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MEMORANDUM

TO: Members of the Subcommittee on Innovation, Entrepreneurship, and Workforce
Development

FROM: Committee Majority Staff
DATE: January 24, 2024

RE: Subcommittee Hearing Titled: “Pathways to Success: Supporting Entrepreneurs and
Employees with Disabilities”

On Tuesday, January 30, 2024 at 10:00 AM ET, the Subcommittee on Innovation,
Entrepreneurship, and Workforce Development will hold a hearing titled “Pathways to Success:
Supporting Entrepreneurs and Employees with Disabilities.” The meeting will convene in
room 2360 of the Rayburn House Office Building. The purpose of this hearing is to examine the
role entrepreneurs and employees with disabilities play in the workforce and discuss ways to
empower them in the workplace.

I Witnesses
e Mr. Keith Wargo, President and CEO, Autism Speaks
e Ms. lva Walsh, Owner, Maeve’s Place
e Mr. Cody Clark, Founder and Owner, Cody Clark Magic

1. Background

Roughly one in four, or 61 million Americans, live with a disability.! The Centers for Disease
Control and Prevention (CDC) defines a disability as “any condition of the mind or body that
makes it more difficult for the person with the condition to do certain activities and interact with
the world around them.”?

People with disabilities are protected by the Americans with Disabilities Act (ADA), which was
signed into law by President George H.W. Bush in 1990.% The law protects people with any type
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of disability (physical, psychological, emotional, etc.) from discrimination in employment,
government services, and public accommodations.* Title | of the ADA prohibits discrimination
in employment.> Employers with 15 or more employees are prohibited from discriminating
against individuals with disabilities who are qualified for a job.® Further, the law defines
“qualified” as able to perform the essential functions of a job with reasonable accommodations.’
The Equal Employment Opportunity Commission (EEOC) is responsible for enforcing the ADA
and all federal laws that make it illegal to discriminate against an applicant or employee on the
basis of their race, color, religion, sex, national origin, age, disability, or genetic information.®
Employers are required to provide reasonable accommodations for those with disabilities, which
can sometimes be costly.®

The post-pandemic workforce has created unique employment opportunities for people with
disabilities. Since the start of the COVID-19 pandemic, 1.8 million people with disabilities have
joined the workforce—a 28 percent increase from pre-pandemic levels.® Over the same period,
the U.S. workforce as a whole grew just one percent.

According to the U.S. Bureau of Labor Statistics (BLS), people with disabilities who are
working are more likely to be self-employed than people who are not disabled.*? As of April
2022, 74 percent of adults with disabilities worked outside the traditional workforce.!3
Approximately 1.8 million of these people with disabilities were business owners.*

The federal government has resources to help cover expenses that may be incurred in order to
accommodate an employee with a disability. Specifically for small businesses, the Disabled
Access Tax Credit provides a non-refundable credit of up to $5,000 for those who incur expenses
to accommodate employees with disabilities.!®

Businesses of all sizes have access to the Work Opportunity Tax Credit (WOTC), which is a
federal tax credit available for hiring and employing individuals from “targeted groups” who
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face significant barriers to employment.*® The WOTC was reauthorized through 2025 as part of
H.R. 133, the Consolidated Appropriations Act, 2021.’

Finally, the federal government offers a tax deduction of up to $15,000 a year for the removal of
architectural and transportation barriers that may make it difficult for people with mobility issues
to access a business through the barrier removal tax credit.'®

1. Conclusion

People with disabilities are a vital and growing part of the U.S. workforce. Whether choosing
entrepreneurship or joining an existing business, people with disabilities have a unique
perspective, increase office morale, and have less absenteeism and turnover than other
employees.
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