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STATEMENT OF GLENN M. TAUBMAN 

TO THE UNITED STATES HOUSE OF REPRESENTATIVES 

COMMITTEE ON EDUCATION AND WORKFORCE 

SUBCOMMITTEE ON HEALTH, EMPLOYMENT, LABOR, AND 

PENSIONS 

HEARING: Bad Medicine: Politics, Unions, and Antisemitism in Health Care. 
(May 20, 2026) 

Chairman Allen, Ranking Member DeSaunier and distinguished Committee 
Members: 
 I write to assist the Committee as it investigates antisemitism and anti-Israel 
bias and hatred among various components of the medical profession. It is my 
honor to again assist this Committee as it performs the noble and necessary work 
of confronting and combatting antisemitism and anti-Israel bias and calumny 
wherever it is found.  

 Along with two of my Jewish clients, I have testified twice before this 
Committee on the related topic of antisemitism and anti-Israel bias among today’s 
labor unions.  Confronting Union Antisemitism: Protecting Workers from Big 
Labor Abuses | Committee on Education & the Workforce (July 9, 2024) and 
“Unmasking Union Antisemitism” | Committee on Education & the Workforce 
(Sept. 9, 2025). 
  
 The well-known and well-documented problem of antisemitism and Israel 
demonization manifests itself in many ways in the medical workplace, but 
particularly via a labor union called “CIR-The Committee of Interns and 
Residents,” a radical affiliate of the even more radical Service Employees 
International Union (SEIU). https://www.cirseiu.org/ and https://www.seiu.org/  
 
 For 43 years I have worked at the National Right to Work Legal Foundation, 
which provides pro bono legal aid to individual workers who are victimized by the 
abuses of compulsory unionism. www.nrtw.org.  In my role as a staff attorney 
representing employees only, I have seen and heard first-hand reports of doctors 
and other health care professionals victimized, harassed, bullied and threatened in 
their workplace by the CIR union and its acolytes. Rather than focusing on 
workplace issues like wages, hours and working conditions, CIR has been at the 
forefront of shunning and harassing Jews and Israelis, and fostering threatening 
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atmospheres in the workplace that are counterproductive to both quality medical 
education and basic human civility. For example, instead of fostering workplace 
respect and harmony, CIR’s website links visitors to vile antisemitic and anti-Israel 
propaganda, such as https://www.instagram.com/reel/DOOQFyLjc1W, the 
hcw4pal.boston Instagram site, and https://www.instagram.com/hcw4pal.boston/ 
(copies attached as Exs. 1-2). 

 Perhaps worse than this, Jewish doctors have personally reported to me that 
CIR representatives told their co-workers to shun them and never speak to them, or 
even cooperate with them in the hospital as they go about their life-saving work.  
Can you imagine if one of your treating physicians was being shunned and verbally 
harassed by her colleagues, none of whom would speak to her about your treatment 
or condition, or assist her in any way as she provided care for you? This is the kind 
of demonization, disharmony and dissension CIR brings to the nation’s teaching 
hospitals, all having nothing to do with doctors’ wages, hours and working 
conditions.  

 I direct the members of this Committee to the attached CIR-SEIU 
resolutions and statements (Exs. 3-6), which the union has disseminated to further 
its campaign of harassment and demonization of Jews and Israelis. While these 
resolutions and statements might politely be described as “one-sided,” they are 
more accurately described as vile and hateful anti-Jewish and anti-Israeli 
propaganda, spread by an unchecked and power-hungry labor union clothed by 
federal labor law with the powers of forced dues and “exclusive representation.” 
This CIR propaganda includes ghoulish allegations concerning the sale and use of 
body parts by the U.S. Navy and the Israel Defense Forces, thereby spreading to 
the public and the uninformed a new species of the medieval blood libel against 
Jews and Israelis.  (Ex. 5). 

 I trust this material will be helpful as the Committee goes about its important 
work.  In my view, the easiest way for Congress to stop CIR’s grotesque 
antisemitic abuse is to: a) pass a National Right to Work law so that no employee 
is forced to fund or support antisemitic and hateful unions he or she opposes; and 
b) end labor unions’ immense and undeserved privilege of “exclusive 
representation,” whereby unions are empowered by federal law to serve as the sole 
and exclusive agent of unwilling employees who do not wish to be a part of a vile 
and abusive union or have it act as their exclusive agent or workplace spokesman.    
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Respectfully submitted, 

       Glenn M. Taubman 

National Right to Work Legal 
Defense Foundation, Inc.  
8001 Braddock Rd., Suite 600  
Springfield, VA 22160  
Phone: 703-321-8510  






















































