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Committee on Education and the Workforce

Truth in Testimony Disclosure Form

In accordance with Rule XlI, clause 2(g)(5)* of the Rules of the House of Representatives, witnesses are asked to
disclose the following information. Please complete this form electronically by filling in the provided blanks.

Committee: Education and the Workforce
Subcommittee: 'Health, Employment, Labor, and Pensions
Hearing Date; |October 18, 2023

Hearlng Tltle: Protecting Workers and Small Businesses from Biden’s Attack on Worker Free Choice and Economic Growth

Witness Name: |G. Roger King

Position/Title: | Senior Labor and Employment Counsel, HR Policy Association

Witness Type:| Governmental 0 /Non-Governmental
Are you representing yourself or an organization?| |Self 0|Organization

If you are representing an organization, please list what entity or entities you are representing:

HR Policy Association

FOR WITNESSES APPEARING IN A NON-GOVERNMENTAL CAPACITY

Please complete the following fields. If necessary, attach additional sheet(s) to provide more information.

Are you a fiduciary—including, but not limited to, a director, officer, advisor, or resident agent—of any
organization or entity that has an interest in the subject matter of the hearing? If so, please list the name of
the organization(s) or entities.

HR Policy Association

Please list any federal grants or contracts (including subgrants or subcontracts) related to the hearing’s

subject matter that you, the organization(s) you represent, or entities for which you serve as a fiduciary

have received in the past 36 months from the date of the hearing. Include the source and amount of each
grant or contract.

N/A

Please list any contracts, grants, or payments originating with a foreign government and related to the
hearing’s subject that you, the organization(s) you represent, or entities for which you serve as a fiduciary
have received in the past 36 months from the date of the hearing. Include the amount and country of origin
of each contract or payment.

N/A
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Please complete the following fields. If necessary, attach additional sheet(s) to provide more information.
U |l have attached a written statement of proposed testimony.

U |1 have attached my curriculum vitae/resume and biography.

*Rule XI, clause 2(g)(5), of the U.S. House of Representatives provides:

(5)(A) Each committee shall, to the greatest extent practicable, require witnesses who appear before it to
submit in advance written statements of proposed testimony and to limit their initial presentations to the committee
to brief summaries thereof.

(B) In the case of a witness appearing in a non-governmental capacity, a written statement of proposed
testimony shall include— (i) a curriculum vitae; (ii) a disclosure of any Federal grants or contracts, or contracts,
grants, or payments originating with a foreign government, received during the past 36 months by the witness or by
an entity represented by the witness and related to the subject matter of the hearing; and (iii) a disclosure of whether
the witness is a fiduciary (including, but not limited to, a director, officer, advisor, or resident agent) of any
organization or entity that has an interest in the subject matter of the hearing.

(C) The disclosure referred to in subdivision (B)(ii) shall include— (i) the amount and source of each Federal
grant (or subgrant thereof) or contract (or subcontract thereof) related to the subject matter of the hearing; and (ii)
the amount and country of origin of any payment or contract related to the subject matter of the hearing originating
with a foreign government.

(D) Such statements, with appropriate redactions to protect the privacy or security of the witness, shall be
made publicly available in electronic form 24 hours before the witness appears to the extent practicable, but not later
than one day after the witness appears.

False Statements Certification
Knowingly providing materially false information to this committee/subcommittee or knowingly
concealing material information from this committee/subcommittee is a crime (18 U.S.C. § 1001).
This form will be made part of the hearing record.

U Brron £ . October 16, 2023
Witmess Signagure ! Date




Roger King
Senior Labor and Employment Counsel
HR Policy Association

Roger King is a highly regarded labor relations attorney, whose career spans more than 40
years, including serving as a partner with the Jones Day law firm. He now serves as Senior
Labor and Employment counsel for HR Policy Association.

After graduating from Cornell University Law School, he was a Captain and Legal Services
Officer in the United States Air Force, on the Staff of United States Senator Robert Taft, Jr.
and, subsequently, was appointed as Professional Staff Counsel to the United States Senate
Labor Committee.

Roger has testified before various Congressional Committees, is a fellow of the College of
Labor and Employment Lawyers, and is a past president of the Ohio State Bar Association
Labor and Employment Section.

He is a nationally recognized author/speaker on employment matters and has represented
employers regarding labor and employment issues both before administrative agencies and in
federal and state courts. He has represented the U.S. Chamber of Commerce, the Society for
Human Resource Management (SHRM), the HR Policy Association (HRPA), the National
Manufactures Association (NAM), the American Hospital Association (AHA), the Coalition for a
Democratic Workplace (CDW), and the Retail Industry Leaders Association (RILA) in federal
courts regarding numerous labor law issues.

Roger specializes in labor and employment matters, collective bargaining, contract
administration and representation campaigns. Roger represented the winning side as co-
counsel in the landmark U.S. Supreme Court case known as Noel Canning, which successfully
challenged President Obama’s authority to make recess appointments to the National Labor
Relations Board.
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