Daniel Goldstein is CEO and President of Folience (www.folience.com), a company,
started in 1884. For over 130 years, the company was primarily a family-owned print and
broadcast media company. Their Employee Stock Ownership Plan (ESOP) was started in
1986 and the company became 100% ESOP owned in 2012. Daniel joined in April 2016
to transform the company and diversify its revenue base through acquisitions. Today, 570
employee owners work in Folience’s media businesses, ambulance manufacturer, and
high-end horse and livestock trailer manufacturer.

Daniel is a passionate advocate for employee ownership and is on the Board of Governors
of the ESOP Association, the Board of Trustees of the Employee Ownership Foundation,
and the Board of the Employee Owner Expansion Network. He completed the Leading in
an Ownership Setting certificate program for ESOP CEOs at the University of
Pennsylvania School of Social Policy and Practice in 2017.

Daniel’s prior 20 years of executive leadership on five continents includes M&A, portfolio
investment, and real estate investment and management, primarily for family owned
businesses, family offices, and family foundations. He currently sits on several for-profit
company Boards and several non-profit philanthropic Boards.

Daniel holds a B.A. from Colgate University and an MBA and an MS from Rensselaer
Polytechnic Institute.



