeline moving forward.

Conclusion

The Teamsters have been proud to work for decades at various initiative to ensure the men and
women of the Armed Forces have opportunities for good careers, with strong wages and benefits
which can support them and their families upon transitioning out of the service. We
fundamentally believe that we, the nation’s strongest labor union representing workers in nearly
every industry, have a unique and critical role to play in this effort. It is our hope that we can
continue to, and grow, our partnerships with Congress and the federal government in our effort
to achieve these shared goals.



