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AMENDMENT TO THE AMENDMENT IN THE NA-

TURE OF A SUBSTITUTE TO THE COMMITTEE
PRINT

OFFERED BY M .

Page 11, line 2, strike “or”” at the end.

Page 11, line 6, strike the period and insert “; or”.

Page 11, after line 6, insert the following:

1 “(C) claim or appeal that is related to any
2 of the following:

3 “(1) Office of Personnel Management
4 suitability determinations or Federal em-
5 ployment practices.

6 “(11) Reduction in force actions.

7 “(i1) Performance-based removals or
8 terminations of probationary employees.

9 “(iv) Actions related to an agency’s
10 decision to deny an employee’s eligibility
11 for reinstatement.”.
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Amendment to the Amendment in the Nature of a Substitute to the Committee Print


Offered by M_. ______


Page 11, line 2, strike “or” at the end. 


Page 11, line 6, strike the period and insert “; or”. 


Page 11, after line 6, insert the following:


“(C) claim or appeal that is related to any of the following: 

“(i) Office of Personnel Management suitability determinations or Federal employment practices.


“(ii) Reduction in force actions.


“(iii) Performance-based removals or terminations of probationary employees.


“(iv) Actions related to an agency’s decision to deny an employee’s eligibility for reinstatement.”.
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 119th CONGRESS  1st Session 
 Amendment to the Amendment in the Nature of a Substitute to the Committee Print 
  
 Offered by M_. ______ 
  
 
 
    
  Page 11, line 2, strike  or at the end.   
  Page 11, line 6, strike the period and insert  ; or.   
  Page 11, after line 6, insert the following: 
  
  
  (C) claim or appeal that is related to any of the following: 
  (i) Office of Personnel Management suitability determinations or Federal employment practices. 
  (ii) Reduction in force actions. 
  (iii) Performance-based removals or terminations of probationary employees. 
  (iv) Actions related to an agency’s decision to deny an employee’s eligibility for reinstatement. . 
 

