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TACKLING TOXIC WORKPLACES:
EXAMINING THE NFL’S HANDLING
OF WORKPLACE MISCONDUCT AT
THE WASHINGTON COMMANDERS

Wednesday, June 22, 2022

HOUSE OF REPRESENTATIVES,
COMMITTEE ON OVERSIGHT AND REFORM,
Washington, D.C.

The committee met, pursuant to notice, at 10:10 a.m., in room
2154, Rayburn House Office Building, Hon. Carolyn B. Maloney
[chairwoman of the committee] presiding.

Present: Representatives Maloney, Norton, Connolly,
Krishnamoorthi, Raskin, Khanna, Mfume, Tlaib, Brown,
Wasserman Schultz, Welch, Johnson, Speier, Kelly, DeSaulnier,
Comer, Jordan, Foxx, Grothman, Gibbs, Higgins, Norman, Ses-
sions, Keller, Fallon, and Donalds.

Also present: Representative Owens.

Chairwoman MALONEY. The Committee will come to order.

Without objection, the chair is authorized to declare a recess of
the Committee at any time.

I now recognize myself for an opening statement.

Good morning and thank all of you for being here.

Our hearing today is about protecting women—and all workers—
from sexual harassment, intimidation, and bullying in the work-
place.

We will examine one notoriously toxic workplace—the Wash-
ington Commanders football team—and the response from the
NFL.

During football season, millions of Americans tune in to watch
their favorite teams. The NFL and its teams collect tens of billions
in revenues thanks in part to Federal benefits. The NFL and its
teams have one of the biggest platforms in America. So what hap-
pens in the NFL has consequences for the rest of our country.

The Committee launched an investigation last October after the
NFL refused to release the findings of an internal investigation
into the widespread sexual misconduct at the Washington Com-
manders. The Committee requested these findings, but the NFL
and the Commanders have refused to produce them, while also
withholding more than 40,000 documents collected in their internal
review.

This lack of transparency suggests that, rather than protecting
women, the NFL is hoping to sweep this controversy under the rug,
just as powerful men like Dan Snyder have done for decades.
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Today we will hear from Roger Goodell, commissioner of the
NFL. T am glad he is participating, and I hope we will finally get
more transparency about what the NFL found and why Mr. Goodell
has worked so hard to keep it secret.

We also invited Daniel Snyder to testify today. But rather than
show up and take responsibility for his actions, he chose to skip
town. Apparently, Mr. Snyder is in France where he has docked his
luxury yacht near a resort town. That should tell you just how
much respect he has for women in the workplace.

Mr. Snyder’s absence is all the more telling given that the Com-
mittee released new evidence today that Mr. Snyder himself, fos-
tered the Commanders’ toxic workplace. According to top execu-
tives, he fired women—but not men—who engaged in relationships
with other employees, while defending male executives accused of
sexual harassment. And he kept employees from speaking out
through a culture of fear.

As one longtime employee described Mr. Snyder’s tactics, quote,
“If you don’t obey, intimidate. If you still don’t obey, terminate.” Fi-
nally, the employee added, quote, “If that didn’t work, buy them
off,” end quote.

The Committee has also uncovered evidence that Mr. Snyder con-
ducted a shadow investigation to target his accusers, pin the blame
on others, and influence the NFL’s own internal review. He filed
phony lawsuits to collect private phone records, emails, and text
messages.

The Committee has a copy of a dossier created by Mr. Snyder
using the information he collected. And this dossier is absolutely
astonishing and extremely disturbing. It shows the lengths Mr.
Snyder went to, to harass, intimidate, and silence his accusers, in-
cluding journalists, attorneys, and former employees, anyone in-
volved. It starts here just naming journalists that he wants to in-
vestigate and investigated. He sent private investigators to former
1cheerleaders’ homes, and he offered hush money to buy their si-
ence.

The NFL was aware of his actions but failed to stop him. We ob-
tained a secret legal agreement between the NFL and the Com-
manders that enabled Mr. Snyder to prevent the disclosure of docu-
ments and information—including to this Committee.

Some have argued that protecting women isn’t worthy of this
Committee’s time. I strongly disagree.

And I’'m not alone. In April, six attorneys general condemned the
NFL for its ongoing failure to address sexual harassment and gen-
der discrimination across the league. The NFL itself has launched
new investigations based on evidence brought to light by the Com-
mittee.

For more than two decades, Dan Snyder refused to protect the
women who worked for him from the toxic culture he created. The
NFL has also failed to protect these women. Now I believe it is up
to Congress to protect them and millions more like them. We have
introduced two bills, along with Committee members, to do exactly
that.

Our first bill, the Accountability for Workplace Misconduct Act,
will require employers to conduct thorough investigations and
share the outcome with victims, and it will prohibit employers from
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using nondisclosure agreements to conceal workplace misconduct,
one of Dan Snyder’s favorite tactics.

Our second bill is the Professional Images Protection Act. Our in-
vestigation confirmed that the Commanders secretly created lewd
videos of cheerleaders for the private enjoyment of Dan Snyder.
That is despicable, and our bill will create notice and consent re-
quirements for employers who use their employees’ professional im-
ages.

Let me also assure my colleagues that we can protect workers
while also making progress on other important issues. Just this
month our Committee held a crucial hearing on gun violence and
advanced legislation to protect LGBTQI rights. And next week we
will be hearing a bipartisan hearing with President Biden’s drug
czar on the opioid crisis.

But today our focus is on protecting women in the workplace,
and I believe that issue merits our full attention.

In February, the Committee held a roundtable where we heard
directly from several courageous former team employees.

Before I yield, I'd like to remind everyone what they said about
the harassment they endured and the need for accountability and
they asked Congress to act. We will now play a video.

[Video shown. |

Chairwoman MALONEY. I now yield to my good friend, the rank-
ing member, Mr. Comer, for his opening statement.

Mr. COMER. Thank you, Madam Chair.

A toxic work environment is one in which staff fear meeting or
even talking to leadership, where staff is humiliated or, worse, de-
moted, where employees are retaliated against for raising questions
about possible ethical breaches.

Now, where did this take place? Steps away from the Oval Office
at the Office of Science and Technology Policy within the Executive
Office of the President.

When? It started shortly after President Biden’s inauguration in
2021. The very day he was inaugurated, the President said, and I
quote, “I'm not joking when I say this. If you ever work with me
and I hear you treated another colleague with disrespect, talked
down to someone, I will fire you on the spot, no ifs, ands, or buts.”
Joe Biden said that.

It did not take long for those words to ring hollow. The White
House Counsel’s Office had well-documented allegations for a year,
but it refused to hold bad actors accountable. For all we know, the
problems in the Office of Science and Technology Policy may still
be happening.

Have we had a single hearing about the hostile work environ-
ment at President Biden’s top science office? No.

Have Democrats even sent a single oversight letter about it? No.

A core responsibility is of this Committee to conduct oversight of
the executive branch. But this entire Congress, Democrats have
turned a blind eye to the Biden administration. Instead, the Over-
sight Committee’s investigating a single private organization for
workplace misconduct that took place years ago.

Let me be clear. No one should be subjected to a hostile work en-
vironment, and bad actors must be held accountable. The work-
place misconduct that is the topic of today’s hearing has already
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been subject to investigations, fines, settlements, and very intense
media scrutiny. New leadership has been installed and improved
workplace policies implemented without congressional involvement.

During the Democrats’ so-called investigation, this Committee
has held a roundtable, two transcribed interviews, two depositions,
and now this hearing. Democrats, whose top economic concern is
that the NFL is not collecting enough money, even urged the Fed-
eral Trade Commission to open an investigation based solely on the
testimony of a former employee with an axe to grind.

Democrats’ playbook is to focus ton past and ignore the present
and future, all these taxpayer dollars and staff hours to reinves-
tigate what has already been investigated. No new punishments
have been levied against the Commanders due to this investigation
because they have already faced consequences for their hostile
workplace. No new relief has been granted to any of the aggrieved
parties because Congress has no authority to provide relief in any
of these instances. No additional workplace improvements have
been made due to this investigation because, unlike at the Office
of Science and Technology Policy, the workplace overhaul has al-
ready begun.

I would ask why Congress must tackle the NFL football team’s
workplace and not a White House office or our own Members. I
think we know the answer. Democrats are more committed to poli-
tics than our Committee’s mission.

Our Committee’s mission is government efficiency and effective-
ness. Our Committee’s mission is to protect taxpayer dollars from
government fraud, waste, and mismanagement. Our Committee’s
mission is to hold government more accountable.

Instead of conducting oversight of the Federal Government,
Democrats investigate the private sector. While our Nation strug-
gles under the weight of growing inflation and rising gas prices,
Democrats are demanding oil and gas companies decrease produc-
tion. They did it right here in this Committee with the oil CEOs
down there.

Ro Khanna was the first one to ask each energy CEO: Will you
pledge to cut production? And now we know where the President’s
headed in Saudi Arabia right now. The chairwoman even subpoe-
naed the oil CEOs after they produced thousands of documents.

While Americans are suffering from the effects of Biden’s border
crisis, including fentanyl streaming across the border and killing
our teens, Democrats have examined paychecks for soccer stars and
held numerous hearings to demonize the oil and gas industry and
push their radical Green New Deal climate agenda.

While mothers are struggling to find infant formula on store
shelves, Democrats held a hearing on pet flea and tick collars.

It’s no surprise that a nonpartisan organization gave the Demo-
crats an “F” in oversight. This Committee is failing the American
people.

I urge the chairwoman to get back to the core mission of the
Oversight Committee and do what the American people elected us
to do—conduct oversight of the Federal Government and the Biden
administration, which is on a path to destroy America.

Let’s hold hearings and conduct oversight on the crises affecting
Americans today: 40-year high inflation, skyrocketing gas prices,
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out-of-stock baby formula, a raging border crisis, surging fentanyl
overdoses, and our tanking stock market.

The American people expect us to be their voice in Washington.
It’s past time we start doing what we were sent here to do.

And with that, Madam Chair, I yield back.

Chairwoman MALONEY. The gentleman yields back.

I now recognize the gentleman from Illinois, Mr. Krishnamoorthi,
for an opening statement.

Mr. KRISHNAMOORTHI. Thank you, Madam Chair.

I'd like to address why we're here today. We're here because sex-
ual harassment remains a big problem in the workplace. Even as
we tackle other challenges in our country, we must end sexual har-
assment.

Each year millions of fans, including myself, enjoy the NFL. NFL
teams, coaches, and players influence public opinion on sensitive
topics, too. For boys and young men, that means taking cues as to
how they should treat women; and for girls and young women, cues
as to how they should be treated.

That reality is why it’s so important that the NFL hold itself to
a, quote, “higher standard,” as Commissioner Goodell has said, and
why the NFL must ensure that those who fail to meet that stand-
ard are held accountable.

For the Washington Commanders, that reckoning unfortunately
has not come. By its own admission, the NFL says that, quote,
“The workplace culture at the Commanders was not only unpro-
fessional, but toxic for far too long.” Numerous women have ac-
cused team officials, including the current owner, of sexual mis-
conduct.

Several years ago, another House Oversight Committee chair
opened an inquiry into sexual harassment charges, that time in-
volving USA Gymnastics, explaining that USA Gymnastics set the
rules and policies that govern the sport of gymnastics and has a
significant responsibility to its sport and athletes. That person was
Republican Chair Trey Gowdy. We agree.

And, similarly, the NFL sets the rules and policies affecting pro
football, and it, too, has a serious responsibility to uphold this
sport. As one of America’s most visible workplaces, the NFL also
sets the tone for how employers handle sexual harassment.

Our colleagues on the other side have raised a number of issues
worthy of this Committee’s attention, from gas prices to the opioid
crisis. We must continue to address those.

But at the same time, we must tackle sexual harassment, not
just for the sake of the Commanders’ former employees, but also
for our constituents. Today we must send a clear message that the
conduct that took place in the Commanders’ organization is never
acceptable, not in the NFL and not anywhere.

Thank you. I yield back.

Chairwoman MALONEY. The gentleman yields back.

I now recognize the gentlelady from North Carolina, Representa-
tive Foxx, for an opening statement.

Ms. Foxx. Thank you, Madam Chairman.

Madam Chairman, I'd like to echo the ranking member’s com-
ments today. This administration is doing all it can to annihilate
America. It’s like Nero fiddling while the country burns. It’'s been



6

widely reported that approximately 72 percent of Americans think
the United States is on the wrong track.

Chairwoman, with unanimous consent, I'd like to submit this
NBC News poll for the record.

Chairwoman MALONEY. So ordered.

Ms. Foxx. Thank you.

Are we looking into what caused the 40-year high inflation rate?
No.

Are we examining how the FDA and Biden administration failed
to address the baby formula shortage? No.

Are we examining how and why teens are purchasing illicit
drugs on social media, leading to a record number of overdoses? No.

What about the crisis at the southern border? Are we doing any-
thing to address the massive humanitarian and national security
catastrophe? No.

Instead, this is another day when this Committee failed to do
what the American people have elected us to do. Last week we had
a hearing on pet collars, today a hearing over a single NFL team
about workplace conduct that occurred years ago.

As the ranking member mentioned in his opening remarks, no
one—no one—should be subjected to a hostile work environment.
Bad actors must be held accountable.

This hearing is just another example of Democrats failing to con-
duct meaningful oversight of the Biden administration and the on-
going catastrophes fueled by President Biden’s incompetent poli-
cies.

The NFL investigated this conduct, and ultimately the team pun-
ished the bad actors. The NFL is currently investigating additional
claims made.

As we sit here today, many American families are wondering
how they’ll find formula for their babies or formula-dependent chil-
dren. Families are wondering how they’re going to pay for gas to
get to their jobs or pay for groceries. Families are struggling to
make ends meet. And the Biden administration continues to stand
on the sidelines, sticking to their message that a recession is not
inevitable. Families are feeling the squeeze now and there’s no end
in sight.

Children are suffering from extreme learning loss because Demo-
crats bowed to the teachers’ unions and kept schools closed for 18
months in some deep blue areas of this country.

The issues of the Washington Commanders and the NFL are the
last thing on Americans’ minds. What is this Committee doing to
help families working to fix their wounded children and put food
on the table? Nothing.

We must reevaluate our priorities as members of the Oversight
Committee and refocus our energies on overseeing the Biden ad-
ministration and the Federal Government to ensure the American
people are not left behind.

Thank you. I yield back.

Chairwoman MALONEY. The gentlelady yields back.

Now we will introduce our witness.

We will hear from Roger Goodell, the commissioner of the Na-
tional Football League. The witness will be unmuted so we can
swear him in.



Please raise your right hand.

Do you swear to affirm that the testimony you're about to give
is the truth, the whole truth, and nothing but the truth, so help
you God?

Mr. GoobpELL. I do.

Chairwoman MALONEY. Let the record show that the witness an-
swered in the affirmative.

Thank you. Without objection, your written statements will be
made part of the record.

With that, Mr. Goodell, you are now recognized for your testi-
mony.

STATEMENT OF ROGER GOODELL, COMMISSIONER, NATIONAL
FOOTBALL LEAGUE

Mr. GooDELL. Thank you. Good morning, Chairwoman Maloney,
Ranking Member Comer, and members of the Committee.

I am Roger Goodell, commissioner of the National Football
League, and I'm here today to discuss the NFL’s efforts to promote
safe and respectful workplaces, including at the Washington Com-
manders.

The Commanders are one of 32 NFL clubs, each of which is man-
aged by its ownership and executives and have their own work-
places and policies.

Two years ago, the Commanders asked me to recommend inde-
pendent counsel to address workplace issues and recommend
changes to improve the workplace culture. We identified several
candidates and the club suggested Beth Wilkinson, a distinguished
former Federal prosecutor.

Approximately six weeks later, the club asked my office to as-
sume oversight of the Wilkinson firm’s work. The Wilkinson firm
conducted a comprehensive review of the workplace at the club,
interviewing more than 150 witnesses.

As a result, we gained a clear understanding of what the work-
place had been at the Commanders, how it had begun to change,
and what further steps were needed to support our ultimate goal
of transforming that workplace to one that is safe and productive
for all of its employees.

Let me start by expressing my gratitude to the men and women
who shared their experiences during the investigation and to Beth
Wilkinson and her team who did their work with the highest de-
gree of integrity and professionalism. It required substantial cour-
age for many to relive the painful experience and tell their indi-
vidual stories. No one—no one—should experience workplaces like
the one they described, especially not in the National Football
League.

I can say to every victim unequivocally that their willingness to
ccl)me forward has contributed to a substantially improved work-
place.

It is clear to me that the workplace in Washington was unpro-
fessional and unacceptable in numerous respects: bullying, wide-
spread disrespect toward colleagues, use of demeaning language,
public embarrassment, and harassment. Moreover, for a prolonged
period of time, the Commanders had a woefully deficient H.R. func-
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tion, particularly with respect to reporting practices and record-
keeping.

As a result, we imposed unprecedented discipline on the club:
monetary penalties of well over $10 million and requirements that
the club implement a series of recommendations and allow an out-
side firm to conduct regular reviews of their workplace.

In addition, for the past year, Daniel Snyder has not attended
league or committee meetings and to the best of my knowledge has
not been involved in day-to-day operations at the Commanders.
The cheerleader program has been entirely revamped and is now
a co-ed dance team under new leadership.

And the most recent independent workplace report, which we
have shared with the Committee, confirms that an entirely new,
highly skilled, and diverse management team is in place, and that
there has been, quote, “substantial transformation of the team’s
culture, leadership, and human resources practices,” end quote.

To be clear, the workplace at the Commanders today bears no re-
semblance to the workplace that has been described to this Com-
mittee. We did not receive a written report of Ms. Wilkinson’s find-
ings for compelling reasons that continue to this day.

A critical element of any workplace review is broad participation
by both current and former employees. Encouraging employees to
come forward and share their experiences, which were frequently
painful and emotional, was essential to identifying both the organi-
zation’s failures and how to fix them. To encourage this participa-
tion, Ms. Wilkinson promised confidentiality to any current or
former employee.

For this reason, shortly after we assumed oversight of Ms.
Wilkinson’s work, we determined that a comprehensive oral brief-
ing was best to allow us to receive the information necessary, both
to evaluate the workplace as it was and to ensure that the team
put in place the policies and processes to reform that workplace, all
while preserving the confidentiality of those who participated in
the investigation.

Oral reports are often used by the NFL and other organizations
in conducting internal investigations and for other issues. If appro-
priate, we will make public a summary of the key findings as we
did here. We have been open and direct about the fact that the
workplace culture at the Commanders was not only unprofessional,
but toxic for far too long.

I'm aware that some victims, including those who appeared be-
fore this Committee, each of whom was invited to participate in
Beth Wilkinson’s investigation, have chosen to share their experi-
ences publicly, and I fully respect that choice. Many others made
a different choice, and it is my responsibility to honor the commit-
ment to protect their confidentiality.

I am confident that should there be another investigation at the
NFL or our clubs where similar discretion is desired, future wit-
nesses will feel comfortable sharing their experiences, knowing that
we do not go back on our word.

When the Committee has asked questions or requested docu-
ments which could violate witness privacy, we have asserted privi-
lege. We will continue to do so to safeguard our commitment.
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Earlier this year, the Committee heard testimony from several
former employees that included new and direct allegations against
Mr. Snyder. We promptly engaged former U.S. Attorney Mary Jo
White to investigate those allegations. Because those new allega-
tions were brought to the Committee in a public setting, we will
share the results of that investigation when it is completed and
will take additional disciplinary action if warranted.

Since the Committee opened its inquiry last October, we have
fully cooperated, producing more than 460,000 pages of documents,
responding to many written questions, engaging in numerous dis-
cussions with Committee staff, and I am appearing voluntarily
today.

We have not allowed the Commanders or its ownership or coun-
sel to direct or make decisions regarding the work that was done
by the Wilkinson firm, the work currently underway by Mary Jo
White, or this Committee’s inquiry.

Finally, I want to address the Committee’s review of nondisclo-
sure agreements. Our policies do not allow a club to use an NDA
to bar someone from participating in a league investigation, and
nobody who wished to speak to the Wilkinson firm was prevented
from doing so by an NDA.

We also believe that people who come forward and want to main-
tain their privacy should be allowed to do so. The assurance that
it was safe to participate, and that people could rely on the promise
to protect their privacy allowed us to do a thorough review and
make the necessary changes in the workplace.

I have been and remain committed to ensuring that all employ-
ees of the NFL and the 32 clubs work in a professional and sup-
portive environment that is free from discrimination, harassment,
or other forms of illegal or unprofessional conduct.

Thank you for inviting me today, and I will do my best to answer
your questions.

Chairwoman MALONEY. Thank you for your testimony and for
coming today.

I now recognize myself for five minutes.

Mr. DoNALDS. Madam Chair, I have a parliamentary inquiry.

Chairwoman MALONEY. The gentleman is recognized.

Mr. DoNALDS. Madam Chair, the U.S. Supreme Court case U.S.
v. Watkins makes clear that Congress’ investigative power must be
related to and in the furtherance of a legitimate task of Congress.

Especially in light of the testimony by Mr. Goodell, how does con-
tinuing this hearing actually relate to a legitimate task of Congress
in the face of record high inflation, record high gas prices, a com-
pletely unsecured border, a fentanyl crisis that is killing more peo-
ple between the ages of 18 and 45 than any other cause in the
United States, a baby formula crisis, a tampon crisis?

Madam Chair, the commissioner has just detailed in his own tes-
timony that the Washington Commanders, Redskins, whatever you
choose to call them, have been held accountable. They’ve made nec-
essary reforms to the organization. You got a chair here for Mr.
Snyder who told the Committee he was not going to be here.

Chairwoman MALONEY. The gentleman will suspend.

Mr. DoNALDS. But, Madam Chair, what is the purpose of
this——
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Chairwoman MALONEY. The gentleman will suspend.

Mr. DoNALDS. What is the purpose of this hearing?

Chairwoman MALONEY. The gentleman will suspend. This is not
about a stated parliamentary inquiry.

Mr. DONALDS. That is the parliamentary inquiry, Madam Chair.

Chairwoman MALONEY. And we have

Mr. DoNALDS. What is the purpose of this hearing?

Chairwoman MALONEY. The gentleman will suspend.

Mr. DoNALDS. You can bang the gavel all you want, but I don’t
really care.

What is the purpose of continuing this, Madam Chair? That is
the parliamentary inquiry.

Chairwoman MALONEY. The gentleman will suspend.

Mr. DoNALDS. And how does Congress’ business actually be con-
tinued

Chairwoman MALONEY. And we have put forward two important
pieces of legislation that the gentleman can cosponsor.

Mr. DoNALDS. How does Congress’ business actually be continued
by continuing this hearing?

Chairwoman MALONEY. OK. All right. I now recognize myself for
five minutes for questions.

The NFL’s decision not to release the findings of an investigation
into the toxic workplace culture at the Washington Commanders
denied victims and the American people of a full accounting of
what transpired at the team for the past 20 years.

Today the committee released new evidence documenting the
toxic workplace at the Commanders, details that the NFL had not
previously made public. We found that Dan Snyder refused to dis-
cipline coaching staff accused of sexual harassment. Instead, ac-
cording to one executive, he tried to, quote, “make the problem go
away,” end quote.

We found that Mr. Snyder approved the firing of a cheerleader
for having a relationship with a male team member but took no ac-
tion against the male employee.

And we found that Mr. Snyder orchestrated a shadow investiga-
tion, sending private investigators to the homes of former employ-
ees, terrifying them, offering hush money, and compiling a dossier
on his accusers.

Commissioner Goodell, do you think this is acceptable behavior
for the owner of an NFL team? Mr. Goodell?

Mr. GooDELL. Chairwoman Maloney, that is exactly why we took
this issue so seriously. It’s exactly why we engaged an independent
investigation with Beth Wilkinson and her firm. She had full ac-
cess to be able to engage with anyone who chose to come forward.

Chairwoman MALONEY. Reclaiming my time, I have very limited
time. And thank you for appearing and for your testimony.

We don’t know how much more information is still out there be-
cause the NFL has refused to make the findings of the Wilkinson
investigation public.

Commissioner Goodell, yes or no, will you commit today to pro-
viding this committee the full findings of the NFL’s internal inves-
tigation while protecting the identities of the confidential wit-
nesses?




11

Mr. GOODELL. We gave a summary report, Madam Chairwoman.
The report was broad in its nature but specific to the fact that the
culture at the Washington football team for too long was toxic and
incorrect. We made a commitment to protect their identities. We
are going to continue to do that and make sure that we protect that
for

Chairwoman MALONEY. Commissioner, reclaiming——

Mr. GOODELL [continuing]. Not only this investigation but
also——

Chairwoman MALONEY. Commissioner, respectfully, Mr. Commis-
sioner, reclaiming my time, because we have limited time.

You have claimed youre withholding this information because
you're protecting the privacy of witnesses. But many victims, even
in this room, and witnesses have publicly stated that they want—
they want—this information to be released. And the NFL has made
other investigations public—and I thank you for that—including
the 2014 investigation into the workplace misconduct at the Miami
Dolphins.

Respectfully, Mr. Commissioner, for full accountability, we must
have transparency.

Mr. Snyder, of course, has refused to testify today. We thank you
for making the Dolphins report public. We'd like to have the
Wilkinson report made public. And I'm asking you, what specific
steps will the NFL take to hold Mr. Snyder accountable for refus-
ing to testify before Congress?

Mr. GOODELL. Madam Chairwoman, I do not have responsibility
for whether he appears before Congress. That is not my choice.
That is his choice.

Chairwoman MALONEY. OK. Let me stop you right here.

Mr. Snyder has not been held accountable. His refusal to testify
sends a clear message that he is more concerned about protecting
himself than coming clean with the American people.

If the NFL is unwilling or unable to hold Mr. Snyder account-
able, then I am prepared to do so. That is why I am announcing
now my intent to issue a subpoena for the testimony of Mr. Snyder
for a deposition next week. The Committee will not be deterred in
its investigation to uncover the truth of workplace misconduct at
the Washington Commanders.

Finally, I'd like to talk about how we're going to fix this problem,
not just expose it but fix it. Last week, along with many of my col-
leagues, we introduced two bills to ensure that employers like Dan
Snyder cannot abuse nondisclosure agreements to silence employ-
ees and cannot film their employees and use it, use the films with-
out their consent.

Commissioner, do you support the intent of these legislative re-
forms?

Mr. GOODELL. Yes, Madam Chairman, we’ve had an opportunity
to be able to see your outline of this legislation. And both these leg-
islation and concept, we certainly support it, and be happy to work
with your staff.

While I have the microphone, I'd also like to say, respectfully,
that Dan Snyder has been held accountable. As I mentioned in the
opening, he faced unprecedented discipline, including financial
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fines, being removed and away from the team at his request for a
period of time, up to the year now already.

And, second and more importantly, transformation of that orga-
nization that has gone on in the last year, which is really impor-
tant to the employees that are there now. And I hope, because of
the individuals that came forward in the context of this investiga-
tion, they helped us make those changes.

And we accepted every one of the workplace recommendations by
Beth Wilkinson. And we think that it’s had a dramatic impact, as
you’ve seen from the independent audit that was done just before
your hearing back in February that indicated a substantial trans-
formation of the organization, which was our ultimate objective.

Chairwoman MALONEY. Thank you very much for your testi-
mony.

I want to thank you for your support of the legislation——

Mr. NorMAN. Madam Chairman?

Chairwoman MALONEY.—which we intend to pass and protect
employees not only at the Commanders, but across this Nation.

I yield back

Mr. NorRMAN. Madam Chairman?

Chairwoman MALONEY.—and now recognize Ms. Foxx——

Mr. NorMAN. Madam Chairman?

Chairwoman MALONEY.—for five minutes.

Mr.

Mr. NORMAN. Madam Chairman, I have got a parliamentary in-
quiry. Following up on what Mr. Donalds raised, by what authority
is this Committee investigating a private business, a private entity,
to hold this hearing? What authority do we have? Can you cite me
that?

Chairwoman MALONEY. We have authority to investigate any-
thing and everything, and we are putting forward legislation.

Mr. NORMAN. Anything——

Chairwoman MALONEY. Ms. Foxx, you are now recognized.

Mr. NORMAN. Anything and everything.

Mr. COMER. We’ll remember that Madam Chair, in January.

Mr. NORMAN. That’s a total embarrassment.

Chairwoman MALONEY. Ms. Foxx, you are now recognized for
five minutes.

Ms. Foxx. Thank you, Madam Chair. Would you allow—thank
you, Madam Chair.

Mr. Goodell, I am disappointed that this Committee’s here today
squandering yet another opportunity to address the many issues
facing our country. We have a chance to do something for the
American people. But just like the Biden administration, this Com-
mittee’s sitting on its hands.

Today’s hearing is merely a distraction from skyrocketing infla-
tion, unaffordable groceries, record gas and energy prices, supply
chain issues, and our open southern border.

As we have heard in your testimony, the NFL has submitted
more than 460,000 pages of documents, responded to many re-
quests, and engaged in numerous discussions with Committee staff.
It seems to me an awful lot of Committee—or, rather, taxpayer—
resources were expended to investigate the Commanders and the
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NFL, which are both private organizations that do not employ gov-
ernment officials and are not in the purview of this Committee.

Do you believe that this Committee’s investigation is a good use
of taxpayer funds?

Mr. GOODELL. Is that a question for me?

Ms. FoxX. Yes, sir.

Mr. GOODELL. Congresswoman, that is not a determination that
I should be making.

Listen, I understand the importance of your responsibilities. I
can’t be the one who would tell you what you need to be focused
on.
But we believe and we understand our responsibility in the NFL
in today’s society. We understand that. We do hold ourselves ac-
countable. We hold ourselves to a high standard.

We believe that we’ve addressed this issue responsibly, fairly, by
protecting not only the people who came forward to help us address
this, but also making sure that we saw that transformation in the
Washington Commanders organization, which is really a significant
transformation.

Ms. Foxx. Well, to followup on what my colleagues are saying,
this Committee has no jurisdiction over private entities. Our juris-
diction is on government entities.

So I want to reiterate, I think, what you said. You have no
doubts about the independence of the Wilkinson investigation or its
findings, correct?

Mr. GooDELL. I do not.

Ms. Foxx. Do you believe that somehow a congressional inves-
tigation would reach a different or, quote, “better” conclusion than
the independent investigations conducted on behalf of the NFL?

Mr. GOODELL. I have tremendous regard for Beth Wilkinson and
her team. They were thorough. They were comprehensive. We've
made sure that NDAs did not block access to any of the people. It
was their choice of which to participate. But we had over 150 peo-
ple who came forward.

We believe we understand what the environment was at the
Washington Commanders for far too long, and it was unacceptable,
unprofessional, and we dealt with that. And I think we’ve now seen
a dramatic turnaround in a very short period of time. I think that
will be important for all of us.

Ms. Foxx. Well, I think the allegations against the Commanders
were disturbing and appreciate you've taken them seriously in your
role as commissioner.

You've also worked hard to promote inclusivity, specifically
around women, in the game of football, from fans to coaches to ref-
erees to executives.

Can you tell me more about why that’s important and what the
NFL is doing in this space, and particularly talk about the impor-
tance of having women in day-to-day leadership roles, such as
Tanya Snyder’s?

Mr. GooDELL. Well, Congresswoman, we think diversity is an im-
portant element to our success. It’s fundamental to what we do. We
believe that having the best people, diverse people, including
women and people of color, people that can contribute to the NFL
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to make us better, that’s a foundational issue for us. And so we
have many programs to try to create that.

It’s as ongoing effort. It will always be. We will never reach the
goal line, as we say in football. But we do believe that we have
made significant progress, but were committed to making more
progress. And I think the work that’s being done here has made
the NFL better. But I also think hopefully it’s been a shining light
for others to see that we have taken on our issues and made really
significant improvement that people can see.

Ms. Foxx. I thank you for being here today and for testifying vol-
untarily.

I yield back, Madam Chair.

Chairwoman MALONEY. The gentlelady yields back.

And before I recognize the gentlewoman from the District of Co-
lumbia, Ms. Norton, I would like to clarify what I said before.

This Committee has the authority to investigate conduct within
Congress’ legislative jurisdiction, and that includes protecting
women in the workplace. And this Committee and my colleagues
and I have already introduced two bills to address the problems
that we saw in our investigation, and I'll be glad to share them
with anyone on the Committee.

Mr. JORDAN. Madam Chair, just a question.

Chairwoman MALONEY. Do you have a point of order?

Mr. JORDAN. No, just a clarification.

Chairwoman MALONEY. No. OK. Clarification.

Mr. JORDAN. So when you said you had the authority to inves-
tigate anything and everything, you didn’t really mean that?

Chairwoman MALONEY. Well, I just clarified what I said. Re-
claiming my time.

Mr. JORDAN. No, I mean, it’s a simple question.

Chairwoman MALONEY. Reclaiming my time.

Mr. JORDAN. You didn’t mean it when you said

Chairwoman MALONEY. Reclaiming my time.

Mr. JORDAN [continuing]. Anything and everything?

Chairwoman MALONEY. Reclaiming my time.

Some of my colleagues across the aisle have suggested that our
investigation into workplace misconduct at the NFL is a waste of
time. I strongly disagree. The issue of sexual harassment is one of
the most prominent—in one of the prominent and respected work-
places in this country and a cover-up on behalf of a powerful owner
should matter to all of us. It is even more surprising, given that
this Committee has investigated sexual harassment and assault in
sports, including when Republicans were in the majority.

In 2018, under the leadership of then Republican Chairman Trey
Gowdy, the committee launched a bipartisan investigation into
USA Gymnastics’ handling of allegations against Larry Nassar.

In a letter to the President of USA Gymnastics signed by Chair-
man Gowdy, then Ranking Member Ms. Foxx—Member Cum-
mings—also Ms. Foxx and myself, the Committee wrote, and I
quote: “Sexual assault should not be tolerated. But when it does
occur, it is imperative that swift and immediate action be taken to
stop the abuse, prevent it from occurring, and address its effects,”
end quote.

I would like to enter the letter into the record.
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Without objection, so ordered.

Chairwoman MALONEY. And we are here today to hold another
sports governing body accountable, because the NFL has failed the
thousands of employees that work for teams across the country.
And that failure has endangered women across the NFL and sent
a povlverful message to every workplace that accountability is op-
tional.

My time has expired. The gentlelady is recognized, Ms. Norton.
And I place the letter in the record.

Ms. NORTON. Thank you, Madam Chair.

Mr. Goodell, in 2014 the NFL revised its personnel conduct pol-
icy. So I want to discuss a passage of that.

It said, “Ownership and club or league management have tradi-
tionally been held to a higher standard and will be subject to more
significant discipline when violations of the personal conduct policy
occur.”

Mr. Goodell, can you briefly explain why the league holds owners
to a higher standard of conduct?

Mr. GOODELL. Because they’re ultimately accountable for what
happens in their organization. They set the standard. And all of us
in the NFL hold ourselves accountable to that.

Ms. NORTON. Well said, sir. I completely agree with that.

But Dan Snyder appears—with respect to Dan Snyder, it appears
that did not happen. Before taking over the investigation, you ad-
mitted the NFL was monitoring the internal investigation. But as
the committee investigation, our Committee’s investigation con-
firmed, in July 2020 allegations of potential misconduct by Mr.
Snyder were known by the investigators in the matter you were
monitoring.

Mr. Goodell, did the NFL know about the 2009 allegations of sex-
ual misconduct against Mr. Snyder before it took over the inves-
tigation, yes or no?

Mr. GOODELL. We did know about the 2009 allegations by July
2001—2000, excuse me—and we made sure that our independent
investigator was aware of those allegations. And she was not
blocked by NDAs. She had the ability to speak to anybody who was
willing to come forward. It was their choice. She did speak to Mr.
Snyder twice. So we were aware of that issue in that summer.

Ms. NORTON. So the NFL was monitoring the so-called inde-
pendent investigation, yet it allowed Mr. Snyder to oversee the in-
vestigation of the team and his own conduct for at least six weeks
before stepping in. Isn’t that correct?

Mr. GOODELL. I'm sorry, Congresswoman. I'm not sure I followed
your questioning there.

Ms. NORTON. That the NFL was monitoring the supposed inde-
pendent investigation, yet, though you were doing that, the NFL
allowed Mr. Snyder to oversee the investigation of the team and his
own?conduct for at least six weeks before stepping in. Isn’t that cor-
rect?

Mr. GOODELL. Congresswoman, I think I would try to clarify
that—and I said it in my opening statement—is that we were
asked to give recommendations for counsel to be able to look into
the workplace issues. We gave them several candidates. They se-
lected Beth Wilkinson, which is an excellent choice.
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They began that investigation. And within several weeks, it was
no more than six weeks to my recollection, they asked to have that
investigation turned over to the league. We accepted to do that, but
we said there would be no further investigations by the Wash-
ington Football Team at that point, we would take over this inves-
tigation.

And we did with an independent. And she went ahead, and she
made her decisions on how to conduct this investigation independ-
ently. And that’s what we expected from her, and she did an out-
standing job on that.

Ms. NORTON. I'm glad you did that after that six-week period.

Mr. Goodell, will you commit today that if any future allegations
against a team owner alleging misconduct arise that the NFL will
conduct an independent investigation, not the team under inquiry,
yes or no?

Mr. GOODELL. As part of the personal conduct policy, if there was
an allegation that triggered that, the league would take over that
investigation.

Ms. NORTON. Thank you for that, for making that point clear.

I yield back, Madam Chair.

Chairwoman MALONEY. The gentlelady yields back.

Mr. CoMER. Madam Chair, before we go to the next questioner,
I would like to formally request that former NFL player Burgess
Owens be waived on the committee today.

Chairwoman MALONEY. Without objection. And welcome.

OK. The gentleman from Ohio, Mr. Jordan, is now recognized.

Mr. JORDAN. Thank you, Madam Chair.

Commissioner, you believe in the First Amendment, don’t you?

Mr. GoobpELL. I do.

Mr. JORDAN. I mean, all parts of it, all, you know, all rights we
have, your right to practice your faith, your right to petition the
government, right to assemble, freedom of press, freedom of speech,
you believe in all that.

Mr. GOODELL. Yes, Congressman.

Mr. JORDAN. Why do you ban Dave Portnoy from NFL games?

Mr. GOODELL. Pardon me? I couldn’t hear your question.

Mr. JORDAN. Why do you ban Dave Portnoy from NFL games?
He’s a journalist. In fact, he’s a sport journalist. Why is he banned?

Mr. GOODELL. Congressman, I’'m not familiar with that issue. I'm
happy to check with my staff, but I'm not aware of that.

Mr. JORDAN. Really?

Mr. GOODELL. Yes.

Mr. JORDAN. Well, I think we’re all aware of that. I mean, he
interviewed the President of the United States. Interviewed Presi-
dent Trump in the White House. Seems to me if he can get into
the White House, he should be able to get into a football game, par-
ticularly as a member of the press and a member of the sports
press.

Do you know anything about that?

Mr. GOODELL. I don’t, sir.

Mr. JORDAN. Do you agree with the Washington Redskins’ deci-
sion to fine Jack Del Rio $100,000?

Mr. GooDELL. That was the decision that was made by Coach Ri-
vera. Again, as I stated earlier, they are responsible for monitoring
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and managing their own workplace. He made that decision on his
own. I did not speak to him. I have great respect for Coach Rivera.
He made his decision for reasons I'm sure that he thought were im-
portant.

Mr. JORDAN. But I—I appreciate all—I appreciate all that, Com-
missioner. But that’s not what I asked you. I said, do you agree
with the Washington Redskins’ decision to fine Jack Del Rio
$100,000?

Mr. GOODELL. I don’t think it’s my position to be able to say
whether it was the correct decision or not.

Mr. JORDAN. Well, Mr.—Coach Rivera in his statement, when he
fined his assistant coach $100,000, he said Del Rio, quote, “does
have the right to voice his opinion as a citizen of the United States,
and it is most certainly his constitutional right to do so.”

I don’t know if that’s actually accurate anymore because, if you
do voice that, you end up getting fined and have to write a check
for $100,000.

Does that concern you?

Mr. GOODELL. I, again, have great respect for Coach Rivera. I
presume that he had reasons for doing what he did, and I'm sure
he took a lot of factors into consideration there.

Mr. JORDAN. Last year at the start of the season—I'm looking at
The New York Times article, a piece from September 5, 2021—Ilast
year, start of the NFL season, you made this statement. You said,
“We, the National Football League, encourage all to speak out and
peacefully protest.”

Did you really mean that when you said that, Mr. Goodell?

Mr. GOODELL. Yes. I think people are always responsible for
what they say and what they do. But yes.

Mr. JORDAN. And when you said you encourage all to speak out,
you meant all, not just some.

Mr. GOODELL. That’s correct, Congressman. But you're respon-
sible for what you say. There are consequences for what you do and
say in life.

Mr. JORDAN. Yes. So, see, I mean, this is the concern I have. It
seems to me the NFL encourages all to speak out, unless you’re
Dave Portnoy and not allowed to a game, unless you're Jack Del
Rio, you get fined. That is, I think, the concern not only I have,
but a lot of your fans across this country have this standard.

Does that concern you at all?

Mr. GOODELL. It always concerns me what our fans think and
how they react. But we try to make sure that we’re responsible in
all our comments.

Mr. JORDAN. Yes, let me just read the tweet from Mr. Del Rio.
It said, “Would love to understand the whole story about why the
summer of riots, looting, burning, and the destruction of personal
property is never discussed but January 6 is.”

What part of that statement, what part of that tweet warranted
a $100,000 fine?

Mr. GOODELL. Again, Congressman, I didn’t issue the fine. I
wasn’t part of the decisionmaking process. Coach Rivera obviously
had reasons which he believed were substantial to do that, and I
have great respect for him.
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Mr. JORDAN. Yes, but, I mean, this whole hearing is about the
NFL stepping in when something happened at the Washington
Football Team’s organization. And now we had something that hap-
pened in the Washington Football Team’s organization, and you
said you had no part of that, you're not going to comment on it,
it’s not something that should concern you.

But it seems like it should when an assistant coach issues a
tweet that I think a lot of people—a lot of people would say, you
know what, we condemned, we Republicans condemned the vio-
lence that took place in the summer of 2020 and we condemned the
violence that took place on January 6th. We've been consistent.

I think that was the point the coach was making. He gets fined,
and you have nothing to say about it.

Mr. GOODELL. I am not going to interfere with the workplace de-
cisions that a club makes on a matter like that. That is not a—that
is not something that rises to the occasion such as the subject that
we're talking about today, when you have a workplace that is obvi-
ously toxic and unacceptable and unprofessional. That is as much
information——

Mr. JORDAN. No one supports that, but we do support the First
Amendment. And I understand this is a private organization. But
the chilling impact when speech is curtailed like this and you get
fined for a tweet that you put out, I think that is a concern to all
of us. That’s why I raise it in the Committee hearing today.

Madam Chair, I yield back.

Chairwoman MALONEY. The gentleman’s time has expired. He
yields back.

The gentleman from Virginia, Mr. Connolly, is recognized for five
minutes.

Mr. ConNoOLLY. I thank the chair and thank her for accommo-
dating me today. I will just begin by saying there’s a lot of
chutzpah coming from the other side of the aisle. When the Repub-
lican was in the majority under my predecessor, Tom Davis, when
he was chairman, had no problem having hearings on steroids and
baseball, also a sports issue, also a private entity. But there were
no questions about jurisdiction then. And when it comes to being
lectured about the lack of oversight, I remember four long years in
the Trump administration, not a single Republican voted for a sin-
gle subpoena during those four years, and we had no oversight
hearings on our Committee over the Trump administration and its
misdeeds, and God knows that was feral territory. So I'm not going
to be lectured by those folks telling us about our dereliction of duty
and oversight.

Mr. Goodell, do you believe the NFL has held Mr. Snyder and
others accountable for 20 years of misconduct at what is now called
the Commanders?

Mr. GOODELL. Yes, I do.

Mr. CoNNOLLY. Do you believe you've held him to account?

Mr. GOODELL. Yes.

Mr. CoONNOLLY. Sufficiently?

Mr. GOODELL. Yes. Most importantly, Congressman, I think we
were able to, in addition to the accountability, be able to effectuate
change in the organization that, as I mentioned before, is a sub-
stantial transformation. We——
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Mr. ConNoOLLY. This substantial

Mr. GOODELL. Part of-

Mr. ConNoOLLY. Let’s talk about that substantial transformation.
Instead of releasing the Wilkinson report, you issued a four-page
press release. And inter alia, you said in that four-page press re-
lease, ownership and senior management actually paid little or no
attention to these issues documented in the Wilkinson report; is
that correct?

Mr. GOODELL. I don’t have the release in front of me, but

Mr. ConnoLLY. Well, all right. But the Committee’s investigation
has shown that’s actually not true. Mr. Snyder paid lots of atten-
tion in ordering executives to fire cheerleaders who fraternized
with players. He told other executives to keep cheerleaders, quote,
“skinny with big”—and here he used a pejorative word to describe
a part of the female anatomy—or he said he’d kill them.

He intervened in H.R. decision after H.R. decision personally, de-
ciding never to punish the favorite coach who groped lower-level
employees, but punished the women in those cases, not the men,
in a very consistent pattern.

We've also now learned that there are at least two sexual assault
allegations about him personally.

Were you aware of that when you issued the statement that you,
you know, he paid little or no attention to these issues?

Is that news to you?

Mr. GOODELL. Congressman, as I stated, I think, earlier, the lat-
est allegation was from your roundtable this February. So I was
not aware of that until that time.

Mr. CONNOLLY. So does that change your mind now that youre
aware of it?

Mr. GooDpELL. Well, that’s why we appointed Mary Jo White to
look into to determine whether the allegation and what the facts
are behind the allegation. We’ll release that report when it’s com-
pleted, because she brought that up in a public setting.

M(I)‘ CoNNOLLY. Well, you're committing now to release that re-
port?

Mr. GOODELL. Yes, I am, because she brought it up in a public
setting, Congressman. I stated that in my opening.

Mr. CoNNOLLY. Oh, so is that distinction you’re making between
the Wilkinson report and the White report? One was brought up
in a public setting and the other was not?

Mr. GOODELL. Yes.

Mr. ConNoOLLY. I don’t get it because virtually——

Mr. GOODELL. As I said in my opening, I also made the distinc-
tion, it’s a very important distinction, is that to get people to par-
ticipate, Congressman, we promised them confidentiality and pri-
vacy. And the important thing for us is to be able to stand behind
that, not just for this case with the Washington Commanders,
but

Mr. CoNNOLLY. Commissioner, I’'ve got one minute——

Mr. GOODELL. Future cases—people need

Mr. ConNOLLY. Commissioner, I understand that, but you'’re act-
ing as if the victims have not subsequently, in fact, called for the
public release of the report. Virtually every victim we’ve met with
in our roundtable, in private meetings we’ve had—I’ve got a lot of
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constituents who are victims of this culture, all of them have called
for the release of the report. They've even created T-shirts saying,
“release the report.”

So your concern about privacy, while commendable, seems to
have been overtaken by the need for—for the public to understand
what happened and to determine on its own based on that report,
whether that culture unlike what you assert is continuing.

Mr. GOODELL. But Congressman, I would disagree with you re-
spectfully on many occasions. There are obviously people who have
come out. I mentioned, again, that in my opening statement. You
have had witnesses who came forward, and I respect them for that
choice. But there are also others who have made a choice not to
come forward, not to disclose their identities, and to request that
their identities be kept private. We think that’s fundamental in the
concept of trying to make sure—to the Committee’s point here,
none of us want sexual harassment or bad workplaces.

Mr. ConNoOLLY. I understand——

Mr. GOoDELL. We think it’s fundamental to have a workplace
that people can come forward and tell of incidents, and they can
be followed up. We also think that——

Mr. ConNOLLY. Commissioner

Mr. COMER. Madam Chair, his time has expired.

Chairwoman MALONEY. The gentleman’s time has expired.
Thank you for your questions, though. Thank you very much.

The gentleman from Florida, Mr. Donalds

Mr. CoNNOLLY. Madam Chair—Madam Chair, can I just make a
point? Last time I checked, you’re the chair of the Committee. It’s
up to you to decide when my time is up, not Mr. Comer. Thank
you.

Chairwoman MALONEY. Your time is up.

The gentleman from Florida, Mr. Donalds, is recognized for five
mines.

Mr. DoNALDS. Thank you, Madam Chair.

Look, I think it’s important in this hearing to clarify a couple of
things. Was the workplace environment at the Washington Red-
skins/Commanders abhorrent? The Commissioner has testified yes,
in the previous roundtable, everybody agreed to that.

Has the organization been held accountable through financial
fines, the distancing of Mr. Snyder from the team for an extended
period of time, and with transformation of team culture? The an-
swer to all of those is yes as testified by the Commissioner of the
National Football League. It’s been brought up in this hearing that,
yes, four years ago when Mr. Gowdy was chair of this Committee,
that we did investigate sexual harassment associated with U.S.A.
Gymnastics. But it’s important to understand the context of those
hearings.

The disgusting actions of Dr. Nassar were actually coming to
light at the same time as Congress was holding those hearings, at
the same time as that was moving through the criminal proce-
dures. So let’s understand what we’re talking about here. The
workplace environment of the Washington Redskins at that period
of time was abhorrent. Everybody in this hearing agrees with that.

But have they been held accountable? According to the Commis-
sioner, yes, they have been held accountable, which goes back to
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point that Republicans on this Committee are actually saying. If
you want to bring legislation about this, that’s fine. That’s one
thing. But if you want to sit a chair in this middle of this hearing
room with Mr. Snyder’s name on it knowing full well that Mr. Sny-
der told the Committee he was not going to be able to attend, well,
that takes on the elements of a show hearing.

And if Congress is going to go through the pathway of conducting
show hearings where Members of Congress want to take their
pound of flesh from American citizens regardless of their stature,
what you're going to get is American citizens actually having less
respect for the committees of Congress. We have so many issues
facing us in the United States right now.

Gas prices are through the roof. I was just at the border for the
fourth time last week. I've had four trips to the border. The Presi-
dent of the United States has never been. Meanwhile, fentanyl is
coming into every community in the United States. It is killing peo-
ple in our country between the ages of 18 and 45. It is the No. 1
cause of death. This Committee has said nothing about fentanyl to
this point. Not one word. We’ve not done it here.

So I think if you're going to examine why Republican Members
are frustrated with this hearing, it is not about the conduct of the
Washington Redskins. It’s not about that conduct, because we find
that conduct to be distasteful. But you have to also look at the facts
that the National Football League, which is the entity responsible
for the Washington Redskins, they’ve gone through that investiga-
tion. They’ve actually held the team accountable.

So what are we doing now? Are we actually going to ignore the
real-life economic issues that are harming every American in the
United States, whether you happen to be male or female, whether
you happen to be rich or poor, whether you happen to be black or
white, or are we going to continue to do these show hearings?

Yes, while America struggles in the reality of Joe Biden’s disas-
trous economic policies today in the United States.

That is the ire—that is the—that is why Members of Congress
on the Republican side of the aisle are so confounded as to why
we’ve hauled in the Commissioner from the NFL. Look, I'm going
to be fully transparent which y’all. I ain’t really got no love for the
NFL, OK? You know, like, I don’t really have much love for the
NFL. I love football. I've had my issues with certain rulings that
have come from the NFL.

There’s things that, Commissioner Goodell, I don’t agree with
your decisions on certain things that you’ve done in your tenure,
but I’'m not going to use my time as a Member of Congress to grill
you on that. That is your business as running the NFL. If the own-
ers have a problem with you, let the owners deal with it. Me, per-
sonally, 'm a Cowboys fan. So, you know, if the product on the
field of the Washington Commanders is not good, that’s great for
me personally. But I'm not going to use my time as a Member of
Congress to grill that organization when they’ve already been held
accountable by the governing body who is responsible for them,
which is the NFL, which the Commissioner of the NFL has already
testified to today.

So Madam Chair, if you want to understand why Members on
this side of the aisle are frustrated, it’s not about holding a sexual
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harassment in the workplace accountable. It is not that. It is about
us conducting show trials, which distract us from the business Con-
gress should be looking at.

And with that, I yield back.

Chairwoman MALONEY. The gentleman yields back. And I'd like
to remind him that during the hearing with the cheerleaders ear-
lier, you called for the release of the Wilkinson report, and I agree
with you completely. We're still working to get that report released.
It’s a bipartisan effort with your call for it.

The gentleman from Illinois, Mr. Krishnamoorthi, is recognized
for five minutes.

Mr. KRISHNAMOORTHI. Thank you, Madam Chair.

Thank you, Commissioner, for being here today. Sir, I'd like to
turn your attention to this chart I have here to my right. This
chart shows us the length and detail of reports released after re-
cent NFL investigations.

On the far right is Deflategate, which examined the air pressure
in footballs used by Tom Brady, and following that inquiry, you re-
leased a 243-page detailed report. Next to it is the Miami Dolphins
sexual harassment inquiry, and after that you released a 148-page
detailed report. And next to that bar is the Ray Rice domestic vio-
lence situation, where you released a 96-page detailed report fol-
lowing that inquiry. Now, with regard to the Commanders, unfortu-
nately, we received a five-page press release, sir.

Now, sir, you had mentioned that the reason for the press release
as opposed to a detailed finding as you had in the other cases was
because of privacy concerns; isn’t that right?

Mr. GOoDELL. That was one of the issues, yes.

Mr. KrRISHNAMOORTHI. However, I have this 148-page Miami Dol-
phins harassment report that you did, where you have redacted the
names of various individuals out of privacy concerns. And so, it is
possible to release a detailed report, and at the same time, protect
people’s privacy, yet you chose not to do so in this particular case
with the Commanders.

Sir, I'd like to turn your attention to 2009. You’re aware that in
2009, Dan Snyder was accused of sexually assaulting an employee
on a private airplane, correct?

Mr. GOODELL. Am I aware of that? Yes, I'm aware of that allega-
tion.

Mr. KRISHNAMOORTHI. And sir, Mr. Snyder settled those claims
for $1.6 million, but he did not inform you in 2009 that he’d been
accused of sexual assault, correct?

Mr. GOODELL. I don’t recall him informing of that, no.

Mr. KRISHNAMOORTHI. And failing to report such an incident
under the League’s personal conduct policy would be a violation of
that policy, right?

Mr. GOODELL. It’s an element of the policy that they’re supposed
to report incidents that would violate the policy, yes.

Mr. KRISHNAMOORTHI. And, moreover, the policy requires that
the NFL handle all inquiries into sexual assault allegations, not
the team. However, in this particular case, the Commanders, them-
selves, handled the inquiry, so that’s yet another violation of the
personal conduct policy; isn’t that right?
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Mr. GoODELL. Well, Mr. Chairman, this is something that—our
personal conduct policy has gone through changes over the last—
I would say the last 15 years, of significant changes, to take care
and address issues that we see need clarifications. And clearly, we
made significant changes in 2014 with our personal conduct policy
because we believe it needed to have

Mr. KRISHNAMOORTHI. But the NFL is supposed to be in charge
of the investigation, right?

Mr. GOoDELL. Today, that is absolutely correct. Yes.

Mr. KRISHNAMOORTHI. And if the sexual assault allegations are
substantiated, that assault would obviously be a violation of per-
sonal conduct policy as well, because sexual assault is a violation
of the personal conduct policy in the NFL, right?

Mr. GOODELL. Yes. Absolutely.

Mr. KRISHNAMOORTHI. Now, let me direct your attention to the
case of Tiffany Johnson. She came before us and testified before me
at the February roundtable and answered my questions, basically
alleging that Mr. Snyder intentionally touched her in a sexual
manner against her will during a work dinner, and that is why you
hired Mary Jo White to investigate those allegations, correct?

Mr. GooDELL. That is correct.

Mr. KRISHNAMOORTHI. And as you sit here today, you don’t have
personally—personally, any knowledge of evidence that would dis-
pute her allegations as you sit here today?

Mr. GOODELL. That’s an ongoing investigation that’s being han-
dled by Mary Jo White. She’s very capable of doing that. She’ll re-
port back to me when she’s completed the investigation, and we've
made it clear

Mr. KRISHNAMOORTHI. And if it is substantiated—if it’s substan-
tiated, Ms. Johnson’s sexual battery claim would certainly warrant
further disciplinary action, correct?

Mr. GOODELL. It’s an ongoing investigation. So it would be inap-
propriate for me to comment on that. But we said before that we
would consider discipline if the results of the investigation warrant
it.

Mr. KRISHNAMOORTHI. So let me ask you this: You called the
1Commanders’ workplace not only unprofessional, but toxic for too
ong.

Sir, in your view, is Dan Snyder’s behavior in the workplace cul-
ture he created and fostered one of the worst and most toxic you've
seen in your time as Commissioner and your decades of service in
the NFL?

Mr. GOODELL. I have not seen a workplace in the NFL that is
anywhere near what we saw in the context of that period of time
for the Washington Commanders.

Mr. KRISHNAMOORTHI. Sir, with all the challenges we have going
on as a country, why is it important that we still put an end to
sexual harassment and a toxic work environment at the Wash-
ington Commanders?

Mr. GOODELL. Well, I think we have——

Chairwoman MALONEY. The gentleman may answer, but the gen-
tlemdan’s time has expired. You may answer, but his time has ex-
pired.

Yes, Mr. Goodell. Go ahead.
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Mr. GOODELL. I think we have made those changes and as I've
said, it’s verified by independent auditors that the changes have
been made and the organization will continue to do that. But I
don’t think any of us want to have workplaces that are not safe,
not allow all of our employees to feel safe and to be productive
without harassment or without discrimination or any other issues
that would be negative in a professional workplace.

Chairwoman MALONEY. Thank you.

The gentleman from Kentucky, Mr. Comer, you are now recog-
nized for five minutes.

Mr. CoMER. Thank you, Madam Chair. Before I begin my ques-
tions for Mr. Goodell, I'm going to have to correct the record once
again for Mr. Connolly. This is becoming a habit. I believe, Madam
Chair, he’s hanging out with Adam Schiff too much here lately. He
just keeps making things up.

In 2017, when the Republicans were in control of this Com-
mittee, we had 112 Trump administration witnesses testify. In
2018, Republicans still in control of this Committee, we had 59 ad-
ministration witnesses. That was during the tenure of Chaffetz and
Gowdy. In 2019, when the Democrats retook the majority, you had
80 Trump administration witnesses testify. This year, now that
Biden’s President, you’ve had only 36 low-level career civil servants
testify and no Cabinet Secretary. So I wanted to correct the record
of what Mr. Connolly said. That was completely false.

Commissioner Goodell, when did you learn this Committee was
investigating the Washington Commanders?

Mr. GOODELL. I’'m sorry. What—I'm sorry, Ranking Member?

Mr. COMER. When did you learn this Committee was inves-
tigating the Washington Commanders?

Mr. GOODELL. I believe it as late October of last year, 1921.

Mr. COMER. Were you surprised?

Mr. GOODELL. Yes.

Mr. COMER. Why?

Mr. GOODELL. Because I thought we had handled this situation
in a way that was responsible for a workplace. We had, as I said,
implemented unprecedented discipline. We had made the changes
to transform the workplace. So it was

Mr. COMER. One reason—Let me get this straight, one reason
you were surprised was because the NFL took action and held the
bad actors accountable. And another reason would probably be be-
cause Congress really has no jurisdiction over the day-to-day oper-
ations of the NFL.

The committee Democrats asked the NFL to produce documents,
correct?

Mr. GOODELL. Yes.

Mr. COMER. A lot of documents, right?

Mr. GOODELL. I think we’re over 460,000.

Mr. COMER. 450,000. Nearly half a million documents.

Mr. GOODELL. 60.

Mr. CoMER. Would it surprise you, Mr. Goodell, that committee
Democrats haven’t sent a single document request to the Biden ad-
ministration about the infant formula shortage, but they’ve re-
quested half a million documents from the NFL?

Does that surprise you?
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Mr. GOODELL. I'm not sure I have a point of view on that one.
I was only focusing on what the NFL was requesting.

Mr. CoMER. The Democrats haven’t even—just make this point,
sir, the Democrats haven’t even sent document requests to the
Biden administration about the botched withdrawal from Afghani-
stan, or the COVID origination or the impacts of school closures on
kids, or what they’re doing about illegal immigrants and fentanyl
streaming across the southern border, about skyrocketing inflation,
energy prices, not one request on these problems. I think that’s
what the people in my district in Kentucky care about. I'm pretty
sure that’s what most people in America care about.

But Commissioner, you had Beth Wilkinson conduct an inves-
tigation in the workplace conduct of the Washington Commanders.
And Mary Jo White’s in the midst of a related one. You've already
stated that.

And you've also stated the Commanders have made dramatic im-
provements at its organization; is that correct?

Mr. GOODELL. Yes.

Mr. COMER. So why are we here?

Why do you think we’re here today?

Because that’s what a lot of the people on my side of the aisle,
llfepl‘l?blican Members, minority Members, you know, why are we

ere?

Why do you think we’re here, sir?

Mr. GOODELL. Ranking Member, I was given an invitation, and
I felt it appropriate to show up when Congress asked me to show
up. And I believe that this matter was handled appropriately, and
I wanted to make sure I stated our point on that.

Mr. COMER. And you believe—let me get this right, you believe
that Dan Snyder has been held accountable for a past toxic work
environment, but the NFL continues to go in and monitor the situ-
ation.

And how would you describe the current situation of the work
environment in the Redskins or Commanders Football Program?
How are things today in the NFL’s view?

Mr. GooDpeELL. Well, Ranking Member, it’s not just the NFL going
in. More importantly, it’s an independent organization, Vestry
Laight, that is auditing, goes in, and is meeting with employees,
going through processes, checking with HR. Again, we had very
woeful H.R. processes for too long in that organization. They've
been implemented into the organization now. It is actually a very
professionally run organization from an H.R. standpoint.

I think employees from reports that I've seen in this, that you
also have a copy of, employees feel comfortable with the environ-
ment in the workplace. They see a dramatic change. And I think
that the changes that the Commanders have made, including im-
plementing new executive leadership from President Jason Wright
to Coach Rivera, I think you see a dramatic change in the organi-
zation.

And Dan Snyder made those—I understand Dan Snyder made
those changes. But I also believe that Beth Wilkinson’s rec-
ommendations to the workplace, the 10 recommendations she
made, were very important to implement. And that’s why we have
ongoing oversight to that to make sure that that continues, which
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I think is the most important objective when we began this, is not
just the accountability, but really to make sure that we change the
direction of this workplace, and make sure that it was safe for our
employees.

Mr. COMER. Very good.

Chairwoman MALONEY. The gentleman’s time has expired.
Thank you.

The gentleman from Maryland, Mr. Raskin, is recognized for five
minutes.

Mr. RASKIN. Thank you, Madam Chair.

After The Washington Post expose of decades of sexual harass-
ment in the team, Dan Snyder announced he’d be conducting an
independent investigation into the toxic workplace culture. But
then when allegations surfaced implicating Mr. Snyder himself, the
NFL said it was taking over the investigation. So far so good.

But then in September 2020, Mr. Goodell, you entered into a se-
cret common interest agreement with Dan Snyder’s team to share
information about the investigation, which included an investiga-
tion into his own conduct, but you never told the women who were
participating in interviews with Ms. Wilkinson that there was this
secret agreement to share information. So now Mr. Snyder got ac-
cess to these interviews.

How is that protecting the privacy and confidentiality of the
women, which you’ve asserted is your key value here?

Mr. GOODELL. Well, the common interest agreement—and I'm
not an attorney—is a legal document that helps us transfer the
Commanders’ investigation to the League investigation. It is an
agreement that did not prevent us from sharing information.

Mr. RASKIN. No. It guaranteed that you would share information,
right?

Mr. GOODELL. No. It allowed us to make sure that we could con-
tinue the investigation with Beth Wilkinson so that she would not
have to go back and have to meet with some of the people she’d
already met as witnesses and have to go through that entire proc-
ess again.

Mr. RAskIN. OK. But let me

Mr. GOODELL. Nothing—nothing in that common interest agree-
ment—and by the way, I'll just point out too that common interest
agreement was entered into just a couple of weeks after we took
over the investigation when it was clear—well, before it was clear
that this Committee was even focused on this issue.

Mr. RASKIN. Right. This Committee has nothing to do with it.
The point is, that Mr. Snyder had access to all of the interviews
of the women whose confidentiality interest you're now purporting
to assert.

I'm puzzled by this, too: Why would you pay hundreds of thou-
sands or millions of dollars to investigate sexual harassment in a
toxic workplace environment, but then publish no written report
about it?

You had a 243-page written report on Deflategate, as my col-
league from Illinois pointed out, and you had another published re-
port about sexual harassment with the Miami Dolphins where the
names were redacted where people felt there was a confidentiality
problem.
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Why wasn’t redaction sufficient to protect the anonymity of the
women who were involved in the case of the Washington team?

Mr. GOODELL. Congressman, if I may, I just want to, I think,
clarify something. To my knowledge, and my understanding is Dan
Snyder did not have access to those interviews that Beth Wilkinson
had done, even while the team was overseeing that

Mr. RASKIN. So you're saying—he’s never seen those interviews
you’re saying?

Mr. GOODELL. Not to my knowledge, and I don’t believe so.

Mr. RaskIN. OK. Why wasn’t redaction sufficient to protect the
anonymity of the women being interviewed in the case of the
V\l{lash‘i?ngton team when it was sufficient in the case of the Dol-
phins?

Mr. GOODELL. In the case of the Dolphins, my recollection was
no one had asked for any confidentiality. Not only in the Wash-
ington matter——

Mr. RASKIN. They did because. Your names were redacted.
Please.

Mr. GOODELL. Not only in Washington did they ask for confiden-
tiality in many cases, we also promised them confidentiality to
make sure——

Mr. RASKIN. That’s what redaction is for. OK. That’s what redac-
tion is.

Mr. GOODELL. Redaction—Congressman, with all due respect re-
daction doesn’t always work in my world. I promise you. We needed
to take extra steps to make sure these people who did come
through and courageously come forward

Mr. RaskiN. All right. I've got to reclaim my time here because
I've got another question for you.

Between August 2020 and April 21 while the Wilkinson inves-
tigation was taking place, Dan Snyder conducted a parallel inves-
tigation of the women who spoke out, and he filed 10 lawsuits in
seven states around the country in an effort to expose and under-
mine those women who had allegedly participated in The Wash-
ington Post series.

One Federal judge described Snyder’s legal actions as quote, “an
effort to burden and harass individuals formally associated with
the team who may have acted as sources for The Washington Post,
adding that the subpoenas that he issued were, quote, being done
for what the court perceives is an improper purpose, to discover the
sources for the embarrassing and damning The Washington Post
story.”

So did you do anything to try to stop Dan Snyder from harassing
these women in court after they’d been sexually harassed, and do
you condemn this action by Mr. Snyder?

Mr. GOoDELL. I think any action that would discourage people
from coming forward would be inappropriate and absolutely wrong.
In fact, when we took over the investigation, we told the Wash-
ington Commanders that they were not to do any investigations.
By April 1921, I think is the date you gave me, my recollection
from your question, we were in the final stages. And Beth had
probably met with most of the men and women that wanted to
come forward. We were getting close to concluding our investiga-
tion or Beth’s investigation.
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Mr. RASKIN. So you condemned that form of illegal harassment
against the women who came forward?

Mr. COMER. The chair’s time

Mr. GOODELL. As I said, any kind of harassment against people
who want to come forward and tell the truth, we would not permit,
and we would not find acceptable.

Chairwoman MALONEY. The gentleman’s time has expired.

The gentleman, you are allowed to respond to his question.

OK. We now recognize from Texas, Mr. Fallon. The gentleman
from Texas.

Mr. FALLON. Commissioner, thank you. I want to be frank with
you, I'm angry and I'm concerned. Last week marked the 50th an-
niversary of Watergate, which was a scandal that led to a series
of felony convictions and the first resignation of a United States
President, that tore at the very fabric of American society. In a
scant 7-1/2 years ago, another scandal rocked our Nation, threat-
ening the very core and foundation of our republic, that being, of
course, Deflategate, where in an AFC championship game, the NFL
footballs, the pigskins, the rock, the pill, the hen egg, the melon
and the leather was mysteriously under-inflated by two PSI,
pounds per square inch. This led to a multifaceted investigation,
months long, thousands of dollars spent, where the GOAT, Mr.
California cool, the real slim Brady, the master of the tuck, the lord
of the rings, Tom Terrificc Tom Brady was suspended by the
League.

Mr. Commissioner, I'm sure youre aware that many in New Eng-
land worship Thomas Edward Patrick Brady, Jr., as a demigod of
sorts, and being a New England native myself, I don’t blame them
one bit. So my point here, sir, is that this country simply can’t af-
ford another scandal, particularly a preventable one. So I'm sur-
prised in reviewing the League rules to prepare for this hearing,
this critical hearing, we uncovered that the NFL requires footballs
today to be inflated to a gage pressure of between 12.5 and 13.5
PSI, and the rules don’t state and specify the temperature at which
these measurements are to be made. And the pressure temperature
law states that there is a positive correlation between the tempera-
ture and the pressure of a gas when there’s a fixed volume and
mass.

So how can we, Commissioner, guarantee the consistency of the
PSI levels of footballs moving forward?

Mr. GooDELL. Well, Congressman, it’s been quite a while since
I focused on this issue, but I'll tell you, our procedures now are
that our game officials make that check prior to the game. And so,
they are the ones to do that individually, and then the balls are
under protected order from that point on. They are not allowed to
be tampered with from that point on. So I think, hopefully, we
found that consistency, and make sure that the rules apply to ev-
eryone, and that they're applied equally.

Mr. FALLON. Commissioner, are you currently in New York City?

Mr. GOODELL. Yes, I am.

Mr. FALLON. All right. So you’re at sea level, and we’re here in
Washington, DC. at sea level.

So, sir, what do we do in Denver at Mile High Stadium, 5,280
feet high above sea level, and how do we account for the variances
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that could and do occur when there’s differing atmospheric pres-
sures vis-&-vis the PSI and your balls?

Mr. GooDELL. Well, Congressman, it’s one of the reasons why—
and several of your colleagues have mentioned, that we had a
lengthy report following Deflategate. And the reason why is be-
cause we had several studies that went 50 pages or more talking
about these exact issues. I can’t recite exactly what they were at
this point in time. But they considered altitude. They considered
temperature. They considered all those issues in the variants.
That’s why that report was so lengthy is because we wanted to put
those procedures out, as well as the research that went into that.

Mr. FALLON. Well, Mr. Commissioner, I'd like to offer my sincere
apologies, because this hearing, as I said earlier, 'm angry and
upset because this hearing is a sham, and it’s a farce, and it’s a
clown show. And it’s a terrible waste of your time as a CEO of a
multibillion dollar privately held enterprise. It’s a waste of this
Committee’s time. And worst of all, it’s a waste of American tax-
payers’ time. We’re here suffering inflation at a 41-year high, 8.6
percent; gasoline at $5 a gallon, highest it’s ever been in our his-
tory.

We have a southern border wide open, more porous than in 250
years, and the drug cartels are making record profits, and this un-
checked narcotics trafficking has fueled an opioid crisis, which is
directly responsible for the deaths of 100,000 Americans. That’s
why I mentioned I was angry, and I'm upset. And we’re here
harassing the NFL, and I might add, engaging in a partisan bi-
zarre witch hunt of an NFL team and trespassing without just
cause into the internal affairs of a privately held entity when we
face these other crises on multiple fronts. Quite frankly, it’s dis-
gusting. It’s a disgrace.

And Madam Chair, we can and must do better. I yield back.

Mr. KRISHNAMOORTHI.

[Presiding.] Thank you, Mr. Fallon. And we’re going to have the
ONDCP director next Monday, so you can direct those questions
about the drug trade to him.

We are going to now call on Mr. Khanna for his five minutes of
questions.

Mr. KHANNA. Thank you, Mr. Chairman. Thank you also to you,
Representative Krishnamoorthi, Chairman Krishnamoorthi, for
your leadership on these issues. I know you've been advocating and
leading on these issues for a number of years just to have basic
equality in all our workplaces.

Chairman Goodell, I'm a, of course, 49ers fan. I represent Silicon
Valley, and I'm a fan not of just the team on the field, but I'm sure
you know Hannah Gordon there who’s a senior executive, and she
has participated on a number of panels actually in Silicon Valley
about creating a workplace that empowers women, about making
sure that women have equal pay, about tackling issues of childcare,
about tackling issues of discrimination, and she’s, I think, extraor-
dinary. She’s really helped shape the culture of the 49ers.

So my question for you is, do you look at clubs like the 49ers and
extraordinary leaders like Hannah Gordon in seeing what best
practices may be for all the clubs in the League?
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Mr. GOODELL. We absolutely do. Hannah Gordon was a former
employee of ours. She is outstanding. She’s a true professional. She
made a difference here in our organization, and she’s doing that
again with the 49ers. I have nothing but respect for her.

But as part of the changes that happened over the last several
years is an elevation, I would call it, of sharing of best practices
amongst all our clubs from this office, as well as the 32 clubs. As
we stated earlier, they all have their own work forces and work-
places. Those are their prerogative, but we do believe that under-
standing and sharing is an important element to making sure we
have better workplaces.

We also, at the league level, have had many times where we re-
quire certain training mechanisms. Some of that came out of 2014
with respect to domestic violence and sexual assault. All personnel
are required to go through annual training. In addition, we made
sure that sexual harassment is a requirement of all personnel in
the NFL, that includes clubs, leagues, owners, commissioners, so
that we can do everything we possibly can to make sure that our
work forces and workplaces are safe, and people have a full under-
standing of what’s expected of them.

Mr. KHANNA. I appreciate that, and I hope you’ll look not just to
Hannah Gordon and the leadership on issues of gender and equity,
but the 49ers in my district have provided STEM education for peo-
ple left out.

I guess my point, Chairman Goodell, is I know people focused on
the legal issues, but you know this better than I do, that if you look
at the top three or four shows that the American public watch, I
was shocked when I realized this; it’s Sunday Night Football, Mon-
day Night Football, Thursday Night Football. NCIS is the only one
that competes.

And I think you would agree that given the cultural significance
of the NFL, and I grew up as a football fan, many of us in Congress
are football fans. I think there’s a higher bar where what you do
really matters to shaping the culture of the Nation. And I guess my
request and my plea to you would be to realize that responsibility.
Obviously, on issues of gender, of issues of equality, of issues of
helping get young people involved in the STEM and education, and
just realize that, you know, you have a huge platform and make
a big difference to the culture of the country.

And that’s, I think, spirit of these hearings as opposed to some
legalistic dispute is just what can you do with the platform you
have?

Mr. GooDELL. Congressman, I could not agree with you more.
We take that responsibility seriously. We understand the impact
we have in our communities, as well as nationally and even glob-
ally. And that’s why we have worked hard to try to meet that
standard. We’re not perfect, but we work hard whenever we see
something that we can improve on. We dig in, and we do our best
to make sure that we’re a leading voice and something—an institu-
tion that people can look to to say, they’re doing things the right
way.

I appreciate your comments. It’'s well beyond gender. To your
point, it’s diversity in general. It’'s making sure that we do every-
thing in our communities, including making sure that our commu-
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nities are addressing the difficult issues that some of you have
talked about today and making sure that our teams are playing an
active force in some of that, whether it’s our work on how do we
get people to vote. Our clubs are actively using their facilities,
they’re actively using their platform of which to encourage people
to get out and vote.

Mr. KHANNA. I appreciate that. Thank you for your time.

Thank you, Mr. Chairman.

Mr. KRISHNAMOORTHI. Thank you, Mr. Khanna.

Now, I'm going to be calling on Mr. Grothman for his five min-
utes.

Mr. GROTHMAN. Thank you. As was just pointed out, Mr. Goodell,
you have attracted tens of millions of dollars from Americans who
watch your games every week. You've got a large, captive audience.

Would you agree the NFL has a tremendous amount of power
and ability to influence American culture?

Mr. GOODELL. Yes, Congressman, I think I just made that point.
I agree with you.

Mr. GROTHMAN. I'm a little bit troubled by your embracement of
what Tll call left woke anti-American propaganda way exag-
gerating any amount of racism in America. Under your leadership,
the NFL has perpetuated the narrative that America’s a racist
country, including the myth of systemic racism in policing. You've
committed hundreds of millions of dollars to, quote, “fight racism
in America.” You've kind of promoted the Black Lives Matter move-
ment. And, of course, the heads of that movement were Marxist.
They’re kind of antifamily. I realize it’s a diffuse organization, and
not everybody believes in that. But nevertheless, the founders be-
lieved in that.

The NFL is committed to leveraging the NFL Network with its
other media properties to place increased emphasis on raising
awareness and promoting education and social justice issues of our
fans. That’s what you say.

Mr. Goodell, studies show that when you control for crime rates,
there is no systemic racism in policing. Mr. Goodell, could you use
your opportunity to raise awareness among your fans about the
fact that study after study shows that when controlling for vari-
ables such as crime rates, there is no significant relationship be-
tween a person’s race and whether or not they’ll be arrested or shot
at by police?

Do you think you could use your power to get that out there
given what you’ve done in the past?

Mr. GooDELL. Congressman, first I make no apologies for fight-
ing racism. We believe strongly that there’s no place for racism and
hatred in our society.

Mr. GROTHMAN. That’s not the point.

Mr. GOODELL. I also—well, I'm just trying to clarify a point that
I heard in your question.

The second point to it is, we have an incredibly strong relation-
ship with law enforcement. We are supportive of the work that
they do. We understand the difficult job that they have, and the
dangerous job they have. But we all want great policing. We want
to make sure that the police are properly resourced and properly
equipped. But more importantly, our work has been focused on how
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do we develop better relationships between the law enforcement
and the communities.

And personally, I've gone into some of those communities with
law enforcement and done what we call ride-alongs. And in that
context, you understand the gap that we have to fill between what
law enforcement is faced with, how they do their jobs, and what
the community expects from them. And I think more communica-
tion, more work to try to improve that relationship is not only
going to improve policing, but I think it’s going to improve our soci-
eties in general and our communities.

Mr. GROTHMAN. Mr. Goodell, study after study shows there is not
system racism in our police departments. There is narrative out
there, for example, who, to this day, mislead the public as to what
happened in Ferguson. The Black Lives Matter movement fanned
the flames out there even though Barack Obama’s own Justice De-
partment found that shooting was justified. And you have kind of
piled on with the narrative that we have a fundamental problem.

Will you do what you can to use your mouthpiece given the dam-
age I think you've created in the past to straight the records—
straighten out the record with regard to racism in our police de-
partments?

Mr. GOODELL. Congressman, with all due respect, I think, again,
we've been incredibly supportive of law enforcement, and we’ll con-
tinue that. So

Mr. GROTHMAN. OK. TI'll give you another question.

This is on the internet. You never know what you can believe on
the internet. I look on the internet, and we see that you're making
about $64 million a year, not as an owner, not as somebody who
is taking personal risk, not somebody who has to block or tackle
or risk your body. To a certain extent, the NFL is profitable be-
cause they shake down cities, tell them youre going to—we’re
going to leave your city unless you build a big—you know, hun-
dreds of millions of dollars a stadium.

Do you think it’s appropriate given the monopoly the NFL has
that you have no personal risk, either physical risk or financial
risk, in your job, could you comment on that $64 million salary?

Mr. GOODELL. Congressman, I started as an intern nearly 40
years ago in the NFL, and I am very fortunate to have made a ca-
reer at being at the NFL. It’'s an organization I'm proud of. I'm
happy to have opportunities I've had, and people have mentored me
and given me those opportunities. My compensation is something
that is determined with discretion from the ownership. They make
that determination. I am very fortunate to be here in this job. I'm
proud of it. And I wish I could say anything more to you that would
make you more comfortable, but those are determinations that are
made by the ownership.

Mr. KRISHNAMOORTHI. Thank you for the questions, Mr.
Grothman.

One thing I just wanted to clarify, the Commissioner said that
the difference between releasing the Miami Dolphins report and
the Wilkinson investigation is that witnesses in the Miami Dol-
phins case did not request their identities to remain confidential.
That is not correct.
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According to page 54 of the Dolphins report, it says witnesses,
quote, “specifically asked that their identities remain confidential.
A few even seemed to fear potential retaliation for cooperating with
our inquiry, and we honored their request,” closed quote.

I'd now like to recognize the gentlewoman from Ohio, Ms. Brown,
for her questions.

Ms. BROWN. Thank you, Mr. Chairman. And I appreciate this
committee holding this hearing.

Commissioner Goodell, you've repeatedly touted that the NFL
should be held to a high standard, and I applaud you for that. You
have also assured us that when the NFL took over the investiga-
tion of the Commanders, it was to, quote, “provide greater public
assurance of the integrity and independence of this investigation.”
And yet, it’s been reported eight days after the NFL assumed over-
sight of the Wilkinson investigation, assigned—it signed an agree-
ment with the Commanders—a secret agreement is how some
might call it, but the agreement gave Dan Snyder and the Com-
manders the right to veto the release information or communica-
tion shared with the Wilkinson investigation.

So my question, yes or no, Mr. Goodell: Is it true that the Com-
manders blocked the NFL from turning over 40,000 documents
from the internal investigation to this Committee in response to its
October 2021 request?

Mr. GOODELL. Congressman—Congresswoman, sorry, this was a
legal agreement that allowed the transfer of the—the investigation
that was begun under the Washington Commanders’ authority and
was transferred to the NFL. I'm not a lawyer, but I fully under-
stand from our people—my understanding is that it did not prevent
us from sharing any information.

Ms. BROWN. Just reclaiming my time. Is that a yes or no, Mr.
Goodell? I'm sorry.

Mr. GOODELL. The answer to my question it’s neither. I'm trying
to bring clarity to the question.

Ms. BROWN. I'm going to respectfully reclaim my time. The
NFL—it’s also been reported that the NFL stood by while Mr. Sny-
der ran a shadow investigation, deploying private investigators to
the homes of his accusers in an effort to intimidate them while he
offered them hush money to buy their silence.

Mr. Goodell, did you or anyone from the NFL tell Mr. Snyder or
his attorneys to stop using private investigators, yes or no, please?

Mr. GOODELL. As soon as we took over the investigation, we
made it clear to them that they should not be investigating any of
these matters. Second, we asked that the Commanders reach out
to current employees, as well as former employees, to encourage
them to participate. So any efforts to intimidate witnesses or pre-
vent them from doing it would be inconsistent with that.

Ms. BROWN. What about the subpoenaing of private emails and
phone records from former employees about confidential commu-
nications with The Washington Post regarding the Commanders’
toxic workplace?

Can you tell me about that?

Mr. GOODELL. I'm not sure I understand your question, Con-
gresswoman.
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Ms. BROWN. Did you ask for that to cease, or was there any en-
gagement from you to stop that usage?

Mr. GOODELL. For what to cease? I'm sorry.

Ms. BROWN. The subpoenaing of private emails and phone
records from former employees about confidential communications
with The Washington Post regarding the Commanders’ toxic work-
place?

Mr. GOODELL. I'm not clear on what that is. I'm happy to fol-
lowup with our staff and our attorneys to make sure we get you
an answer, but I'm not familiar with that.

Ms. BROWN. OK. All right.

Well, after hearing some of the questions that have been put
forth and your responses, it seems to me that the NFL picked a
side in this investigation, which silenced the voices of employees
and allowed Mr. Snyder to pedal his own version of the facts. And
I think it’s been stated here while I, again, applaud the efforts and
the steps that you have taken to reverse course, I associate myself
with the comments of my colleague, Mr. Ro Khanna, we can and
we must do better.

We should not allow the owners to decide what information is
made public, and we should not allow them to silence their employ-
ees with nondisclosure agreements that conceal workplace mis-
conduct. So it is my hope and my belief that this Committee must
act to pass meaningful legislation that will protect the workers in
the League and around the country.

And so with all sincerity, I thank you for coming forward and
taking the time to answer this Committee’s questions, and hope
that you will continue to take the steps to lead the Nation as an
example of what it takes to have a productive, quality, safe, work-
place. Thank you so much.

And with that, Mr. Chairman, I yield back.

Chairwoman MALONEY. [Presiding.] Thank you.

The gentleman from Pennsylvania, Mr. Keller, is recognized for
five minutes.

Mr. KeELLER. Thank you Madam Chair and Ranking Member
Comer.

This Committee had a joint roundtable last February, and the
subject came up. And my position on this is the same, and that is,
there no excuse for abusive behavior or harassment in any work
environment. In any instances of such behavior, they should be
fully investigated and violators held accountable.

But as I also pointed out in February, this Committee has been
tasked with investigating waste, fraud, and abuse of taxpayer dol-
lars and ensuring government agencies are operating properly. The
fact that we are not discussing historically high inflation prompting
the highest fed rate hike since 1994, a nationwide gas average top-
ping $5 a gallon, or the fentanyl crisis exacerbated by disastrous
open-border policies is unacceptable.

Instead, we are now conducting congressional oversight over a
private organization already undergoing an investigation. Madam
Chair, this Committee must refocus efforts on the most pressing
issues affecting the American people, not duplicative ongoing ef-
forts to investigate misconduct.
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My question, Mr. Goodell, what steps has the NFL taken to pro-
mote safe, working environment for its employees?

Mr. GOODELL. We’ve made a number of steps going back several
years. One, and I mentioned some of this, but annual training
that’s required across all personnel, from clubs to league officials,
to employees, including players, owners, commissioners. We’ve had
sexual harassment training also. We continue to do that on an an-
nual basis, which is also required. So we continue to put this front
and center. I've had several conversations with our clubs about the
importance of maintaining professional workplaces, that it’s their
responsibility.

So, I think the steps that have been made clearly have had an
impact. But again, we’re not perfect. But we want to make sure
that our employees feel safe, and they have a place where if they
have—I should have mentioned one other thing—is mandatory hot-
lines. We, at the League, have had a mandatory hotline for people
to confidentially raise any issues they think are important, and we
also have required that of all our 32 clubs. So I think steps to make
it easier for people to report, if there are violations or alleged viola-
tions, and most importantly, for us to followup responsibility, have
been welcomed and needed, and are the important steps that need
to be taken to keep our workplace safe and productive.

Mr. KELLER. OK. The Commanders are required to submit semi-
annual reporting assessments to the NFL through July 31 of 2023.

What sort of metrics does the team report, and do these metrics
provide an accurate picture of the Commanders’ workplace culture?

Mr. GOODELL. They actually don’t give it to us. It’s put in a re-
port. It’s actually gathered by an independent firm, Vestry Laight.
They go in. They meet with employees. They meet with the execu-
tives, as well as HR, and anybody they wish. They have full access.
The report that we saw in February that was shared with all of
you indicated a substantial transformation of the organization.
Many of those that were in the organization said that it’s a major
change and a positive change, and something where they feel that
they’re in an organization that they’re proud of and they think that
the policies that have been implemented by the Commanders and
the executives all way up to the ownership are productive and
helpful.

Mr. KELLER. So they’re doing everything that’s been put in place
by the NFL to create a culture that would be an acceptable work-
place environment?

Mr. GOODELL. Yes.

Mr. KELLER. They’re meeting——

Mr. GOODELL. They’re clearly—I'm sorry.

Mr. KELLER. They’re meeting their goals, I guess is my question,
in the things that they’ve been asked to do?

Mr. GOODELL. I think this work is something that is you never
achieve the goal line. I think you have to continue to work on this,
but I think the steps that have been taken, the recommendations
made by Beth Wilkinson that were implemented by the Com-
manders, the executives and the ownership have taken this seri-
ously and made significant changes to their organization. There
will be more work to do. We all have more work to do.
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Mr. KELLER. Yes. But I guess the point is, everything they've
been asked to comply with, they’'ve been complying with, as they
should——

Mr. GooDELL. That is correct.

Mr. KELLER. That is correct. The Commanders have been fined
$10 million following the initial investigation into the matter last
year among other penalties.

If the Commanders have been meeting the required outcomes of
what the NFL has put forth—and you say of course there’s always
training and things that we need to do. But theyre made this
progress and been doing the things that the other organizations
have been doing, quite frankly, why do we need to have you here
to today?

Chairwoman MALONEY. The gentleman’s time has expired.

The gentleman may answer the question.

Mr. GOODELL. As I said, Congressman, I was invited. I think I
wanted the opportunity to say that we really have made significant
changes to the Commanders’ organization. They have—and I think
it’s an important lesson and instructive in the sense of making sure
that we have participation of the employees in identifying what the
culture is, identifying the efforts and making sure independent peo-
ple look at that and make recommendations and those rec-
ommendations are implemented through organizations so that they
can get better.

Chairwoman MALONEY. Gentleman’s time has expired.

Mr. KELLER. The NFL’s going to continue doing that. And I'm
glad they are. I'm glad youre doing those things in the NFL, so
people have a safe place to work. I think now the Committee can
focus on things they should be focused on to help the American
people——

Mr. JOHNSON. Madam Chair.

Chairwoman MALONEY. The gentleman’s time has expired.

Mr. Johnson from Georgia is recognized. Mr. Johnson from Geor-
gia.

Mr. JOHNSON. Thank you, Madam Chair. And I would implore
my colleagues on the other side of the aisle to have respect for the
chair and to cease and desist conversation when that gavel comes
down.

Mr. Goodell, credible, numerous and serious allegations of sexual
misconduct have been made against the Washington Commanders
and owner Dan Snyder, who also stands accused of maintaining a
toxic work environment that victimizes female employees of the or-
ganizations. It should be noted that Mr. Snyder turned down an in-
vitation to appear before this Committee, and I thank you for
agreeing to appear before us today. And you do so because you un-
derstand that Congress has granted the NFL an exception from the
antitrust laws, which enables NFL teams to collaborate on TV con-
tracts. And the NFL does not want Congress to tamper with that
antitrust exemption, am I correct, Mr. Goodell?

Mr. GOoDELL. Well, we do—I'm here because I feel it’s our re-
sponsibility to do that and——

Mr. JOHNSON. You would never refuse a request by the Com-
mittee to come to testify before the Committee because you’re con-
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cerned about what Congress can do about the NFL’s antitrust ex-
emption; isn’t that correct?

Mr. GOODELL. If I could, let me just address the first part of the
question.

Mr. JOHNSON. Well, I just want to get a yes-or-no answer for that
question.

Mr. GOODELL. It’s not a yes-or-no answer.

Mr. JOHNSON. It is. It is, Mr. Goodell. Please, cooperate with me
now.

Mr. GOODELL. I'm trying to, sir.

Mr. JOHNSON. I'm working with you. Just answer my question,
sir. I mean the reason why you come is because you respect our
ability to tamper with the NFL’s exemption—antitrust exemption,
correct?

Mr. GOODELL. I'm here because I believe you should hear our ex-
perience with the Washington Commanders as I said. Second, re-
garding the answer——

Mr. JoHNSON. OK. All right. Well, let me move on.

Mr. GOODELL. I'm trying to address your antitrust exemption. I
think the antitrust exemption that was put back in early 1960’s
has been very good——

Mr. JOHNSON. It has been very profitable for the NFL, and I'm
going to reclaim my time.

Mr. GoopEeLL. OK.

Mr. JOHNSON. The findings of NFL’s investigation into allega-
tions of sexual harassment by Dan Snyder and the Commanders
organization remains secret, and Mr. Snyder has, himself, has not
been held accountable by the NFL. Additionally, the NFL has en-
tered into an agreement with Dan Snyder, which prevents the find-
ings of the internal investigation from coming to light. Every step
of the way, the NFL appears to have been part of a cover up that
has resulted in credible allegations of the maintenance of a culture
of sexual harassment at the Washington Commanders being swept
under the rug.

Meanwhile, for all we know, women working for Washington
Commanders are still being subjected to a hostile workplace envi-
ronment while the NFL has stood by Dan Snyder. Statements that
the NFL has held Dan Snyder accountable are impossible to verify
because of your unwillingness to reveal the findings of the internal
investigation. With the antitrust exemption that the NFL enjoys,
which has enabled it to be wildly profitable as an enterprise, it is
no secret that the influence your company has in the Nation and
across the world, Mr. Goodell, is fundamental.

Why not use this as an opportunity to positively influence the
public by holding Dan Snyder accountable for his actions?

Mr. GOODELL. Well, we believe we have held him accountable. As
we said, we had an independent investigation.

Mr. JOHNSON. In what way have you held him accountable?

Mr. GOoDELL. He was fined over $10 million. He stepped away
from the organization now for a year. He’s required

Mr. JOHNSON. So the organization—so the investigation then has
been completed if it has resulted in a fine. Why haven’t those re-
sults been released to the public?
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Mr. GOODELL. We released a summary report, which as I stat-
ed

Mr. JOHNSON. Why not the full report?

Mr. GOODELL. Because there is no full written report.

Mr. JOHNSON. Why not?

Mr. GOoDELL. We had an oral report.

Mr. JOHNSON. Why has there not been a full written report ren-
dered on this very important issue?

Mr. GOODELL. There was a five-page report that not only talked
about our findings in a summary form, it talked about the toxic or-
ganization and the facts that we needed to implement new policies
and procedures there. We’ve put those recommendations from the
independent investigator, Beth Wilkinson, and they implemented
and adopted each of those ten recommendations

Mr. JOHNSON. A five-page report, Mr. Goodell, is

Mr. COMER. His time has expired

Chairwoman MALONEY. The gentleman’s time has expired. The
gentleman’s time has expired.

I will now call upon Mr. Gibbs from Ohio.

You’re now recognized, Mr. Gibbs, for five minutes.

Mr. GiBBs. Yes, thank you.

First, before I yield my time, I want to associate myself with the
comments made by Ranking Member Comer about I hope we have
some hearings in the future with Secretaries, Cabinet Secretaries
dealing with our border, dealing with our energy crisis. We’ve not
had a Cabinet Secretary before this Committee this Congress. It
would be nice to have that.

And so I want to yield the rest of my time to Congressman Bur-
gess Owens, former NFL football player. I yield my time.

Mr. OWENS. Thank you. Thank you so much for that.

And thank you, Chairwoman Maloney:

Mr. JOHNSON. Madam Chair, I have a parliamentary inquiry.

Chairwoman MALONEY. The gentleman may ask his parliamen-
tary inquiry.

Mr. JOHNSON. Yes. Is it proper for a Congressman who or
Congressperson who does not serve on a committee but has been
waived onto the Committee to participate in the questioning of a
witness without any further proceedings?

Chairwoman MALONEY. He’s been waived onto the Committee.
And, yes, you can have a member on the Committee yield their
time to a waived-on committee member.

Mr. JOHNSON. Thank you. And I yield back.

Mr. OWENS. And, Chairwoman, can I

Chairwoman MALONEY. Mr. Owens, you’re now recognized.

Mr. OWENS. Thank you. Can I also reclaim the time just taken
a few minutes from me, please?

Chairwoman MALONEY. Yes, you can.

Mr. OWENS. Thank you so much.

I want to thank again Chairwoman Maloney, Ranking Member
Comer, and members of the Committee for holding this hearing
and especially for allowing me to participate.

I'd like to thank Commissioner Goodell for coming to the Com-
mittee today. It’s long been a long dream of mine to ask the com-




39

missioner some questions. And I'm going to take a little different
tack, something I'm very, very concerned about with the NFL.

The term “racism” is thrown around today with alarming casual
frequency. For example, according to Newsweek, requiring Black in-
dividuals to get an ID to vote is racist. According to NBC News,
requiring college applicants to include letters of recommendation in
their application is racist. And my absolute favorite, a recent USA
Today headline asking if math is racist.

What’s truly racist is this condescending soft bigotry of low ex-
pectation that have far too long plagued my community. It was
prevalent when I entered the NFL in 1973 when it was understood
that certain positions were reserved for Whites only. Positions of
leadership and intelligence, like quarterback, center, middle line-
backer, free safety, and head coaches, were considered off limits to
Black Americans.

Doug Williams finally broke the White quarterback barrier in
1988 as the NFL’s first Black quarterback to both start and win
a Super Bowl championship.

Yet, Commissioner, decades later, despite all this progress on
and off the field, we’re once again forced to discuss under your
watch the NFL’s engagement in racism behind the scenes.

In June 2021, the NFL was forced to announce it was ending its
practice of race-norming when paying out compensation to players
experiencing brain damage due to concussions on the field. The
NFL has for years used separate tests based on race to score play-
ers’ cognitive threshold. The test taken by Black players was dif-
ferent than that by White players. The result determined if finan-
cial compensation was warranted.

Doctors were required to use race-based norms that assumed
Black players were inherently less intelligent than their White
teammates. If this sounds like a throwback to the Jim Crow laws
of the Deep South, that’s because it is.

This practice came to an end only after lawsuits against the
league by two former Black NFL players who were accidentally
given the cognitive tests normally reserved for White players.
When they both qualified for compensation, the NFL demanded
that they be tested again. This time, when the clinician applied the
race-norming algorithm recommended by the NFL program man-
ual, they were denied compensation.

As a result of this practice, the NFL compensated injured Black
players and their families less than White players and their fami-
lies. To say that Black players should be judged by a lower stand-
ard of brain function than their White teammates is without ques-
tion a perfect example of real racism.

Commissioner, due to the time I have to ask you a couple of
questions, just want some yes or noes if you wouldn’t mind.

Do you acknowledge that, until 2021, the race-norming algorithm
was used to evaluate intelligence of Black players as part of the
NFL class action settlement?

Mr. GOODELL. Was it a specific time that you’re asking about?
But this, as you know, I think this was—this is an issue that was
part of a settlement with our former players. A Federal judge
oversaw it. Race-norming is not just used in the NFL.
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Mr. OWENS. But, Commissioner, if you wouldn’t mind, yes, this
was back in the 2013 settlement. Did you recognize the race-
norming algorithm was part of that settlement? You commented on
that, and I know the NFL’s apologized for that.

Mr. GOODELL. Yes. The Federal—yes, the two parties agreed to
that because it was a standard medical procedure.

Mr. OWENS. All right. So

Mr. GooDpELL. What we agreed to do just recently is——

Mr. OWENS. Reclaiming my time. I'd like to reclaim my time.

Mr. GOODELL. Sure.

Mr. OWENS. Thank you so much.

Do you agree that the NFL’s use of a scale for Black Americans
versus those of any other race is the definition of systemic racism?
Real simple, yes or no?

Mr. GOODELL. It was not required by any doctor to use those
standards, and we have adopted new standards approved by the
Federal judge.

Mr. COMER. If it was not required, then why was it used? Be-
cause in the day there were separate tests used for Blacks and
Whites.

Mr. GOODELL. Because that was the method—that’s a medical
standard far beyond the NFL.

Mr. OwWENs. OK. So that being said, I know you apologized for
it. The NFL’s apologized.

I'll just say—let me just say this real quickly. Speaking on behalf
of my Black and White brothers who gave their careers to make
sure that we got past racism, this is an atrocity. And the fact the
NFL has judged Black people at a different rate in intelligence
than White people is something that needs to be looked at.

I look forward to having this conversation with you when we—
as we get into the coming months.

And I thank you, and I'll yield back.

Chairwoman MALONEY. The gentleman yields back.

Mr. GooDpELL. Congressman——

Chairwoman MALONEY. The gentlewoman from Michigan, Ms.
Tlaib, is now recognized.

Mr. GOODELL. May I——

Ms. TLAIB. Thank you so much.

Mr. GOODELL. May I——

Ms. TLAIB. And I just want to commend my colleague. You know,
this is why lived experience is so incredibly important.

As a survivor of sexual harassment in my first job outside of col-
lege, I can tell you it is so incredibly important that Congress leads
on this issue in making sure that everyone is safe away from dis-
crimination. Again, that can be incredibly traumatic and can last
a very long time with people as they move from career to career.

You know, when dozens of women came forward with allegations
of attacks at workplace at the Commanders, team owner Dan Sny-
der stated, and I quote, “I have admittedly been too hands-off as
an owner and allowed others to have day-to-day control, to the det-
riment of our organization.”

Commissioner, you were personally briefed on internal investiga-
tion into the Commanders, as you know. And sitting here today, do
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you believe that Dan Snyder was a hands-off team owner? Was he
a hands-off team owner, sir?

Mr. GOODELL. In my judgment——

Ms. TINKER. Yes or no, was he hands-off?

Mr. GOODELL. The owner is responsible for the workplace.

Ms. TrAIB. The Committee has recently obtained evidence that
shows exactly how involved Dan Snyder was in fueling the toxic
workplace environment. The Committee conducted a deposition of
Dave Pauken, who was chief operating officer of the Commanders
fior a number of years. He worked with Mr. Snyder every single

ay.

Do you want to know? He said basically—this is what he said to
us—that he said, quote, “Both hands on when it came to Mr. Sny-
der.” So he’s very directly involved.

Mr. Pauken also detailed his role in decisions, big and small. And
I'd like to talk about one of those decisions if I may, Commissioner,
that I found particularly troubling.

In the fall of 2002, the team hired a new head coach who, accord-
ing to Mr. Pauken, quote, “groped a member,” “groped a member
of the public relations staff at an event.”

According to Mr. Pauken, he consulted with Mr. Snyder about
what to do, even though, as he said, quote, “I knew what we were
going to do.”

Do you know what that—what he was talking about, Commis-
sioner, here? And, of course, it was nothing. He was going to do
nothing. Mr. Pauken said that he, Mr. Snyder, decided, quote, “We
weren’t going to confront the new coach.”

Commissioner Goodell, Mr. Pauken participated in a number of
interviews with the law firm handling internal investigation. Has
NFL looked into these allegations against the former coach?

Mr. GOODELL. Listen, all of those allegations

Ms. TLAIB. Has he?

Mr. GOODELL [continuing]. Should be treated seriously.

Ms. TLAIB. Has he? You’re working with the firm.

Mr. GOODELL. All—

Ms. TrLAIB. Has he, sir?

1\/{1". GOODELL. All these allegations have been treated very seri-
ously.

Ms. TrLAIB. So the allegation of groping a public relations staffer
was investigated?

Mr. GOoDELL. All I can tell you is we hired an independent in-
vestigator to look at the whole thing.

Ms. TLAIB. Yes, got it. I got it. They did the same thing in that
previous job I was at. They did the same thing and wrote it off.

Committee staff conducted another deposition, Commissioner,
this time of former president of business operations, a CEO, Brian
Lafemina. He testified that he raised allegations

Mr. GoopELL. Lafemina.

Ms. TLAIB. Sorry, sir. I know. Made by Rachel Engleson, a former
Commanders employee, about the misconduct of Commanders exec-
utive Larry Michael.

Ms. Engleson alleged that Mr. Michael, quote, “would touch her
face in an unwanted fashion, talk about her looks in front of large
audiences, and kiss her.”
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Mr. Lafemina says that he brought these allegations to Mr. Sny-
der’s attention in July 2018. According to Mr. Lafemina, Mr. Sny-
der’s response was, quote, “Larry was a sweetheart, and Larry
wouldn’t hurt anybody.”

Two years later, in July 2020, Mr. Michael resigned from the
club after seven—I repeat—seven former employees said he rou-
tinely discussed the physical appearance of female colleagues in
sexual and disparaging overtones. He even made crude comments
about an intern.

Take a listen to what he said, Commissioner, if we can play the
audio, please.

[Audio recording played.]

Ms. TLAIB. Unbelievable. So disgusting.

Mr. Snyder wasn’t hands-off. He simply turned a blind eye to the
conduct he didn’t want us all to see, right? This is all too common
in the American workplace.

Commissioner Goodell, is this an acceptable way to run a team?

Mr. GOODELL. That example you just showed me is not accept-
able and it’s why we went into this investigation.

Ms. TraiB. Could have been your daughter, sir. It could have—
I mean, it literally is disgusting.

Mr. GOODELL. I completely agree with that.

Ms. TLAIB. Would you commit to doing more? I mean, right now
you keep saying you did everything possible. You're setting—you
have to do more. Yes or no, are you willing to do more?

Mr. GOODELL. Yes, of course I'm willing to do more. I never said
that we are actually going to stop. I actually said the opposite. We
will continue to——

Ms. TLAIB. But you had a report that recommended Dan Snyder
be removed as a team owner. You can recommend that Dan Snyder
be removed as a team owner.

Chairwoman MALONEY. The gentlelady’s time has expired. The
gentleman may answer her question.

Your time has expired.

You may answer her question. Should Dan Snyder be removed?

Mr. GOoDELL. I think I answered——

Ms. TLAIB. Remove him. Will you remove him?

Mr. GooDELL. I don’t have the authority to remove him, Con-
gresswoman.

Chairwoman MALONEY. The time has expired.

The gentleman from Texas, Mr. Sessions, is recognized for five
minutes. And votes have been called. OK.

Mr. SESSIONS. Madam Chairman, thank you very much. I appre-
ciate you and Mr. Comer trying to work together.

Commissioner, I want to thank you for taking time to be with us
today. I think you’ve heard that Congress is sometimes assertive
about some of the ideas that we have. But I thank you for taking
your time to be here, I think answering questions that dealt with
someone else’s behavior; also your own, because as commissioner
you have a responsibility for the league.

I want to thank you for trying to work with people across the
spectrum—athletes, coaches, fans, television networks, owners—
and to tell that you I think that from my perspective—and I have
been a football fan for many, many years. Jerry Jones is a very
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close and dear friend of mine. And I've watched Mr. Jones and the
Cowboys, as well as almost every other team in the league, to be
able to work through athletes’ circumstances and things that hap-
pen.

I think you’ve done an outstanding job, and I think that it said
volumes to me about the changes that had been made within the
Commander organization.

I think that we’re all entitled to make mistakes, and I think
we're entitled to try and make up for it. I think it says volumes
that you as commissioner will lead the effort to have conversations
not just with owners, but really the teams that are involved about
that which you believe would be in the best interest of the league,
because that is really what your job is.

But, Commissioner, I want to say this to you. I think it’s also im-
portant that we here in Congress recognize we’re not perfect either,
and we do things that can be seen in ways that are not always the
same way everybody in Congress would want.

But I have watched in this town over the last few years about
an attack against Dan Snyder, an attack at the former Redskins
organization, because of the name that was selected many, many,
many years ago and a team and a name that became influential
across the country in a positive fashion, positive fashion not just
with perhaps African-American athletes but other athletes who
chose to come and play here.

But, Mr. Commissioner, I want you to know that this organiza-
tion here in Congress makes mistakes also, and sometimes those
mistakes are letting us get ahead of a professional conversation
that we need to have with a conversation that is perhaps political.

And I want to show an article that was in Politico that discussed
this very directly where it was assumed that this could be fund-
raising fodder, a reason to get rid of Dan Snyder in this town by
Members of this organization, as a matter of fact, not just Members
of this organization but chairman of the House Oversight Sub-
committee.

And, Mr. Commissioner, I want you to know that I think we’d
like to invite you back next year. I think you have a story to tell
that is one of significance and one of taking many, many people,
diverse backgrounds, people who are, sure, in the entertainment in-
gustry, but people who also stand up as heroes to many of our chil-

ren.

And I think that you've done a great job in taking these men,
who by all accounts may not have had the greatest of life. Perhaps
they’ve turned themself into something better. I could think about
Don Perkins. I could think about lots of people with the Dallas
Cowboys that I've watched, Calvin Hill, a number of people that
have used their position in society as a result of their athletic abil-
ity. Their credentialing has helped them in life.

Bill Glass, a personal friend of my family’s, became a Christian
minister and helped those who were in prison as a result of his di-
rect observations from working in the NFL about diverse people.

So I think that there’s a great story to tell, and none of us are
perfect.

Chairwoman MALONEY. The gentleman’s time has expired.

Mr. SEssIONS. But we do represent ideas.
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Chairwoman MALONEY. The gentleman’s time has expired.

Mr. SESSIONS. And I hope that you’ll accept our invitation to
come back.

Chairwoman MALONEY. The gentleman’s time has expired.

Mr. SESSIONS. I yield back my time and thank the gentlewoman.

Chairwoman MALONEY. The gentlelady from California, Jackie
Speier, is recognized for five minutes.

Ms. SPEIER. Thank you, Madam Chair.

I apologize for also having the National Defense Authorization
Act up in Armed Services.

Commissioner, you announced at the conclusion of a 10-month
internal investigation, and despite hundreds of interviews, you in-
sisted that there was no written report. And yet documents ob-
tained by the committee reveal that the NFL agreed to a written
report when it took control of the investigation.

I'd like us to put that up on the screen.

In the very first paragraph it says, and I quote, “As part of the
investigation, Wilkinson Walsh will complete a written report of its
findings.”

Is this the agreement you signed, yes or no?

Mr. GOODELL. I have never seen the agreement before,
Congressperson, but I know that we signed an engagement letter
that was essentially the same engagement letter that was signed
by the Washington Commanders.

Ms. SPEIER. All right. So you made the decision to receive an oral
rather than a written report. Is that correct?

Mr. GOODELL. We did in October of that year on the basis of——

Ms. SPEIER. OK.

Mr. GOODELL [continuing]. Providing confidentiality to the people
who came forward. It was important to——

Ms. SPEIER. But that’s bogus because those—reclaiming my time.

The survivors have begged you to release that report. It is the
Commanders, it’'s Dan Snyder that had PIs hired to intimidate
them and show up at their doorsteps.

So the question is, did you ever—were you ever aware of a writ-
ten report or were you ever aware of a PowerPoint presentation,
yes or no?

Mr. GOODELL. I am not aware of that. And I want to clarify
something you said in respect to the people coming forward. People
coming forward, their confidentiality was important to them. Some
have come forward and not been concerned about their privacy or
confidentiality. But there are many others, the vast majority of the
people that were spoken to in the context of this investigation,
have wanted to continue their privacy and their confidentiality.

Ms. SpEIER. Will you free Beth Wilkinson

Mr. GOODELL. So we respected that.

Ms. SpPEIER. Will you free Beth Wilkinson to be able to speak
freely about the findings from her internal investigation with this
Committee?

Mr. GOODELL. As we’ve said many times before in the context of
this, the details and the investigation of Beth Wilkinson are privi-
leged. We're going to protect the

Ms. SPEIER. We're asking you

Mr. GOODELL [continuing]. Confidentiality and privacy——
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Ms. SPEIER. We're asking you

Mr. GOODELL [continuing]. Of those people who came forward.

Ms. SPEIER. We're asking you whether or not—OK. Let me ask
you this then.

For those victims that would like to have the report released as
it relates to them, will you release that?

Mr. GOODELL. We couldn’t do that and protect the confiden-
tiality. That’s an issue of privilege.

Ms. SPEIER. That’s not true. You could——

Mr. GooDELL. Well, Congresswoman:

Ms. SPEIER. No, not if the victims are willing to have that infor-
mation about themselves released.

Mr. GOODELL. I'm not an attorney, but we can’t waive privilege
for some that would impact others, I don’t believe. But we—I'm
happy to have our attorneys be able to address that with you. I'm
not an attorney.

Ms. SPEIER. So the Carolina Panthers, there was an investigation
of them two years before the Commanders investigation. They in-
cluded several recommendations for the league to strengthen its
protection of workers. One was a specific prohibition to nondisclo-
sure agreements to limit reporting of potential violations.

Did the league ever adopt that recommendation?

Mr. GooDELL. Mary Jo White made four recommendations. I
think that’s what you’re referring to. We’ve implemented three of
the four.

The one we didn’t, that we were concerned with, was that all
workplace functions—excuse me—violations or allegations had to
be reported to our office. We don’t think we’re situated to be able
to handle all that. But, obviously, that’s something that the indi-
vidual clubs are going to have to be able to address their own
workplace.

Ms. SPEIER. Would you

Mr. GOoDELL. If there’s violation of law or a personal conduct
policy, that will be reported to us.

Ms. SPEIER. All right. Reclaiming my time. Reclaiming my time.

Would you put in place a prohibition that nondisclosure agree-
ments cannot be used by the various organizations under the NFL?

Mr. GOODELL. Well, I think this is similar to what the Chair-
woman mentioned in your legislation, and we said that we are op-
erating on the basis that nondisclosure agreements cannot prevent
a witness from coming forward and sharing the information with
us. We understand the legislation——

Ms. SPEIER. I'm just asking what you would do professionally
yourself.

Mr. GOODELL. Right now we’'re—we do not let our employees—
excuse me—our employees to use a nondisclosure agreement to not
to cooperate with a league investigation.

Ms. SPEIER. So nondisclosure agreements by each of your various
teams are not being used? Is that what you're saying?

Mr. GOODELL. No, I'm not saying that.

Chairwoman MALONEY. The gentlelady’s time has expired.

The gentleman may answer her question.

Mr. GOODELL. I'm not saying that. state by state, our teams oper-
ate in different states. They have different laws. So the Federal
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legislation is something that we’re willing to work with the Com-
mittee on.

Chairwoman MALONEY. Thank you. The gentleman’s time has ex-
pired.

And before we close, I want to offer the ranking member an op-
portunity to offer any closing remarks he may have.

Ranking Member Comer, you are now recognized.

Mr. CoMER. Thank you, Madam Chair.

And let me thank Commissioner Goodell for testifying here
today. Really appreciate that and the conversation.

And let me summarize what we heard today from two and a half
hours of the testimony is that there was a toxic work culture at the
Washington Redskins football team. The NFL came in, had inde-
pendent auditors come in. They identified the problem. Those peo-
ple were held accountable. They were terminated. And the NFL
has ongoing investigations into this. And from what we've heard
today, the problems have been fixed and the organization moves
on.
We don’t believe this was a role of Congress. We don’t think this
was a good use of congressional time. We don’t think that was a
good use of taxpayer dollars.

Madam Chair, before I close, I want to let Mr. Goodell know that
I will be sending two additional questions for the record, and, obvi-
ously, he can’t answer because the Committee’s over, but just want
to publicly say what those questions will be.

No. 1, it’s been reported that you retained former U.S. Attorney
General Loretta Lynch to investigate a former minority share-
holder for his involvement in manufacturing false allegations about
Mr. Snyder. Is that true? That’s the first question.

The last question. It has also been reported that, after reviewing
Attorney General Lynch’s investigation, you permanently banned
that minority shareholder from ever owning an NFL team or other-
wise participating in business relationships with the NFL. Is that
true?

And I think the answers to those two questions might solve some
of the uncertainty that still remains about the Washington football
team.

With that, Madam Chair, thank you, and I yield back.

Chairwoman MALONEY. The gentleman yields back.

In closing, I want to thank you, Commissioner Goodell, for ap-
pearing before us today. We appreciate very much your testimony
and your willingness

Ms. WASSERMAN SCHULTZ. Madam Chair? Madam Chair, this is
Debbie Wasserman Schultz.

Chairwoman MALONEY. We are in closing right now and I have
to get to the floor to vote. So I have to close right now.

We appreciate your testimony. And as we learned today, the
Committee’s investigation has uncovered new evidence of troubling
conduct at the Washington Commanders’ workplace.

And as we heard today, the Commissioner agreed that this con-
duct was incredibly serious. In fact, he testified that he has, quote,
“not seen any workplace in the NFL that is anywhere near what
we saw,” end quote.
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I am happy that Commissioner Goodell recognizes that the NFL
has one of the most influential platforms in America and that Mr.
Snyder’s actions were unacceptable. Unfortunately, Mr. Goodell has
not agreed to release the findings from the NFL’s internal inves-
tigation. Without transparency, we cannot have true accountability.

That is why I announced my intent to issue a subpoena to Daniel
Snyder to appear for a deposition next week. We will not be de-
terred by billionaire owners or political posturing. The victims de-
mand answers, and we all demand justice.

I want to briefly address some questions raised today about the
Committee’s jurisdiction. To be clear, what I was conveying earlier
is that the Oversight Committee has broad investigative authority
under House Rule X to investigate any matters within Congress’
legislative power.

As T also explained earlier, this Committee has a long bipartisan
history of investigating workplace conduct in professional sports,
including sexual misconduct.

This investigation has already led to two bills that I introduced
to help strengthen protections for workers from workplace mis-
conduct.

I would invite all of my colleagues on both sides of the aisle to
join me in supporting these efforts. The Committee will not waiver
in our efforts to conduct this investigation to ensure that women
and all Americans are protected in the workplace.

With that, and in closing, I want to thank our panelist again for
your remarks. And I want to commend my colleagues for partici-
pating in this important conversation.

With that, without objection, all members will have five legisla-
tive days within which to submit extraneous materials and to sub-
mit additional written questions for the witnesses to the chair,
which will be forwarded to the witnesses for response.

I ask our witness to please respond as promptly as possible.
Again, thank you for your attendance today.

This hearing is adjourned, and I hope I can make the vote.

[Whereupon, at 1:38 p.m., the committee was adjourned.]
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