En Bloc Amendments fo H.R. 2500

Log #

Sponsor

Description

047

Hill

Protected unpaid interns in Federal Government from workplace harassment and
discrimination.

048

HIl

Strengthen Federal antidiscrimination laws enforced by the Equal Employment
Opportunity Commission and expand accountability within the Federal
Government and for other purposes.

089

Garamendi

Requires a report outlining the near-term actions being taken to reduce the
Department of Defense's reliance on foreign-flagged vessels.

318rt

Houlahan

Establishes a policy that DOD should develop and maintain a robust civilian and
military digital engineering workforce.It creates the role of Chief Digital
Engineering Recruitment and Management Officer to work with the services to
recruit tech talent.

421r1

Wilson

Directs the Secretaries of the Air Force and Navy to provide a report on air
combat maneuvering instramentation systems to mitigate risks for collision.

462r2

Gabbard

Directs the Comptroller General to conduct a review and provide a report to
HASC on the management of MMR program, the progress of cleaning up
munitions, program priorities, and protocols for communicating with
stakeholders and the public.

475

Houlahan

Consolidates direct hiring authorities and requires FFRDC study to evaluate steps
to improve the competitive hiring process and consider the feasibility of cohort
hiring. .

497

Byrne

Changes the report date from Sept I, 2020, to March 1, 2020.
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AMENDMENT TO HI.R. 2500

OFFERED BY Ms. HILL OF CALIFORNIA
- At the end of title XI, add the following:

SEC. 11 » PROHIBITED PERSONNEL PRACTICES,

[ForY

(a) IN GENERAL.—Section 2302 of title 5, United
States Code, is amended by adding at the end the fol-
lowing: ' | | |

“(2)(1) All protections afforded to an employee under
subparagraphé (A), (B), and (D) of subsection (b)(1) shall

be afforded, in the same manner and to the same extelit,

to an intern and an applicant for mternship.

N =T S S N O S G SC R Y

“(2) For purposes of the application of this sub-

[
<

section, a reference to an employee shall be considered a

[aa—y
H

reference to an intern in—
“(A) section 717 of the Civil Rights Aet of
1964 (42 U.S.C. 2000e-16);

— e e
NN VS I e

“(B) sections 12 and 15 of the Age Diserin_li_na,—
tion in Employment Act of 1967 (29 U .é.C; 631,
633a); and

“(C) section 501 of the Rehabilitation Act of
1973 (29 U.8.C. 791). |

[ e
o =3 & W

19 “(3) In this subsection, the term ‘intern’ means an

20 individual who performs uncompensated voluntary service

GAWVHLC\O53019\053019.261.0m) . (73046511)
May 30, 2019 (4:28 p.m.) -
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in an agenecy to earn credit awarded by an educational m-
stitution or to learn a trade or oceupation.”. -

(b) CONFORMING AMENDMENT.—Section 3111{e)(1)
of title 5, United States Code, is amended by inserting

“gection 2-302_(,9;) (relating to prohibited personnel prac-

S B W N

tices),” before “chapter 817,

gAVHLC\053019\053019.261.xml  (73046511)
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AMENDMENT TO H.R. 2500

OrrERED BY MS. HILL OF CALIFORNIA
At the end of title XT, add the following:

1 SEC. il_. EMNCEMENT OF ANTH)ISCRIWATION .PRO—
2 TECTIONS FOR FEDERAL EMPLOYEES.

3 (a) SENSE OF CoNGRESS.—Section 102 of the Notifi-
4 cation and'Fede'ral Employee Antidiscrimination and Re- |
5 taliation Act of 2002 (b U.S.C. 2301 note) is amended—
6 . (1) n paragraph (4), to read as follows: |

7 | “(4) accountability m . the enforcement of Fed-
8 eral employee rights is furthered when Federal agen-
Y

cies take appropriate disciplinary action against

10 Federal employees who have been found to have
11 committed diseriminatory or retaiiatéry acts;”’; and

12 (2) in paragraph (5)(A)—

13 (A) by striking “nor is accountability” and

14 inserting “but 'accduntabﬂity is not”’; and |

15 | (B) by insérting “for what by law the

16 agency is responsible” after “under this Act”.

17 (b) NOTIFICATION OF VIOLATION.—Section 202 of

18 the Notifieation and Fedéra,l Employee Antidiserimination
19 and Retaliation Act of 2002 (5 U.S.C. 2301 note) is

20 amended by adding at the end the following:

gAWHLO\O53119\063119.112.xmi (73046712}
- May 31, 2016 (11:54 a.m.)
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' ‘1‘ “(d) NOTIFICATION OF FINAL AGENCY ACTION.—
2 “(1) Not later fhan 30 days after a Federal
.3 ageney takes final action or the Equal Employment
4 Opportﬁnity Commission issues an appellate decision
5 involving‘ a finding of diserimination or retaliation
-6 prohibited by a provision of law covered by para-
7 graph (1) or (2) of section 201(a), as applicable, the
8 head of the agency subject to thé finding shall pro-
9 . vide notice for at least 1 year on the agency’s inter-
10 net website in a clear and prominent loeation linked
11 directly from the agency’s internet ho_me‘ page stat-
12 ing ﬂmt a finding of diserimination or retaliation
13 has been made.
14 “(2) The notification shall identify the date the
15 finding was made, the date ‘(_)1‘ dates on which the
16 discriminatory or retaliaﬁory act or aets occurred,
17 and the law or laws violated by the diseriminatory
18 or retaliatory act or acts, The notification shall also
19 advise Federal employees of the rights and protee-
20 tions available under the respective provisions of law
21 covered by paragraph (1) or (2) of seetidn 201(a).”.
22 (¢) REPORTING REQUIREMENTS.—
23 (1) ELECTRONIC FORMAT REQUIREMENT.—
24 (A) IN GENERAL.—Section 203(&) of the
25 Notification and Federal Employee Anti-
gAVHLC\D531191053118. 112 (73046712) '

May 31, 2019 {11:54 a.m.)
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3
discrimination and Retaliation Act of 2002 (5
U.8.C. 2301 note) is amended—
(1) by inserting “Homeland Security
and” before “Gove}fnmentéd Affairs”;
(i) by -inserting “Oversight and” be-
fore “Government Reform”; and
(iiij. by inserting ‘'(in | an electronic
format prescribed by the Office of Per-
sonnel Management)”’ after “an annual re-
port”. | |
(B) EFFECTIVE DATE.HfThe amendment
made by pafagraph (1)(C) shall take effect on
the date that is 1 year after the date of enaet-

ment of this Act.

(C) TRANSITION  PERIOD.—Notwith- |
standing the requirements of section 203(a) of
the Notification and Federal Employee Anti-
diserimination a,nd Retaliation Act of 2002 (b
U.S.C. 2301 note), the report required under
such section may be submitted in an electronic
format, as preseribed by the Office oflPersonneI 7
M&nagément, during the period beg'iﬂning on .

the date of enactment of this Act and ending on

the effective date in paragraph (2).

(73046712)
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(2) REPORTING REQUIREMENT FOR DISCIPLI-

NARY ACTION.—Section 203 of such Act is amended

by adding at the end the following:

“(¢) DISCIPLINARY ACTION REPORT.—Not later
than 60 days affer the date on which a TFederal agency
takes final action or a Federal agency receives.an appel-
late decigion issued by the Equal Employment Oppor-
tunity Commission involving a finding of diserimination
or retaliation in violation of a provisioh of law covered by
paragraph (1) or (2) of section 201(a), as applicable, the
employing Federal agenéy shall submit to the Commission
a report stating Whether diseiplinary action has been niti-
ated against a Federal employee as a result of the viola-
tién.’ g |
7 ' (d) Data TOo BE POsTED BY EMPLOYING FEDERAL
AgeNCIES.—Section 301(b) of the Notification and Fed-
eral Employee Antidiserimination and Retaliation Act of
2002 (5 U.8.C. 2301 note) is amended—

(1) in paragﬁph (9)—

(A) in subparagraph (A), by striking
“and” at the end;

(B) in subparagraph (B)(ii), by striking
the pertod at the end. and inserting “, and”;
and

(C) by adding at the end the following:

gAVHLCACE31 190053118112 xmi (73046712}
May 31, 2018 (11:54 a.m.)
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L “(C) for each such finding counted under
2 subparagraph (A), the agéncy shall slaecify——
3  “(i) the date of the finding;
4 “(i1) the affected agency;
5 “(iti) the law violated; and
6 “(iv) whether a decision has been
7 made regarding necessary disciplinary ae-
8 tion as a resﬁit of the finding.”; and
9 (2) by adding at the end the following:
10 “(11) Data regarding each class action com-
11 plaint filed_ against the agency alleging discrimina-
12 tion or retaliation, i;lcluc]jng%
13 “(A) information regarding the date 611
14 which each complaint was filed; |
15 “(B) a general sammary of the allegations
16 alleged in the complaint;
17 “(Y) an estimate of the total number of
18 plaintiffs joined in the complaint if known;
19 “(D) the eurrent status of ﬂm complaint,
20 including whether the class has been certified;
21 and
22 HE) the ease numbers for the eivil actions
23 n Whiqh diserimination or retaliation has been
24 found.”. |
EAWHLC\O531 19\053119.112.xml (73046712}
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(e) DATA TO BE POSTED BY THE EQUAL EMPLOY-

[a—y

MENT OPPORTUNITY COMMISSION,—Section 302(1)) of the
Notification and Federal Employee Antidiserimination
and Retaliation Act of 2002 (6 U.S.C. 2301 note) is
amended by striking ‘“(10)” and inserting “(11)"". |
(f) NOTIFICATION AND FEDERAL EMPLOYEE ANTI-
DISCRIMINATIONI AND RETALLATIoﬁ ACT  AMEND-

MENTS.—

oo ~1 N th e W

(1) NOTIFICATION REQUIREMENTS—The Noti-

[a—y
<

fication and TFederal Employee Antidigserimination

—_
-

and Retaliation Aet of 2002 (b U.S.C. 2301 note)

fu—
o

is amended by adding after section 206 the fol-

—
(F%]

lowing:

=
N

“SEC. 207, COMPLAINT TRACKING.

[a—
Ln

* “Not later than 1 year after the date of enactment

—_
o)

of the Federal Employee Antidiserimination Act of 2019,

—_
~J

cach Federal agency shall establish a system to track each

-
o0

complaint of diserimination arising under - section

[y
O

2302(b){1) of title 5, United States Code, and adjudicated

| -7
<

through the Equal Employment Opportunity process from

b2
(SN

inception to resolution of the eomplamt, including whether

[
-

a decision has been made regarding necessary disciplinary

| )
[¥S)

action as the result of a finding of diserimination.

gAWVHLC\0531 19063119, (12.xmi {73046712)
May 31, 2018 (11:54 a.m.}
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“SILC, 208. NOTATION IN PERSONNEL BECORD.

“If a Federal agency takes an adverse action covered
under s_ection 7512 of title 5, United States Code, agginst
a Iederal employee for an act of diserimination or retédia-
tion prohibited by a provision of law covered by paragraph
(1) or (2) of section 201(a), the agency shall, after all
appeals relating to such action have been exhausted, -

clude a notation of the adverse action and the reason for

o oo ~1 O b B W bJ Pt

the action in the employee’s personnel record.”.

—
)

{2) PROCESSING AND REFERRAL.—The Notifi-

—
[a—

cation and Federal Employee Antidiserimination and

Retaliation Act of 2002 (5 U.S.C. 2301 note) is

— —
0% o

amended by adding at the end the following:

“TITLE IV—PROCESSING AND
REFERRAL

“SEC. 401. PROCESSING AND RESOLUTION OF COMPLAINTS.

—t ek e
~I o\ Wi

“Tach Federal agency is responsible for the fair, im-

[y
o0

partial processing and resolution of eomplaints of employ-

—
W

nient diserimination and retaliation arising in the Federal

[\~
<o

administrative process and shall establish a model Equal

)
iy

Employment Opportunity Program that—

“(1) is not under the control, either structurally

[ T W
(WA

or practically, of a Fluman Capital or General Coun-

b3
=

sel office;

QAWHLC\053119\053119.112xml (73046712}
May 31, 2019 (11:54 aum.} ’
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“(2) 13 devoid of internal confliets of interest

and ensures fairness and inclusiveness within the or-

ganization; and
“(3) ensures the efficient and fair resolution of
compla,ints alleging discrimination or I'et'alia'tion.
“SEC. 402. NO LIMITATION ON HUMAN CAPITAL OR GEN-
ERAI. COUNSEL ADVICE.
“Nothing in this title shall prevent a Tederal agency’s

Human Capital or General Counsel office from providing

advice or counsel to Federal ageney personnel on the proe-

essing and resolution of a complaint, including prbviding
legal representation to a Federal agency in any pro-
ceeding.
“SEC. 4038. I—]EAD OF PROGRAM REPORTS TO HEAD OF
'AGENCY. |

“The head of each Federal agency’s HEqual Employ-
ment Opportunity Program shall report directly to the
head of the agéncy.
“SEC. 4ﬁ4. REFERRALS OF FINDINGS OF DISCRIMINATION.
_ “(a) EEOC PFINDINGS OF DISCRIMINATION.—Not
later than 30 days after the Eequal Employment Oppor-
tunity Commission igsues an appellate decision hlvolviﬁg
a ﬁlléﬁllg of diserimination or retaliation within a Federal
agency, the Commission shall refer the maﬁ:er to the Of-

fice of Special Counsel.

g WHLC\O53110\053119.112.xml (73048712)
May 31, 2018 (11:54 a.m.) .
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14 aeccordance with the reqﬁirements of section 1214(f) of
15 title 5, United States Code:”. |
16 (3) CONFORMING AMENDMENTS.—The table of
17 confents in seetion 1(b) of the Notification and Fed-
18 eral Employee Antidiserimination and Retaliation
19 Act of 2002 (5 U.S.C. 2301 note) is amended—
20 (A) by inserting after the item relating to
21 section 206 the following:

“Ses. 207. rComp]a.int tracidng,

“Sec, 208, Natation in personnel record.”’;
22 and
23 (B) by adding at the end the following:

“TTTLE TV PROCESSING AND REFERRAL
“See. 401, Processing and resolution of complaints. |
g:\VHLC\053119\053119.112.xml T {(73046712)

9

“(b) REFERRALS TO SPECIAL COUNSREL.—The Office |
of Special Counsel shall aceept and review a referral from
the Commission under subsection (a) for purposes of seek-
ing disciplinary action under its authority against a Fed-
eral employee W’l'lo commits an act of diserimination or re-
taliation.

“(e) NOTTFIGATION —The Office of Special Counsel
shall notify the Commission in a case in Which'the Office
of Special Counsel initiates diseiplinary action. | 7

“(d) SpmeiaL COUNSEL APPROVAL—A Federal
agency may not take diseiplinary acti;;)n against a Federal
employee for an alleged act of diserimination or retaliation

referred by the Commission mnder this section except in

May 31, 2018 (11:64 a.m,)
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“Sec, 402, No limitation on Human Capital or (eneral Counsel advice.
“Sec. 403. IHead of Program reports to head of agency.
“Sec. 404. Referrals of findings of digerimination.”.

ed—
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(g) NONDISCLOSURE AGREEMENT LIMITATION.— '

Section 2302(b) of title 5, United States Code, is amend-

{1) in paragraph (13)—
| (A) by inserting “‘or the Office of Special
Counsel”” after “Inspector General”;
(B) by striking “implement” and inserting
“(A) implement”; and
(C) by striking the period that follows the
quoted ﬁlaterial and ingerting “;. or’’; and

(2) by adding after subparagraph (A), as added

by paragraph (1)(B), and preceding the flush left

matter that follows paragraph (13), the following:

“(B) implement or enforce any nondisclo-
sure policy, form, or‘ agreement, if such policy,
form, or agreement prohibits or restricts an em-
ployee from disclosing to Congress, the Office of
Special Counsel, or an Office of the Inspector
General any informatibn that relates to any vio-

lation of any law, rule, or regulation, or mis-

managenient, a gross waste of funds, an abuse

of authority, or a substantial, and specific dan-

(73046712)
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1 ger to public health or safety, or any other
2 “whistleblower pi'otection. 7,
K
gWVHLCW053119\053119.412xml  (73046712)
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Amendment to H.R. 2500
National Defense Authorization Act for Fiscal Year 2020

Offered by: Mr. Garaméndi '

In the appropriate place in the report to accompany H.R. 2500, insert the following
- new Directive Report Language:

Reducing Rehancé on ForeignQFlagged Vessels

The committee notes the Center for Strategic and Budgetary Assessment
issued a report warning that “decades of downsizing and consolidation with the goal .
of achieving greater efficiency have left U.S. defense maritime logistics forces brittle
while simultaneously contributing to the decline of the U.S. shipbuilding industry
and the Merchant Marine, Failing to remedy this situation when adversaries have
U.S. logistics networks in their crosshairs could cause the United States to lose a
war and fail its allies and partners in their hour of need.” The committee shares
this concern. Elsewhere in this Act, the committee includes several provisions that
would help the Navy address. its. existing sealift shortfall by reauthorizing the
Maritime Security Program, creating a Tanker Security Program to address the
shortfall in US-flagged, US-crewed tankers, and requiring the Navy to initiate an
affordable, domestic built sealift ship. While these provisions will help address the
- gealift shortfall in the long term, the committee remains concerned about near-term
mitigations and the reliance on foreign built and foreign flagged vessels to support
“U.S. sealift requirements. :

Therefore, the committee directs the Secretary of Defense to provide a report
to the House Committee on Armed Services, not later than March 1, 2020, that
outlines near-term actions being taken to reduce the Department of Defense’s
reliance on foreign-flagged vessels. ‘
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AMENDMENT TO H.R. 2500 ' s

OFFERED BY MS. HOULAHAN OF PENNSYLVANIA

At the appropriate place in title II, inscrt the fol-

lowing new section:

1 SEC.2_ . POLICY ON THE TALENT MANAGEMENT OF DIG-

2 ITAL EXPERTISE AND SOFTWARE PROFES-

3 STONALS.

4 {a) P()LI(:Y‘——

3 (1) IN QENERAL—It shall be a policy of the

6 Deparimont of Defense to promote and maintain

7 digital expertise and soffware development as eore

8 eompet‘enei‘es of civilian and military workforces of

9 the Department, and as a capability to sapport the
10 National Defense Strategy, which policy shall be
11 achieved bj'—

12 | (A) the reeruitment, development, and
13 incentivization of retention in and to -the ¢ivihan
14 ., and military workforce of the Department of in-
15 - dividuals With' aptitude, experience, proficient
16" . expertise, or a combination thereof in digital ex-
17 pertise and software development; - _ ' |
18 "~ (B) at the diseretion of the Seeretaries of
19 the military departments, the development and

gAWHLCYO61119\067 118,603, xrm {T30824185)
June 11, 2019 {7:12 p.m.) Z
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- maintenance of civiian and military career

tracks rclated to digital expertise, and related
digital competencies for members of the Armed
Forges, including the development, and mainte-
nanee of training, education, talent manage-

ment, ineentives, and promotion policies in sup-

port of members at all levels of such ecarcer.

tracks; ‘a;n_d

(C) the development and a,ppiié.a.tion of ap-
propriate readiness standards and i’netries to
measure and report on the overall capabilify,
capacity, utilization, and readiness of digital en-
oineering professionals to develop and deliver
operational capabilities and employ modern
business practices. |

(2) DEFINITIONS,.—For purposes of this see-

' tion, “digital engincering” is the diseipline and set
of skills involved in the crealion, processiﬂg? trans-
mission, integration, and storage of digital data, (in- -
cluding but not hmited to data science, machine
learning, softwarc cngincering, software product
management, and artificial intelligence produet man-
agement). |

(b) RESPONSIBILITY. —

(73082416)
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1 (1). APPOINTMENT OF OFFICER.—Not later
2 than 270 days after the date of enactment of this
3 Aet, the Sceretary of Dofense shall appoint a civilian
4 official responsible for the defrel()})ment and 1mple-
5 mentation of the policy sret' forth in subscetion (a).
6 The official shall be known ag the “Chief Digital Fn-
7 ginecring Reeruitment and Management 0fﬁcer of
8 the Department of Defenge” (in this section referred
9 to as the “Officer’’). |
10 (2) EXPIRATION OF APPOINTMENT.—The ap-
11 pointment of the Officer wnder paragraph (1) shall
12 expire on September 30, 2029,
13 (¢) Duries.—In developing and providing for the dis-
14 éharge of the poliey set forth in subsection (a), the Officer
15 shalt work with the Aggistant Secretaries of the military
16 departments for Manpower and Reserve Affairs to carry
17 out the following: |
18 | (1) Develop for, and enhanee within, the re-
19 eruitment programs of each Armed Foree various
20 ‘ core initia;tives, programs, aetiviti.és, and meeha-
21 nigtng, tailored to the unique needs of cach Armed
22 Force, to identif‘y and reeruit evilian cmployees and
23 members of the Arvined Forees with demonstrated
24 aptitude, interest, and proficiency in digital engi-
25 neering, and in science, technology, engineering, and
gAVHLCV061119\061119.603xml  (73082416)

June 1_1, 2019 (7:12 p.m.)
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1 mathematics (STHM) generally, inchading initiatives,
2 programs, activities, ﬁ;nd mechanisms to target pop-

3 wlations of individuals not typieally aware of oppor-
4 tunitics in the Department of Defense for a digital

5 enginecring eareer.,

6 (2) Identify and share with the mulitary depart-
7 ments best practices around the development of

8 . flexible career tracks and identifiers for digiﬁa.l engi-
9 neering and related digital competencies and mean-
10 mgful opportunitics for carcer development, talent
11 management, and promotion within such career
12 tracks. .

13 (3) Develop and maintain cducation, training,
14 doetrine, rotational opportunitigs, and profesgional
15 development activities to support the civilian and
16 wilitary digital ongineering workforec.
17 (4) Coordinate and synehronize digital foree
18 management, a;eti\}ities tl'i1=oughou_t the Department
19 of Defense, advise the Secretary of Defense on all
20. matterg pertaining to the health and readiness of
21 digital fOl“ccs, convene a Department-wide exeentive
22 steermg g‘roup; and submit to Congress an ammual
23 report on the readiness of digital forces and progress
24 - toward ﬂ.o,hievﬁlg the policy set forth in’ subseetion
25\‘ (a).

gWHILCWU61 1194061118.603.eml {730324I6)
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(5) Create a Department-wide mechanism fo

track digital expertise in the workforce, develop and

maintain  organizational policies, strategies, and
plans suffiaient‘to baild, maintain, and fei‘resh inter-
nal capacity at geale, and report to the Secerctary
quarterly on the health and readiness the digital en-
ginecring workforee,

(6) Assigt the .miiitary departments in design-
g, developing, and cxeenting programs and neen-
tives to retain, frack, and oversce digital expertisc
among civilian employeés of the Department and
members of the Armed Forces on. active duty.

(7) At the request of the Chief of Staff of an
Armed Force, or the head of another component or
elfcaivaem'j of the Department, undertake an excentive
scarch for key leadership positions in digital engi-
neering 1 such Armed Iforee, component, or elre.—
ment, and develop and deploy agile hiring pr'occsées
to fill such positions.

(8) Identify necessary changes in authorities,
policies, méoumes, or a eombination thereof to fur-
ther the policy set forth in subgection (a), and sub-
it to Congress a report on such ehanges. |

(d) TMPLEMENTATION PLAN.—Not later than May 1,

25 2020, the Secretaxy of Defense shall submit to the Com-

gAVHLG0B1 119Y061118,608.%ml {73082416)
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1 mittees on Armed Serviees of the House of Representa-
) 2 tives and the Senate a plan to carry out the requirements
3 of this section. The plan ghall inclade the following: |
4 (1) An assessment of progress of the Seerctary
5 n reeruiting an individual to serve as the Officer re-
6 quired to be appointed under subsection (b). |
7 (2) A timcline for hﬂ])leméntati on of the re-
8 quirements of this section, ineluoding input from each
9 . military department on its vnigue timeline. |
10 (3) Recommendations for any legislative or ad-
11 minigtrative action required to 1‘-ncet the require-
12 mentg of this sgetion.
"
GVHLCOB1110061{18.608xml  (78082418)
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Amendment to H.R. 2500
National Defense Authorization Act for Fiscal Year 2020

Offered by: Mr. Wilson of South Carolina

In the appropriate place in the report to accompany H.R. 2500, insert the following
new Directive Report Language:

Assessment of air combat maneuvering instrumentation and collision awareness
systems

The committee understands that despite numerous safety procedures designed
for sofe, effective training — such as assignment of different block altitudes, low-
altitude training rules, and dive recovery rules — the majority of midair collisions
and terrain crashes involving combat aircraft occur during training exercises, not
combat operations. These mishaps have repeatedly and tragically resulted in losses
of life and aircraft. To mitigate the current risk for midair collision and conirolled
flight into terrain during air combat training, the committee encourages the Air
Force, Navy, and Marine Corps officials to consider a collision awareness system
that can leverage existing infrastructure and systems that would allow range
training officers and pilots to receive notifications in the event a potential midair or
terrain crash is assessed.

Therefore, the committee directs the Secretaries of the Atr Force and Navy, not
later than November 29, 2018, o provide to Lhe congressional defense commiltees o
report of the utilization of air combat maneuvering instrumentation systems for these
purposes. This report shall include detailed analyses on the costs, benefits, and
feasibility of building out this capability on air combat maneuver instrumentation
equipment on all combat aircraft as the basis for a collision awareness system at all
relevant training ranges.
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- Amendment to HL.R. 2500
National Defense Autherization Act for Fiscal Year 2020

Offered by: Mrs. Gabbard of Hawaii

In the appropriate place in the report fo accompany H.R. 2500, insert the following
new Directive Report Language: :

Military Munitions Response Program (MMRP)

The committee notes that in 2014, DOD established goals to implement Interim
Risk Management (IRM) at Formerly Used Defense Sites (FUDS) Military
Munitions Response Program (MMRP) sites but the program has struggled to reach
its goals. The committee further notes that the management challenges facing
MMRP have been longstanding dating back to at least 2010, when the Government
Accountability Office (GAO) issued a report which found that the Department had
not established clear criteria for prioritizing its work or established clear
performance goals for work done at FUDS. Most concerning, the GAO expressed
concern about DOD recording sites as “complete” in cases where the Department
took no action at the site, which could be misleading to the Committee and the
public. Therefore, the committee directs the Comptroller General to conduct a
review and provide a report to the House Armed Services Committee by June 1,
9020 that examines the following:
_ (1) the management of the MMRP program including its staffing and funding -
levels, | :
(2) progress DOD has made in cleaning up munitions response sites,
(8) resources allocation across MMBRP sites in the last b years;
(4) program priorities for the next five years, and
(5) MMRP protocols for communicating with stakeholders and the public.

e
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AMENDMENT TO H.R. 2500

OFFERED BY Ms. HOULAHAN
At the end of title XI, add the. following:

1 SEC.11 .MODIFICATION OF DIRECT HIRE AUTHORITIES
2 ‘ _ FOR THE DEPARTMENT OF DEFENSE.
3 (a) IN GENERAL—Section 9905 of title 5, United

4 States Code, is amended—

| 5 (1) in subscetion (a)}-— ' |
6 (A) by amending paragraph (2). to read as
7 follows:
8 «“(9) Any eyber workforee position.”; and

9  (B) by adding afer paragraph (4) the fol-
10 lowing:

i1 “(5) Any scicntific, t’echhieal, engincering, or
12 mathematics positions, ineluding technicia.ns; within
13 “ the defense acquisition workforee, or any category of
14 acquisition positions _Within the Department des-
15 1gnated B‘y the Secreta.ry as a shortage or critical
16 need category. |

17 “6) Any sci.clltiﬁe, technieal, -cngt'mcering, or
18 mathematics position, except any such position with-
19 in any defense Scientifie and Teehnology Reinven-

20 tion Laboratory, for which a qualified candidate is

GWHLOB1010W61018.850xml  (73857211) |
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1 required to possess a bachelor’s degree or an ad-

2 vanced degree, or for which a veteran éandjd'ate ié

3 being congidered.

4 “(7) Any eategory of medical or health profes-

5 sional positions within the Department designated

6 by the Secretary as a shortage categbry or critical

7 need oceupation.

8 “(8) Any childeare services position for which
9 there is a critical hiring need and a shortage of
10 childeare providers.

11 “(9) Any financial managemaont, accounting,
12 anditing, actnarial, cost estimation, operational re-
13 search, or business or business administration posi-
14 tion, for which a qualified candidate 18 required to
15 pbssess a ﬁnanee; accounting, 'management or actu-
16 arial seience degree or a related degree, or a related
17 degree eq11i§131011t experience.
18 “(10) Any position, as determined by the Sec-
19 vetary, for the purpose of assisting and facilitating
20 the efforts of the Depértment in business trans-
21 formation and management innovation.” s and
22 (2) by striking subsection (b) and inserting the
23 - following:
24 “(b) SUNSET.—
g:\VHLC\Oﬁ-‘i 018\061019.8659.xm] | (7335721)
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“(1) IN GENERAL.—Ixcept as provided in para-
graph (2), effective on September 30, 2025, the an-
thority provided ander subsection (a) shall expire.

“(2) HxcEPTION.—Paragraph (1) shall lnot
apply to the authority provided ander subscetion (a)
to make appointments to positions deseribed under
paragraph (5) of such subsection.

“(g) SuspEnsION OF OTHER HIRING AUTHORI-

9 mES.—During the period beginning on the effective date

10 of the regulations issued to carry out the hiring: authority

11 with respeet to positions deseribed m paragraphs (5)

12 through (10) of subgection (a,) and ending on the date de-

13 seribed in subsection (b)(1), the Secretary of Defense may

14 not exercise or otherwise use any hiring authority provided

15 tunder the following provisions of law:

16 “(1) Scetions 1599c(a)(2) and 1705(h) of title
17 10. _
18 “(2) Sections 1112 and 1113 of the Natioﬁal
19 Defense Authorization "Act for Tiseal Year 2016
20 (Public Law 114-92; 129 Stat. 1033).

21 «“(3) Sections 1110 and 1643(a)(3) of the Na-

| 22 tional Defense Aunthorization Act for Fiscal Yca.r
23 201-’7 (Publié Law 114-328; 130 Stat. 2450 and
24 2602).
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1 “(4) Sections 559 and 1101 of the National
2 Defense Authorization Act for Fiseal Year 201 8
3 (Public Law 115-91).”. |

4 {(b) RzPORT.—

5 (1) IN gENERAL.—Not later than Febméry 1,
6 2021, the Secretary of Defense, In coordination with
7 the Director of the Office of Personnel Mana,gemént,
8 shall contract with a Federally funded research and
9 development eenter to submit & feport to the con-
10 oressional defense committees émd the Committee on
11 Oversight énd Reform of the House of Representa-
12 tives. |

13 (2) ContENTS—The report required under
14 paragraph (1) shall-— _l

15 (A) assess and identify steps that could be
16 taken to improve the eompetitive hiring process
17 at the Department and cnsure that direet hir-
18 ing ig conducted in a manner eonsistent vﬁth
19 ensuring a meritl based eivil service and a di-
20 verge workforce in the Départment and the rest
21 of the Federal Government; and
22 (B) consider the feasibility and desirability
23 of nging eohort hiring, or hiring “talent pools”,
24 instéad of conducting all hiring on a position-
25 by-position basis, |
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(3) OTHER MATTERS.—The Federally funded
research and development center selected to earry
out the report under this subsection shall, in pre-
paring such report, consult with all Stakeﬁolders,
publie scetor unions, }ﬁrmg HIAAGCTS, CATCEr agency,
and Office of Personnel Management personnel spe-
cialigts, and survey public sector employees and job
applicants, when developing its analysis and rec-
ommendations. | |
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Amendment to H.R. 2500
National Defense Authorization Act for Fiscal Year 2020

Offered by: Mr. Byrne

n of the report to accompany H.R. 2500 titled “Defense Access Road

Tn the portio
“September 1, 2020” and insert the following

Projects”, strike the following text:
new text “March 1, 2020”.
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