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  D. Wendy Greene 
Professor of Law 

 
September 14, 2020 

 
Dear Members of the United States House of Representatives Committee on the Judiciary: 
 

For your consideration, I respectfully submit this letter in support of H.R. 5309: the “Creating a 
Respectful and Open World for Natural Hair Act of 2019” or the “C.R.O.W.N. Act of 2019”). 

 
I am a Professor of Law at Drexel University Thomas R. Kline School of Law and the author of a 

forthcoming book, #FREETHEHAIR: LOCKING BLACK HAIR TO CIVIL RIGHTS MOVEMENTS under contract 
with the University of California-Berkeley Press. For over a decade, I have published an authoritative 
body of legal publications on the social construction of race and the contemporary operation of racial 
discrimination in the Americas and Caribbean. I am also one of the nation’s leading anti-discrimination 
law scholars specializing in “grooming codes discrimination.”1 My legal scholarship in this area of the law 
has been and is currently instrumental in creating civil rights protections on federal, state, and municipal 
levels—in particular, protections against racial, national origin, and religious discrimination in public and 
private spheres. 
 

Recently, my definition of race for the purposes of enforcing federal civil rights laws published in 
my 2008 article, “Title VII: What’s Hair (and Other Race-Based Characteristics) Got to Do with It?,”2 was 
endorsed by the Ninth Circuit of Appeals3 and cited by the Eleventh Circuit Court of Appeals in EEOC v. 
Catastrophe Management Solutions. 4  EEOC v. Catastrophe Management Solutions is an internationally 
renowned Title VII race discrimination case challenging the revocation of a Black woman’s job offer 
because she refused to cut off her locs. Formulations of my definition of race have been adopted in the 
landmark C.R.O.W.N. Acts (Creating a Respectful Open Workplace/World for Natural Hair Acts), which 
are now law in California, New York, New Jersey, Virginia, Colorado, Washington, Maryland, and 
Montgomery County, Maryland. I also have assisted in drafting parallel legislation introduced in the 
South Carolina legislature as well as H.R. 5309 now under your consideration.  
 

The need for H.R. 5309, also known as the C.R.O.W.N. Act of 2019, is vital to securing the full 
guarantees of inclusion, equality, freedom, and economic security that our federal civil rights laws 
embody. This bill provides a clarifying definition of race and national origin to guide bodies charged with 
enforcing federal anti-discrimination statutes like the 1964 Civil Rights Act, Section 1981 of the 1866 Civil 

	
1 A term that I coined to describe the ways appearance and grooming regulations implicate anti-discrimination laws, which is 
now recognized in civil rights and labor and employment law communities. Relevant publications are as follows: D. Wendy 
Greene, Splitting Hairs: The Eleventh Circuit’s Take on Workplace Bans Against Black Women’s Natural Hair in EEOC v. Catastrophe 
Management Solutions, 71 MIAMI L. REV. 1 (2017); D. Wendy Greene, A Multidimensional Analysis off What Not to Wear in the 
Workplace: Hijabs and Natural Hair, 8 FIU L. REV. 333 (2013); Black Women Can’t Have Blonde Hair…in the Workplace, 14 J. GENDER, 
RACE & JUST. 405 (2011); and D. Wendy Greene, Title VII: What's Hair (and Other Race-Based Characteristics) Got to Do with It?, 79 
U. COLO. L. REV. 1355 (2008). 
 
2 D. Wendy Greene, Title VII: What's Hair (and Other Race-Based Characteristics) Got to Do with It?, 79 U. COLO. L. REV. 1355 (2008). 
 
3 Guam v. Davis, 932 F.3d 822, 835 (9th Cir. 2019).  
 
4 Equal Employment Opportunity Commission v. Catastrophe Management Solutions, Inc., 876 F.3d 1273 (11th Cir. 2017). 
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Rights Act, and the Fair Housing Act. Shortly after the Civil Rights Act of 1964 was enacted, federal courts 
declared that unlawful race and national origin discrimination is limited to discrimination on the basis of 
“immutable characteristics:” fixed characteristics with which one is born or shared by all or only members 
who identify as a member of a particular racial or ethnic group. Contrary to belief, there is no one 
characteristic that all people who identify as white or Black possess. Nonetheless, in race and national 
origin discrimination cases, federal courts have repeatedly applied this understanding of race and 
national origin when adopting the “immutability doctrine,” which has no basis in legislative history or 
statutory text. For over 40 years, this misinterpretation of federal anti-discrimination law has produced 
an untenable legal precedent and a multitude of harmful consequences, which H.R. 5309 effectively 
redresses.  

 
In accordance with the immutability doctrine, if an employer fires a Black woman because she 

wears an Afro, this adverse employment action constitutes unlawful race discrimination under federal 
civil rights law. However, once this Black woman locks, braids, or twists her Afro and loses her job on 
those grounds, this adverse employment decision is no longer considered unlawful race discrimination 
because federal courts have pronounced that these hairstyles resulting from her natural hair texture are 
neither “immutable characteristics” nor do they bear any relationship to her identification as a Black or 
African descended woman—despite compelling, historically grounded legal arguments to this effect.5 
Consequently, employers are free to deprive not only Black women but also Black men employment 
opportunities or terminate them from employment for which they are qualified as well as discipline, 
harass, or deny Black employees promotions and related compensation they have earned when they don 
their hair as it naturally grows—unless it is an Afro.  
 

One may say: “what’s the big deal? It’s just hair.” Well, like most things in life, it is just not that 
simple. In 2017, the Perception Institute published The “Good Hair” Study: Explicit and Implicit Attitudes 
Toward Black Women’s Hair, which produced the following important findings:  

 
1) Black women report suffering greater levels of anxiety, pressure, and stress to comply with 
formal or informal straight hair expectations than white women;  
2) Black women are more likely to report spending more time on their hair than white women;  
3) Black women are more likely to report having professional styling appointments more often 
than white women;  
4) Black women are more likely to spend more money on hair products than white women; and  
5) Black women are three times more likely than white women to report that they disengage in 
exercise and other physical activities because of their hair6 in light of the significant monetary and 

	
5 See generally, Paulette M. Caldwell, A Hair Piece: Perspectives on the Intersection of Race and Gender, 1991 DUKE L.J. 365 (1991). 
 
6 It is common for Black women to refrain from physical or outdoor activities like exercising because perspiration or exposure 
to humidity or water will revert the texture of their hair to its naturally curly state and thereby destroy a straightened hairstyle. 
Two legislators that Dr. Nadia Brown interviewed admitted that they intentionally avoid physical activities that might cause 
their hair to “revert back to its natural state.” Nadia Brown, It’s More than Hair…That’s Why You Should Care”: The Politics of 
Appearance for Black Women State Legislators, POLITICS, GROUPS AND IDENTITIES, 2: 3, 295, 305-308 (2014). See also Helen W. Brown, 
Ph.D., MPH, Executive Summary of African American Women’s Hair Issues and Engagement in Physical Activity Focus Groups 
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temporal investment alongside the heightened professional and social pressures to maintain 
straight hair.7   

 
Just last month, researchers at Duke University’s Fuqua School of Business published a study reaffirming 
that Black women’s non-conformity with a Eurocentric norm of straight hair constitutes a real barrier to 
employment. According to this study, Black women who wore Afros, twists, locs, and braids were 
perceived as “less professional,” “less competent” and were less likely to secure job interviews than Black 
women with straightened hairstyles, white women with straight hair, and white women with curly hair.8 
Again, under federal law—except for the cases of Afros—it is generally lawful for employers to require 
Black women to cut off their natural hairstyles or wear their hair straightened; the latter is usually 
achieved through toxic chemicals, extreme heat-styling, wigs, and weaves, which are expensive and time-
consuming to maintain.9 Long-term use of chemical relaxants, heat, wigs, and/or weaves often causes 
temporary or permanent damage to African descendant women and girls’ hair and scalp. It is common 
for African descended women and girls to suffer through chemical burns while chemical relaxers are 
being applied to their hair and scalp, which are not only excruciatingly painful but also severely damaging. 
African descended women and girls endure temporary hair breakage, temporary and permanent balding, 
as well as scalp disorders like alopecia due to chemical relaxers as well as wigs, weaves, and extreme heat 
being applied.10 Naturally, balding, hair loss, and scalp damage engender emotional and/or psychological 
harms like stress, depression, diminished confidence and a negative body image alongside additional 
financial investments to repair the harm. 

 

	
commissioned by the American Association of Retired People (AARP) (November 2009) 
https://assets.aarp.org/rgcenter/health/aahair.pdf 
 
7 Alexis McGill Johnson et al.,	The “Good Hair” Study: Explicit and Implicit Attitudes Toward Black Women’s Hair,	Perception 
Institute	(Feb.2017),	https://percept	ion.org/wp-content/uploads/2017/01/TheGood-HairStudyFindingsReport.pdf.			
The CROWN Research Study conducted in 2019 similarly reports that 80% of Black women surveyed reported they are more 
likely to change their natural hair to meet social norms or expectations at work and that among the research study participants 
natural hairstyles were ranked the lowest for “job readiness.”  New Dove Study Confirms Workplace Bias Against Hairstyles Impacts 
Black Women’s Ability to Celebrate Their Natural Beauty,	Cision PR Newswire	(May 1, 2019, 1:21 
PM)	https://www.prnewswire.com/news-releases/new-dove-study-confirms-workplace-bias-against-hairstyles-impacts-
black-womens-ability-to-celebrate-their-natural-beauty-300842006.html?tc=eml_cleartime. 
 
8 Christy Zhoul Koval	& Ashleigh Shelby Rosette,	The Natural Hair Bias in Job Recruitment,	Soc. Psych. Personality Sci.	1 (Aug. 
19, 2020).		
 
9 See generally, Angela Onwuachi-Willig, Another Hair Piece: Exploring New Strands of Analysis Under Title VII, 98 GEO. L. J. 1079, 
1112–20 (2010) (illuminating the different temporal, economic, and emotional burdens for Black women to comply in with an 
employer’s straight hair mandate or preference in comparison to white women). 
 
10 See Pamela Madu & Roopal V. Kundu,	Follicular and Scarring Disorders in Skin of Color: Presentation and Management, 15(4) 
AM. J. CLINIC. DERMATOLOGY 307 (2014); Louise Gagnon,	Community Partnerships Connect Hair Loss Patients with Dermatologists, 
36 (11) DERMATOLOGY TIMES, at 27 (Nov. 2015).	 
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Research also indicates potential correlations between hair straightening products that African 
descended women commonly use and their increased chances of developing uterine fibroids,11 hormone-
related infertility, and more aggressive forms of breast and uterine cancer. 12 Studies even indicate a 
possible linkage between chemical relaxants and increased hormonal activity amongst African 
descended girls. 13  Therefore, natural hair bans leave African descended women and girls in a precarious 
Catch-22: either don your natural hair at the risk of lawfully being deprived of an employment or 
educational opportunity or don straight hair at the risk of enduring consequential harms to your 
psychological, physical, and physiological well-being.  

 
African descended women, girls, men, and boys are systematically denied educational 

opportunities, employment, housing, and access to public accommodations on the basis of their natural 
hairstyles—a characteristic, like skin color, that informs one’s self-identification as an African descended 
person and is commonly associated with African descended peoples—without recourse under federal 
civil rights law. In fact, the texture and styling of one’s hair has continuously served as a legal and social 
marker of racial identity, like one’s skin color. In turn, like one’s skin color, African descended people’s 
natural hairstyles such as Afros, locs, braids, and twists have served as a lawful basis of racial enslavement, 
segregation, harassment, and discrimination in the United States, which ensues in the 21st century.  

 
Today, grooming policies—which are often shaped by longstanding negative biases and 

stereotypes associated with African descendants’ natural hair texture and hairstyles as “unkempt,” 
“unprofessional,” “unattractive,” and “distracting”—are consistently enforced. African descended boys 
and men are required to cut off their hair in order to maintain a job opportunity for which they are 
qualified; receive alongside their classmates a high school diploma they have earned; and participate in 
sporting competitions in which they rightfully advanced. Similarly, African descended women and girls 
are deprived employment, educational, and extra-curricular opportunities along with being subjected to 
heightened scrutiny, resulting in the hyper-regulation of their bodies and greater discipline in schools 
and workplaces when they don natural and protective hairstyles. 14  Presently, federal jurisprudence 
permits this systemic form of race-based discrimination, rooted in the eras of racial slavery and apartheid 
in this country, not only in schools and workplaces but also public accommodations and housing. These 

	
11  See Lauren A. Wise et al., Hair Relaxer Use and Risk of Uterine Leiomyomata in African-American Women, 175(5) AM. J. 
EPIDEMIOLOGY 432 (2012).	

12  See Carolyn E. Eberle et al.,	Hair Dye and Chemical Straightener Use and Breast Cancer Risk in A Large US Population of Black and 
White Women, 147	INT’L J. CANCER	383 (Dec. 3, 2019). Safiya Charles,	‘Under Protected:’ Women Ingest Hair Products’ Toxins Every 
Day. For Black Women, It’s Worse, MONTGOMERY ADVERTISER (Feb. 24, 2020, 9:18 
AM,	https://www.montgomeryadvertiser.com/story/news/2020/02/24/black-hair-care-products-toxic-dangerous-chemicals-
black-women-breast-cancer-fibroids-edcs/4564877002/ 

13 Id.  
 
14  See Kimberlé Williams Crenshaw with Priscilla Ocen & Jyoti Nanda,	Black Girls Matter: Pushed Out, Overpoliced and 
Underprotected,	AFR. AM.		POL’Y F.		& CTR. FOR INTERSECTIONALITY AND SOC. POL’Y STUD. 
(2015)	https://static1.squarespace.com/static/53f20d90e4b0b80451158d8c/t/54d2d22ae4b00c506cffe978/1423102506084/BlackGirl
sMatter_Report.pdf.	See also Kayla Lattimore, When Black Hair Violates the Dress Code, NPR (July 17, 2017) 
https://www.npr.org/sections/ed/2017/07/17/534448313/when-black-hair-violates-the-dress-code. 
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misinterpretations of federal civil rights laws also perpetuate the aforementioned economic, 
psychological, physical, and physiological harms that African descendants endure, which are either 
unknown or under-discussed.   

 
Overall, H.R. 5309 closes a critical gap in civil rights protections against race and national origin 

discrimination and its harms which have persisted for decades. Like religious, color, and sex 
discrimination, discrimination on the basis of race and national origin is not simply animated by 
characteristics that federal courts have deemed “immutable characteristics.” Daily, people throughout 
the United States suffer discrimination in workplaces, housing, public accommodations, and schools on 
the basis of mutable or changeable characteristics that are commonly associated with race and national 
origin, like one’s skin color, accent, language, clothing, hair texture, and hairstyles. However, with the 
imposition of the immutability doctrine in race and national origin discrimination cases, current federal 
jurisprudence does not reflect this common understanding of race and national origin.  As a result, federal 
civil rights laws leave all people vulnerable to common forms of racial and national origin discrimination. 
Thus, the C.R.O.W.N. Act of 2019 clarifies the definition of race and national origin and ensures equal 
treatment—not special treatment—under the law for all victims of race and national origin 
discrimination in workplaces, schools, housing, and public accommodations.  

 
Accordingly, I, along with the undersigned 247 legal academics from across the United States, 

support H.R. 5309: the “Creating a Respectful and Open World for Natural Hair Act of 2019.”  
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In their individual capacities, the following U.S. legal academics have extended their support of H.R. 
5309: the “Creating a Respectful and Open World for Natural Hair Act of 2019.” Their institutional 
information is provided solely for identification purposes and does not represent the endorsement of 
their respective institutions.    
 
 
Jasmine Abdel-khalik  
Associate Dean of Students (for identification 
purposes only 
University of Missouri–Kansas City School of 
Law 
 
Heather R. Abraham  
Associate Professor of Law 
State University of New York at Buffalo School 
of Law 
 
Jamie Abrams  
Professor of Law  
University of Louisville Brandeis School of Law 
 
Aziza Ahmed  
Professor of Law 
Northeastern University School of Law  
 
Ifeoma Ajunwa  
Associate Professor with Tenure 
Cornell ILR School/Cornell Law School 
 
Ramona Albin  
Associate Professor of Law  
Samford University Cumberland School of Law 
 
Deleso Alford 
Professor of Law 
Southern University Law Center 
 
Alena Allen  
Associate Professor of Law 
University of Memphis School of Law  
 
Angela A. Allen-Bell 
Associate Professor of Law 
Southern University Law Center 
 
Cori Alonso-Yoder 
Visiting Professor of Law, Director of the 
Federal Legislation Clinic 
Georgetown University Law Center 
 

Rachel Anderson  
Professor of Law 
University of Nevada, Las Vegas William S. 
Boyd School of Law  
 
Elvia R. Arriola  
Professor of Law Emerita 
Northern Illinois University College of Law 
 
Tiffany D. Atkins 
Assistant Professor of Law 
Elon University School of Law 
 
Ian Ayres  
Townsend Professor of Law 
Yale Law School  
 
Sahar F. Aziz 
Professor of Law 
Rutgers Law School  
 
Richard A. Bales 
Professor of Law 
Ohio Northern University Law School  
 
David Baluarte  
Associate Dean for Academic Affairs 
Washington and Lee University School of Law 
 
Taunya Lovell Banks 
Jacob A. France Professor of Equality 
Jurisprudence  
University of Maryland Carey School of Law 
 
Jasbir Bawa  
Assistant Professor of Lawyering  
Howard University School of Law  
 
Amber Baylor 
Associate Professor of Law 
Texas A&M School of Law 
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Valena Beety  
Professor of Law 
Arizona State University Sandra Day O’Connor 
College of Law 
 
Stephen F. Befort  
Gray, Plant, Mooty Professor of Law 
University of Minnesota Law School  
 
Adam Benforado  
Professor of Law 
Drexel University Thomas R. Kline School of 
Law 
 
Dawn D. Bennett-Alexander 
Associate Professor of Employment Law & 
Legal Studies 
University of Georgia 
 
D. Marianne Blair  
Emerita Professor of Law 
University of Tulsa College of Law 
 
Johanna Bond 
Sydney and Frances Lewis Professor of Law 
Washington and Lee University School of Law 
 
Vincient M. Bonventre  
Justice Robert H Jackson Distinguished 
Professor of Law 
Albany Law School  
 
Ray Brescia  
Professor of Law 
Albany Law School  
 
John C. Brittain 
Olie W. Rauh Professor of Law 
University of the District of Columbia School of 
Law 
 
Susan L. Brooks  
Associate Dean and Professor of Law 
Drexel University Thomas R. Kline School of 
Law 
 
Jade Brown  
Lecturer and Clinical Instructor  
Boston University School of Law 
 

Karen Brown  
Professor of Law 
The George Washington University School of 
Law 
 
Yvette T. Butler  
Assistant Professor of Law 
University of Mississippi School of Law  
 
Paulette M. Caldwell  
Professor of Law Emerita  
New York University School of Law 
 
Ann Cammett 
Professor of Law 
CUNY School of Law 
 
Nancy Chi Cantalupo  
Associate Professor of Law 
California Western School of Law 
 
Bennett Capers 
Professor of Law and Director of the Center on 
Race, Law, and Justice 
Fordham Law School 
 
Richard Carlson  
Professor of Law 
South Texas College of Law Houston  
 
Gilbert Paul Carrasco 
Professor of Law 
Williamette University College of Law 
 
Rosa Castello  
Professor of Legal Writing 
St. John’s Law School 
 
Robert S. Chang 
Professor of Law and Executive Director, Fred 
T. Korematsu Center for Law and Equality 
Seattle University School of Law 
 
Carliss Chatman  
Associate Professor of Law 
Washington and Lee University School of Law 
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Miriam A. Cherry 
Associate Dean of Research & Engagement, Co-
Director Wefel Center for Employment Law, 
and Professor of Law 
Saint Louis University Law School 
 
Andrew Chin  
Paul B. Eaton Distinguished Professor 
University of North Carolina School of Law 
 
Gabriel J. Chin  
Edward L. Barrett Jr. Chair and Martin Luther 
King Jr. Professor 
University of California, Davis School of Law  
 
Jeremiah Chin  
Associate Professor of Law 
St. Thomas University School of Law 
 
Carol L. Chomsky 
Professor of Law 
University of Minnesota Law School 
 
J. Stephen Clark 
Professor of Law 
Albany Law School  
 
David S. Cohen  
Professor of Law  
Drexel University Thomas R. Kline School of 
Law 
 
Lynn Cohn  
Clinical Professor 
Northwestern Pritzker School of Law  
 
Clare Keefe Coleman 
Associate Professor of Law 
Drexel University Thomas R. Kline School of 
Law 
 
Joseph Connors 
Professor of Law 
Albany Law School  
 
Markita D. Cooper 
Professor of Law and Interim Associate Dean 
for Academic Affairs 
Florida A&M University College of Law 
 

Charlton C. Copeland  
Professor of Law 
University of Miami Law School  
 
Rose Corrigan  
Associate Professor of Law & Politics 
Drexel University Thomas R. Kline School of 
Law 
 
Benjamin Plener Cover 
Associate Professor 
University of Idaho College of Law 
 
Jane E. Cross 
Professor & Director of Caribbean Law 
Programs 
Nova Southeastern University 
 
Bridget J. Crawford 
Professor of Law 
Elisabeth Haub School of Law at Pace 
University 
 
Patience A. Crowder 
Associate Professor  
University of Denver Sturm College of Law 
 
Belinda J Dantley 
Director of Inclusion and Diversity Education 
Saint Louis University School of Law 
 
Loletta Darden 
Associate Clinical Professor 
Suffolk University Law School 
 
Christine Davik  
Professor of Law 
University of Maine School of Law 
 
LaJuana Davis  
Professor of Law 
Samford University, Cumberland School of Law 
 
April Dawson  
Professor of Law & Associate Dean of 
Academic Affairs 
North Carolina Central University School of 
Law 
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Susan L. DeJarnatt  
Professor of Law 
Temple University Beasley School of Law  
 
David DeMatteo  
Professor of Law 
Drexel University Thomas R. Kline School of 
Law 
 
Meera E. Deo 
Professor of Law 
Thomas Jefferson School of Law 
 
J. Amy Dillard  
Associate Professor of Law 
University of Baltimore School of Law  
 
Deborah Dinner  
Associate Professor of Law 
Emory University School of Law 
 
Ciji Dodds  
Assistant Professor of Law 
Albany Law School  
 
Doron Dorfman  
Associate Professor of Law 
Syracuse University College of Law 
 
Margaret Drew 
Associate Professor of Law 
University of Massachusetts School of Law  
 
Angelique EagleWoman 
Professor and Co-Director, Native American 
Law & Sovereignty Institute 
Mitchell Hamline School of Law 
 
Trayce Edwards 
Assistant Professor of Law 
Drexel University Thomas R. Kline School of 
Law 
 
Jill Engle  
Associate Dean for Academic Affairs 
Penn State Law School 
 
Jelani Jefferson Exum 
Philip J. McElroy Professor of Law 
Detroit Mercy Law 
 

Katie Eyer  
Professor of Law 
Rutgers Law School  
 
Lisa Fairfax  
Alexander Hamilton Professor of Business Law 
The George Washington University Law School  
 
Anthony Paul Farley  
Matthews Distinguished Professor of 
Jurisprudence 
Albany Law School  
 
Iva Ferrell 
Associate Professor of Legal Methods 
Widener University Delaware Law School 
 
Dallan Flake  
Associate Professor of Law 
Ohio Northern University Pettit College of Law 
 
Akilah Folami 
Professor and Attorney 
Hofstra University  
 
Richard Thompson Ford  
Professor of Law 
Stanford Law School  
 
Sheila Foster 
Professor of Law and Professor of Public Policy 
Georgetown University Law Center 
 
Demetria Frank  
Associate Professor of Law 
University of Memphis School of Law 
 
Richard Frankel  
Professor of Law 
Drexel University Thomas R. Kline School of 
Law  
 
Kris Franklin 
Professor of Law 
New York Law School 
 
Alexi Freeman  
Associate Dean of Diversity, Equity and 
Inclusion  
University of Denver Sturm College of Law 



 6 

Andrea Freeman  
Professor of Law 
University of Hawaii William S. Richardson 
School of Law 
 
Barry Furrow  
Professor of Law, Director, Health Law Program 
Drexel University Thomas R. Kline School of 
Law 
 
Alex Geisinger 
Associate Dean for Faculty Development and 
Research and Professor of Law 
Drexel University Thomas R. Kline School of 
Law  
 
Leigh Goodmark  
Marjorie Cook Professor of Law 
University of Maryland Carey School of Law  
 
Michelle Goodwin  
Chancellor’s Professor of Law 
University of California, Irvine School of Law 
 
Deborah Gordon  
Associate Professor of Law  
Drexel University Thomas R. Kline School of 
Law 
 
Joanna L. Grossman  
Endowed Chair in Women and Law & Professor 
of Law 
Southern Methodist University Dedman School 
of Law 
 
Hemanth Gundavaram 
Clinical Professor 
Northeastern University School of Law 
 
Melissa Hale  
Director of Academic Success and Bar Programs 
Loyola University Chicago School of Law 
 
Victoria J. Haneman  
Frank J. Kellegher Professor of Trusts & Estates 
Creighton University School of Law 
 
Ayesha B. Hardaway  
Assistant Professor of Law 
Case Western Reserve University of Law  

Vinay Harpalani 
Associate Professor of Law and Henry 
Weihofen Professor 
University of New Mexico 
 
Donald Harris 
Professor of Law 
Temple University Beasley School of Law 
 
Johnathan Harris  
Acting Assistant Professor 
New York University School of Law  
 
Bernadette Hartfield 
Associate Professor Retired 
Georgia State University College of Law 
 
Brandon Hasbrouck 
Assistant Professor of Law and Ethan Allen 
Faculty Fellow 
Washington and Lee University School of Law 
 
Stacy Hawkins  
Professor of Law 
Rutgers Law School 
 
Abbie Heller  
Assistant Teaching Professor of Law; Assistant 
Director of Trial Advocacy 
Drexel University Thomas R. Kline School of 
Law  
 
Brant Hellwig  
Professor of Law 
Washington and Lee University School of Law 
 
Bill Henslee 
Professor of Law 
Florida A&M University College of Law 
 
Kathy Hessler 
Clinical Professor of Law 
Lewis & Clark Law School 
 
Robert Heverly  
Associate Professor of Law 
Albany Law School  
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Keith H. Hirokawa 
Professor of Law 
Albany Law School 
 
Jeffrey Hirsch  
Geneva Yeargan Rand Distinguished Professor 
of Law  
University of North Carolina School of Law  
 
Aila Hoss  
Assistant Professor of Law 
University of Tulsa College of Law 
 
Ann Hubbard  
Professor of Law 
University of Cincinnati College of Law 
 
Yolanda Ingram  
Assistant Professor of Law 
Drexel University Thomas R. Kline School of 
Law 
 
Darrell D. Jackson  
Professor of Law 
University of Wyoming College of Law 
 
Melanie B. Jacobs  
Interim Dean & Professor of Law 
Michigan State University College of Law 
 
Dalie Jimenez 
Professor of Law 
University of California, Irvine School of Law  
 
Paula Johnson  
Professor of Law 
Syracuse University College of Law  
 
Twinette L. Johnson 
Professor of Law 
University of the District of Columbia David A. 
Clarke School of Law 
 
Ann Juliano 
Professor of Law 
Villanova University Charles Widger School of 
Law 
 
 
 
 

Anil Kalhan 
Professor of Law 
Drexel University Thomas R. Kline School of 
Law 
 
Marcy Karin 
Jack & Lovell Olender Professor of Law and 
Director, Legislation / Civil Rights Clinic 
University of District Columbia David A. Clarke 
School of Law 
 
Alexis Karteron 
Associate Professor of Law 
Rutgers Law School 
 
Deseriee Kennedy 
Associate Dean of Diversity & Inclusion and 
Professor of Law 
Touro Law Center 
 
Kit Kinports 
Professor and Polisher Family Distinguished 
Faculty Scholar 
Penn State (University Park) 
 
Elizabeth Kukura  
Assistant Professor of Law 
Drexel University Thomas R. Kline School of 
Law 
 
Kerii Landry-Thomas  
Director of Career Services 
Southern University Law Center  
 
Carla Laroche  
Clinical Professor  
Florida State University College of Law  
 
Holning Lau 
Willie Person Mangum Distinguished Professor 
of Law 
University of North Carolina School of Law  
 
Cynthia Lee 
Professor of Law 
The George Washington University Law School  
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Sylvia Lett  
Associate Professor of Legal Writing 
University of Arizona, James E. Rogers College 
of Law 
 
Browne C. Lewis 
Dean 
North Carolina Central University School of 
Law 
 
Shirley Lin  
Acting Assistant Professor 
New York Univesrity School of Law  
 
Rachel Lopez 
Associate Professor of Law 
Drexel University Thomas R. Kline School of 
Law  
 
Sarah Lorr 
Assistant Professor and Co-Director, Disability 
& Civil Rights Clinic 
Brooklyn Law School 
 
Mary Lynch  
Kate Stoneman Chair in Law & Democracy 
Albany Law School  
 
Katherine Macfarlane 
Associate Professor of Law 
University of Idaho College of Law 
 
Raneta Mack 
Professor of Law 
Creighton University School of Law 
 
Solangel Maldonado  
Professor of Law  
Seton Hall School of Law 
 
Suzette Malveaux 
Professor of Law 
University of Colorado Law School  
 
Maya Manian 
Visiting Professor of Law 
American University Washington College of 
Law 
 
 

Natasha Martin 
Vice President for Diversity and Inclusion/Chief 
Diversity Officer, Law Professor 
Seattle University 
 
Elena Maria Marty-Nelson 
Associate Dean for Diversity, Inclusion, and 
Public Impact & Professor of Law 
NSU College of Law 
 
Sarudzayi M. Matambanadzo 
Moise S. Steege Associate Professor of Law 
Tulane University School of Law 
 
Nancy Maurer 
Professor of Law 
Albany Law School 
 
Nicole K. McConlogue 
Associate Professor and Clinic Director 
West Virginia University College of Law 
 
Marcia L. McCormick 
Professor of Law 
Saint Louis University School of Law 
 
Karla McKanders 
Clinical Professor of Law 
Vanderbilt University Law School 
 
Teri McMurtry-Chubb  
Professor of Law  
UIC John Marshall Law School 
 
M. Isabel Medina 
Ferris Family Distinguished Professor of Law 
Loyola University New Orleans College of Law 
 
Binny Miller 
Professor of Law and Co-Director, Criminal 
Justice Clinic 
American University, Washington College of 
Law 
 
Colin Miller 
Professor of Law 
University of South Carolina School of Law 
 
Eric J. Miller 
Professor of Law 
LMU Loyola Law School, Los Angeles 
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S. David Mitchell 
Associate Dean for Academic Affairs 
University of Missouri School of Law 
 
Will Moon 
Assistant Professor of Law 
University of Maryland Carey School of Law 
 
Nicole Morris 
Professor of Practice 
Emory University School of Law 
 
Geraldine Muir 
Associate Dean 
Boston University School of Law 
 
Melissa Murray 
Frederick I. and Grace Stokes Professor of Law 
and Faculty Director of the Birnbaum Women’s 
Leadership Network 
New York University School of Law 
 
Kali Murray 
Professor of Law 
Marquette University Law School 
 
Odeana R Neal 
Associate Professor of Law 
University of Baltimore School of Law 
 
Carol A. Needham 
Emanuel Myers Professor of Law 
Saint Louis University School of Law 
 
Eboni S. Nelson 
Dean and Professor of Law 
University of Connecticut School of Law 
 
Kimberly Norwood 
Henry H. Oberschelp Professor of Law   
Washington University School of Law 
 
Kenneth Nunn 
Professor of Law 
University of Florida College of Law 
 
Priscilla A. Ocen 
Clinical Professor of Law 
Loyola Law School 
 
 

Karl Shumpei Okamoto 
Professor of Law 
Drexel University Thomas R. Kline School of 
Law 
 
Angela Onwuachi-Willig  
Dean and Professor of Law 
Boston University School of Law 
 
David Oppenheimer 
Clinical Professor of Law 
University of California, Berkeley 
 
María Pabón 
Professor of Law 
Loyola University New Orleans College of Law 
 
Shelly Page 
Professor of Law 
Florida A&M University College of Law 
 
Kimani Paul-Emile 
Professor of Law 
Fordham University School of Law 
 
John Pierre 
Chancellor & Vanue B. Lacour Law Professor 
Southern University Law Center 
 
Michael Pinard 
Francis & Harriet Iglehart Professor of Law 
University of Maryland Carey School of Law 
 
Shakira D. Pleasant 
Assistant Professor of Law 
UIC John Marshall Law School 
 
Nicole Buonocore Porter 
Professor of Law  
University of Toledo College of Law 
 
Dara Purvis 
Professor of Law 
Penn State Law 
 
Pammela Quinn 
Associate Professor of Law 
Drexel University Thomas R. Kline School of 
Law 
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Cynthia Ramkellawan 
Instructor 
Florida A&M University College of Law 
 
Reshma Ramkellawan-Arteaga 
Professor 
Rutgers University 
 
Vernellia Randall 
Professor Emerita of Law 
The University of Dayton School of Law 
 
Sonia Gipson Rankin 
Assistant Professor 
University of New Mexico School of Law 
 
Jayne Ressler 
Associate Professor of Law 
Brooklyn Law School 
 
Carla Reyes 
Assistant Professor of Law 
Southern Methodist University Dedman School 
of Law 
 
Yanira Reyes-Gil 
Dean of Academic Affairs and Full Professor 
Inter American University School of Law 
 
Paula R. Rhodes 
Law Professor (Retired) 
University of Denver School of Law 
 
Courtney Richardson 
Academic Counselor & Instructor  
Southern University Law Center 
 
Song Richardson 
Dean 
University of California, Irvine School of Law 
 
Willmai Rivera-Perez 
Kendall Vick Endowed Professor of Public Law  
Associate Professor of Law 
Southern University Law Center 
 
Allie Robbins 
Associate Professor of Law 
CUNY School of Law 
 

 
Jenny Rodriguez  
Clinical Professor of Law 
Southwestern Law School 
 
Eloisa C. Rodriguez-Dod 
Associate Dean for Academic Affairs and 
Professor of Law 
Florida International University College of Law 
 
Sarah Rogerson 
Professor of Law 
Albany Law School 
 
Laura Rovner 
Professor of Law & Director, Civil Rights Clinic 
University of Denver College of Law 
 
Franklin L. Runge 
Head of User Services, Law Library 
Washington and Lee University School of Law 
 
Kathryn A. Sabbeth 
Associate Professor of Law 
University of North Carolina at Chapel Hill 
 
Natsu Taylor Saito 
Professor of Law  
Georgia State University 
 
Shaakirrah R. Sanders 
Professor of Law 
University of Idaho College of Law 
 
Leticia Saucedo 
Professor of Law 
University of California, Davis School of Law 
 
Christina M. Sautter  
Professor of Law  
LSU Paul M. Hebert Law Center 
 
Audra L. Savage 
Senior Lecturer and McDonald Distinguished 
Fellow 
Emory University School of Law 
 
Nadia N. Sawicki 
Georgia Reithal Professor of Law; Co-Director, 
Beazley Institute for Health Law and Policy 
Loyola University Chicago School of Law 
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Chalana M Scales-Ferguson 
Director of Academic Success 
University of Missouri-Columbia School of Law 
 
Judith Scully 
Professor of Law 
Stetson University College of Law   
 
Sudha Setty 
Dean and Professor of Law 
Western New England University School of 
Law 
 
Cary Martin Shelby 
Associate Professor of Law 
Washington and Lee University School of Law 
 
David Simson 
Acting Assistant Professor of Lawyering 
NYU School of Law 
 
Scott Skinner-Thompson 
Associate Professor of Law 
University of Colorado Law School 
 
Catherine Smith 
Professor of Law 
University of Denver Sturm College of Law 
 
Charisa Smith 
Associate Professor 
City University of New York School of Law 
 
Jennifer Smith 
Professor of Law 
Florida A&M University College of Law 
 
Rachel H. Smith 
Professor of Legal Writing 
St. John's University School of Law 
 
Lisa Smith-Butler 
Professor of Law 
Charleston School of Law 
 
Stacey Sobel 
Professor of Law  
Western State College of Law 
 
 
 

Sandra Sperino 
Judge Joseph P. Kinneary Professor of Law 
University of Cincinnati College of Law 
 
Daiquiri Steele 
Forrester Fellow 
Tulane University Law School 
 
Michalyn Steele 
Professor of Law  
Brigham Young University Law 
 
Norman Stein 
Professor of Law 
Drexel University Thomas R. Kline School of 
Law 
 
Joan Steinman 
University Distinguished Professor Emerita 
Chicago-Kent College of Law, IL Tech 
 
Gail S. Stephenson 
Louisiana Outside Counsel A.A. Lenoir 
Endowed Professor 
Southern University Law Center 
 
Althea Sterling 
Professor of Law 
Touro Law Center 
 
Kerri Stone 
Associate Dean and Professor of Law 
Florida International University College of Law 
 
Charles Sullivan 
Professor of Law 
Seton Hall Law School 
 
Phyllis Taite 
Professor of Law 
Florida A&M University College of Law 
 
Keeva Terry 
Associate Professor of Law 
Howard University School of Law 
 
Alice Thomas 
Associate Professor of Law 
Howard University School of Law 
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Mikah Thompson 
Associate Professor of Law 
University of Missouri-Kansas City 
 
AveMaria Thompson 
Adjunct Professor of Law 
Touro Law Center 
 
Dr. Donald F. Tibbs 
Professor of Law  
St. University School of Law (Miami) 
 
Michelle Travis 
Professor of Law 
University of San Francisco School of Law 
 
Ronald Turner 
A.A. White Professor of Law 
University of Houston Law Center 
 
J. Osei-Tutu 
Associate Professor of Law 
Florida International University College of Law 
 
Heather Varanini 
Associate Director of Academic Achievement 
and Adjunct Professor 
Golden Gate University School of Law 
 
J. H. Verkerke 
T. Munford Boyd Professor of Law 
University of Virginia School of Law 
 
Joan Vogel 
Professor of Law 
Vermont Law School 
 
Rebecca Waldemar 
Supervising Attorney  
Central Pennsylvania Law Clinics 
Widener Commonwealth Law School 
 
 
 
 
 
 

Leland Ware 
Louis Redding Chair and Professor 
University of Delaware 
 
Madalyn Wasilczuk 
Assistant Professor of Professional Practice 
Louisiana State University Paul M. Hebert Law 
Center 
 
Carlton Waterhouse 
Professor of Law 
Howard University School of Law 
 
Jessica Dixon Weaver 
Associate Professor of Law 
Southern Methodist University Dedman School 
of Law 
 
Lindsey Webb 
Associate Professor of Law 
University of Denver Sturm College of Law 
 
Marcia Narine Weldon 
Professor of Law 
University of Miami School of Law 
 
Lesley Wexler 
Professor of Law 
University of Illnois College of Law 
 
Sarah Wiant 
Professor of Law, Emerita 
Washington and Lee University, School of Law 
 
Karen Woody 
Associate Professor of Law 
Washington and Lee University School of Law 
 
Serena M. Williams 
Professor of Law 
Widener University Delaware School of Law 
 
Emily Zimmerman 
Professor of Law 
Drexel University Thomas R. Kline School of 
Law
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